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fTT WI f^T-T 1^5 WTT f f^RTl Rl W TJSlcE tf<*HH cf) 7RT TW "3TT Tfcfi 

Separate Paging is given to this Part in order that it may be filed as a separate compilation 


WT U 3—^T-TsTTP?' ( ii ) 

PART II—Section 3—Sub-section (ii) 

STTT7T TITcETT cfc 4:11 Hill ( T^TT M4IHil cfft ) £TTT WTf f^TTT 7TTT wfofsicE 3U^T 3f(T 3#RT5RTTT 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


1%tT tNt^pt 

(Rif )4 7TTPT r^'+lMl) 

7T# f^f), 3 3HFR-, 2018 

TT.3E. 1318.—4i + K, iNHIMI (THT % ?IH'f1-M WRHT % f^RT THTHT) f^RT, 1976 (1987 if W 
% 10 %^ Rrtt (4) % 3i^di«i if ’RTTcffjf % % ^414 4 +1 4 f h 4i/?rreT3Tf m 3rf4^(f%cr 4R4r 80% it 

3rf&^ +4h i P4i 4 f|ff tt hR-hisr? srur w tr f^nn f: - 


sf.4. 

TT >11 -H 

?lWT3ff/T7Riwf # 4w 

1. 

*m4h 

128 



128 


5000 GI/2018 


(5337) 


[TT.R. 11016/2/2017-f|.(3rf4.)] 
f*TR f%, TTjTf f44?FT (TRTSTPTT) 
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’hk 4I«« IN?, <isi TT5PRWT M-MH 1976 %RW 10 (4) % <Hd4d 

44 fj41 

1. HTTTfirr % 

OB4141 RTTT STTW 

HTT 4 5, WR cET 
S^yf^+KHAd, 


3I3R4MI4 (ti^lGd) 
far -380015 
bk4N 

RH# Wiy STTW 
^JcFT, yuild 
RTT 44 t?T % ttHTT 
rwjt 

f4r -380015 
bk4m 

u.Pwf44 sTT^nr fte ?wr 
“+MMI” 'fcM 
3|MMl4l 

3|£RdMK Oj^KId) 
f4r-380006 
Rlf4l4 

3iku 4I4I41 siPTPrfrg' 

44/2 3T3RTT TTRsffRET 4 ^t 

3IEPTT H#T % TFT, 
an'sPT fTR 
3|£RdMK (^Hd) 
far - 380004 
BIf414 

Tf4?0MHI RTTTfTTTR44HTT ?1WT 
RT#R WRT, 

TFDft-'JTTf dFF % HTR% 

^TT TfRIT, 
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7. 

•hucTh w 3k> 
mP Trrf^rraT 

l7fFWI, 'gcFT 

fr? , 

mP.j-w ^rri^r % 4PT4 

3)^4NK (’•J'jUld) 

f^T - 380006 

8. 

»m<fh w Si* 

wnr ft^ ?rraT 

iS74H Trf; 

#fT^RT%?Tm, 

4dHI*dftT 

Si^OdNId (^Id) 

f^T -380015 

9. 

•M H cfl -4 W 5+ 

*rr£*rfa€t ?iraT 

4H41 + H4Rd ^T34T, IJTPT 
^44" 4W % 4T4, 

4Tiw f%€t 44 , wht 

4gH4MI4 (■‘J44d) 

f^T - 380060 

10. 

^HKrfM W 5+ 

■R^T ft¥ ^pFT 4TW 

4T4 4 1-7, 

ijcft 3««Hi*n o.PhsSpt 

4T44 #f?PT % tht, 
gpFT, 3i^^Nid (Turner) 

PT4 - 380058 

11. 

■NH.rfliJ W 3i+ 

£T£J4T 472: STP3T 
?TTT't 51, 

74% ^?FT % TTTfPr 

ST^T^T ^TTW, 

Olt-MddK + I4?H4 %TPT 

STSpfTT, S^J-KMK (?J4TRf) 

f^T-382460 

12. 

»m<fh Tdd 3i4> 

+KMKd 

?fl fn? ?rraT 
^ITT't. 1 W2, 

7Tf4t>4d4 4^T, ■geFT 
••'-■iP'IT W^TT, 
d^wpr, Tft.sft. fte 

3i^4dNld -380009 

13. 

4H.cf|4 7dd 3k> 

?ft aft 7|-s STP1T 
aim 4 29 4 34, f3R || 
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MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 3rd August, 2018 

S.O. 1318. —In pursuance of sub-rule (4) of Rule 10 of the Official Languages (Use for official purposes of the 
Union) Rules, 1976 (as amended in 1987), the Central Government, hereby notifies the listed Offices/ Branches of State 
Bank of India, more than 80% of the staff whereof have acquired the working knowledge of Hindi:- 


Serial 

No. 

Name of the Bank 

Number of Branches/Offices 

1 . 

State Bank of India 

128 


Total 

128 


[F.No. 11016/2/2017-OL(Noti.)] 

SHAILESH KUMAR SINGH, Jt. Director (OL) 

STATE BANK OF INDIA, LOCAL HEAD OFFICE, AHMEDABAD LIST OF 
OFFICES/BRANCHES TO BE NOTIFIED UNDER RULE 10(4) 

OF OFFICIAL LANGUAGE RULES 1976 


1 . 

State Bank of India 

MCG Prahladnagar Branch 

Shop No 5, First Floor 

Indraprasth Corporate 

Prahaladnagar 

Ahmedabad (Gujarat) 

PIN-380015 

2. 

State Bank of India 

Mansi Circle - Vastrapur Branch 

PRIMATE Ground Floor 

Opp. Mother Milk Palace 

Vastrapur 

Ahmedabad (Gujarat) 

PIN-380015 

3. 

State Bank of India 

Ellis Bridge - Ashram Road Branch 

Ground Floor “ KAIVANA" 

Ambavadi 

Ahmedabad (Gujarat) 

PIN-380006 

4 

State Bank of India 

RACPC Ashram Road 

B/2 Ajanta Commercial Centre 

Near Income Tax Circle 

Ashram Road 

Ahmedabad (Gujarat) 

PIN- 380004 

5. 

State Bank of India 

Krishamabaug Char Rasta 

Mani Nagar Branch 

Prime Plaza, 

Opp. Ravji Bhai Tower 

Krishamabaug Char Rasta, 

Mani Nagar 

Ahmedabad (Gujarat) 

PIN -380008 

6. 

State Bank of India 

Vasupunjya Chamber, 

Ashram Road Branch 

Shital Varsha II 
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Opp. Nathubhai Hospital 

Usmanpura 

Ahmedabad (Gujarat) 

PIN - 380013 

7. 

State Bank of India 

Parimal Garden Branch 

Dev Complex, 

Ground Floor 

C. G . Road 

Opp. Parimal Garden 

Ahmedabad (Gujarat) 

PIN -380006 

8. 

State Bank of India 

Ramdevnagar Cross Road Branch 

Iscon Park 

Opp. Om Tower, 

Satellite Road 

Ahmedabad (Gujarat) 

PIN - 380015 

9. 

State Bank of India 

Science City West Branch 

Saptak Corporate House 

Near Shukan Mall 

Science City Road, Sola 

Ahmedabad (Gujarat) 

PIN - 380060 

10. 

State Bank of India 

Ring Road Bopal Branch 

Shop No 1-7 Ground Floor 

Amarapali Axiom 

Near Bopal junction 

Bopal, Ahmedabad (Gujarat) 

PIN - 380058 

11. 

State Bank of India 

Dhandhuka East Branch 

Shop No. 51 

Opp Rly. Station , 

Ada van Naka 

Near Mamlatdar Office 

Dhandhuka, Ahmedabad (Gujarat) 

PIN - 382460 

12. 

State Bank of India 

Mid Corporate C.G. Road Branch 

Shop No. 1 & 2 

Shukan Business Centre, 

Ground Floor, 

Swastik Char Rasta 

Navrangpura, C.G. Road 

Ahmedabad (Gujarat) 

PIN - 380009 

13. 

State Bank of India 

New C.G. Road Branch 

Shop No. 29 to 34 Sarjan II 

Sahara Co-op. Society Ground Floor 

New C.G. Road 

Ahmedabad (Gujarat) 

PIN - 382424 

14. 

State Bank of India 

SME Ashram Road Branch 

Nagindas Chamber Ground Floor 

Usmanpura,, Ashram Road 

Ahmedabad (Gujarat) 

PIN-380014 
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15. 

State Bank of India 

Jawahar Chowk - Maninagar Branch 

Sakar Building, 

Jawahar Chowk 

Maninagar 

Ahmedabad (Gujarat) 

PIN - 380008 

16. 

State Bank of India 
sbiINTOUCH Makarba Branch 

Shri Kailash Harinarayan Agrawal 

Safal Solitaire, B-7 Ground Floor 

Makarba, S.G. Highway 

Ahmedabad (Gujarat) 

PIN - 380055 

17. 

State Bank of India 
sbiINTOUCH 

Ambawadi Branch 

Ashwamegh Elegance 

3 & 4, Ground Floor 

Opp- Kalyan Jwellers, 

Ambawadi Cross Road, 

Ahmedabad (Gujarat) 

PIN-380015 

18. 

State Bank of India 
sbiINTOUCH Motera Branch 

4 D Square , 

82-83 Ground Floor 

Opp. IIT Engineering College 

Visit -Gandhinagar Highway 

Motera 

Ahmedabad (Gujarat) 

PIN - 380005 

19. 

State Bank of India 
sbiINTOUCH Prahladnagar Branch 
“ Puspak" Ground Floor 7 & 8 

Behind Syndicate Bank 

Opp. Prahladnagar Garden 

Satellite, 

Prahladnagar 

Ahmedabad (Gujarat) 

PIN-380015 

20. 

State Bank of India 
sbiINTOUCH Shivranjani Branch 
“ Shivalik High Street” 

Ground Floor -3 A.B,C,D 

Near Keshavbaug Party Plot 

Shivranjani, Vastrapur 

Ahmedabad (Gujarat) 

PIN-380015 

21. 

State Bank of India 
sbiINTOUCH C.G. Road Branch 

Olive Arcade Ground Floor -2 

Near Grish Cold Drink Cross Road 

Off C.G. Road 

Navrangpura 

Ahmedabad (Gujarat) 

PIN - 380006 

22. 

State Bank of India 

Malvan Chowkdy Branch 

Village : Malvan 

Tal: Dasada 

Dist: Surendranagar (Gujarat) 

PIN - 382745 
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23. 

State Bank of India 

Vande Matram Gota Branch 

N Y Square, Plot No. 253/4 

Near Ganesh Skyline 

Opp. Vrindavan Height 

Chenpur, Gota 

Ahmedabad (Gujarat) 

PIN-382481 

24. 

State Bank of India 

Motera Koteshvar Road Branch 

Shop No. 5 to 8, Dev Pride 

Ground Floor, 

Near Atishay Tower Residency 

Motera, Ahmedabad (Gujarat) 

PIN - 380005 

25. 

State Bank of India 

S P Ring Road Shilaj 

Chowkadi Branch 
‘A’ Square, 

Ground Floor Shop No. 3 to 8 

Shilaj Cross Road 

Shilaj, Ahmedabad (Gujarat) 

PIN -380059 

26. 

State Bank of India 

Chosar Road Jetalpur Branch 

Chosar Road Opp. NSIT College 

Jetalpur, Tal : Deskroi 

Ahmedabad (Gujarat) 

PIN - 382427 

27. 

State Bank of India 

Vatva Branch 

Ashapuri Residence 

Ground Floor Shop No 21 to 25 

Mahalaxmi Corner 

Near Vidya Sarita School, Vatva 

Village : Vatva 

Ahmedabad (Gujarat) 

PIN - 382440 

28. 

State Bank of India 

Ghanad Branch 

Village : Ghanad 

Taluka : Lakhtar 

Dist: Surendranagar (Gujarat) 

PIN-363110 

29. 

State Bank of India 

Shastrinagar Branch 

ShivalikYash Complex 

Grond Floor Shop No. 2 & 3 

Opp. Shastrinagar BRTS Bus Stand 

132 Ring Road 

Naryanpura 

Ahmedabad (Gujarat) 

PIN -380013 

30. 

State Bank of India 

Gurukul Road Branch Dhangadra 

Shivam Complex 

Opp. Shiv Shakti Honda Agency 

Near -Bhagvat Dham 

Halvad Road 

Dhrangadra 

Dist: Surendranagar (Gujarat) 

PIN-363310 
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31. 

State Bank of India 

Sector 22 Branch, 

Plot No.718, Main Shopping Centre, 

Behind Panchdev Mandir, 

Sector - 22, 

Gandhinagar (Gujrat) 

Pin -382022 

32. 

State Bank of India 

Bhat Air Port Road Branch, 

Shree Swaminarayan Vishranti Bhuvan, 

Near Appolo Hospital, 

Bhat, Dist. Gandhinagar (Gujrat) 

Pin 382428 

33. 

State Bank of India 

Suman Tower Branch, 

Plot No. 17, Cinemax Complex, 

Suman City, Sector-11, 

Gandhinagar 

Dist. Gandhinagar (Gujarat) 

Pin 382011 

34. 

State Bank of India, 
sbiINTOUCH Infocity Gandhinagar, 

I T Tower No. 1, Ground Floor, 

Infocity Complex, Air Port Road, 

Gandhinagar 

Dist. Gandhinagar (Gujarat) 

Pin 382009 

35. 

State Bank of India 

College Road Mehsana Branch, 

1st Floor, 

Jaidev Complex, 

Opp.Pashabhai Petrol Pump, 

Highway Road, 

Mehsana (Gujarat) 

Pin - 384002 

36. 

State Bank of India 

Highway Road Branch, 

Survey 657, 

Near H.P. Petrol Pump, 

Opp. Gram Panchayat Office, 

Highway, Bechraji 

Distt. Mehsana (Gujarat) 

Pin 384210 

37. 

State Bank of India, 

Modhera Road Branch, 

Gokul Meridian, 

Near Tahuko Party Plot, 

Modhera Road 

Mehsana 

Dist. Mehsana- (Gujarat) 

Pin - 384002 

38. 

State Bank of India, 
sbiINTOUCH Branch, 

Orbit Business Hub, 

Shop No. 1 To 6, 

Near Dena Bank, 

Radhanpur Road 

Mehsana (Gujarat) 

Pin 384002 

39. 

State Bank of India, 

Sahakari Jin Road Branch, 

Uma Complex, Plot No. 9 -10, 

Rajmahel Society, Sahakari Jin Road, 
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Himatnagar 

Dist.Sabarkantha (Gujarat) 

Pin- 383001 

40. 

State Bank of India, 

Punsari Branch, 

Punsari, Tal. Talod. 

Dist. Sabarkantha, (Gujarat) 

Pin - 383307 

41. 

State Bank of India 

Ahmedabad Highway Palanpur Branch, 

1, 2 & 25 Laxmi Vishnu Complex, 

Near Gathaman Patiya, 

Palanpur, 

Dist. Banaskantha (Gujarat) 

Pin- 385001 

42. 

State Bank of India 

Shankheshwar Branch, 

Radhe Shopping Centre, 

Show Room- Q (GF & FF), 

Shankheshwar 

Dist. Patan (Gujarat) 

Pin - 384246 

43. 

State Bank of India, 

Akhol Chowkdi Branch, 

Besides Cobra Factory, 

Dhanera Road, 

Akhol Chowkdi, 

Ta. Deesa 

Dist. Banaskantha (Gujarat) 

Pin - 385535 

44. 

State Bank of India, 

Khatraj Chowkdi Branch, 

Plot No. 949, Property No. 1653, 

Khatraj Chowkdi, 

Mahudha Road, 

Mehmdabad 

Dist. Kheda (Gujarat) 

Pin- 387130 

45. 

State Bank of India 

Malpur Road Branch, 

3B-4B, Kartikey Soceity, 

Malpur Road, 

Modasa 

Dist. Aravalli (Gujarat) 

Pin- 383315 

46. 

State Bank of India, 
sbiINTOUCH Uttarsanda Branch, 

22 to 25, 'L' Square Building, 

Uttarsanda Road, Opp D-Mart 

Nadiad 

Dist. Kheda (Gujarat) 

Pin-387001 

47. 

State Bank of India 

New Kothariya Road Branch 

Radhey Complex 

Opp. Sardar Gas Agency, 

Rolex Road 

Kothariya Rajkot 

Dist: Rajkot (Gujarat) 

Pin - 360022 

48. 

State Bank of India 

Sterling Hospital Area Branch 
"Time Square” 
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Ayodhya Chawk, 

150 Feet Ring Road, 

Dist: Rajkot (Gujarat) 

Pin - 360007 

49. 

State Bank of India 

P D Malaviya Fatak Branch 

Shop No. 1-4, Sunrise Apartment 

Opp Jasani School, 

Gondal Road 

Rajkot 

Dist: Rajkot (Gujarat) 

Pin - 360004 

50. 

State Bank of India 

Ramdham Plot Branch 

Mangal Kiran 

Ramdham Plot, 

Kalawad Road 

Rajkot,Gujarat 

Dist: Rajkot (Gujarat) 

Pin - 360005 

51. 

State Bank of India 

Vaniyavadi Branch 

Dholaria's". Vania Wadi 

Gayatrinagar Main Road 

Opp. Radheshyam Dairy Farm - Rajkot 

Dist: Rajkot (Gujarat) 

Pin-360001 

52. 

State Bank of India 
sbiINTOUCH Branch 

Kalawad Road 

"Business Bay”, Shop No.l & 2 

Opp. Punjab Honda, Kalawad Road 

Dist: Rajkot (Gujarat) 

Pin - 360005 

53. 

State Bank of India 

Jetpar Branch 

At & Post- Jetpar (Machhu) 

Jetpar Aniyari Road, 

Jetpar 

Dist: Morbi (Gujarat) 

Pin - 363630 

54. 

State Bank of India 

Janta Fatak Branch 

1st Floor, Kanku Complex 

Janta Fatak Jamnagar 

Dist: Jamnagar (Gujarat) 

Pin : 361006 

55. 

State Bank of India 

Kenedy Branch 

Kenedy Village 

Taluka : Kalyanpur 

Via : Bhatia, 

Dist: Devbhumi Dwarka (Gujarat) 

Pin-361315 

56. 

State Bank of India 

Satapar Branch 

Taluka - Jamjodhpur 

Dist: Jamnagar (Gujarat) 

Pin-360531 

57. 

State Bank of India 
sbiINTOUCH Branch 

G-l, Platinum Square, 

Park Colony, 






[*TFT II-lsDS 3(ii) ] 


«TTRT 8, 2018/^ 17, 1940 


5365 



Near Jogger's Par 

Dist: Jamnagar 

Gujarat 

Pin-361008 

58. 

State Bank of India 

SB I Reliance Circle Branch 

Shop No. 112-113, 

Friend's Square 

Plot No. 2&3, Ward -6, 

Rotary Circle 

Tagore Road 

Gandhidham (Kutch) 

Dist: Kutch (Gujarat) 

Pin-370201 

59. 

State Bank of India 

Subhashnagar Char Rasta Branch 

Plot No 8 , D/C-2 

Subhashnagar Main Road 

Near Gurukul, 

Gandhidham 

Dist: Kutch (Gujarat) 

Pin-370201 

60. 

State Bank of India 

Soni Bazar Gandhidham Branch 

1st Floor, Plot No. 271, 

Ward 12-B, 

Gandhidham 

Dist: Kutch (Gujarat) 

Pin-370201 

61. 

State Bank of India 
sbiINTOUCH Branch 

Bhagwati Arcade 

Plot No. 2, Sector 9, 

Opp BSNL, 

Tagore Road 

Gandhidham 

Dist: Kutch (Gujarat) 

Pin-370201 

62. 

State Bank of India 

Marketing Yard Gondal Branch 

Premises of Shree Geeta Battery Service 

Opp New Marketing Yard 

Gundala Chowkdi, 

Gondal 

Dist.: Rajkot (Gujarat) 

Pin-360311 

63. 

State Bank of India 

Sandipani Branch 

District & Session Court Building 

Sandipani Road 

Dist.: Porbandar (Gujarat) 

Pin - 360578 

64. 

State Bank of India 

R.C. Dutt Road Branch, 

103, B.N. Chambers, 

R.C. Dutt Road, 

Vadodara (Gujarat) 

Pin - 390007 

65. 

State Bank of India 

Moxi Branch, 

Ground Floor, 

Chora Valu Faliyu, 

Near Shiv Bal Mandir, 
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Village Mokshi, 

Taluka Savli 

Vadodara (Gujarat) 

Pin- 391780 

66. 

State Bank of India 

Chakli Circle Branch, 

Bhagwat Niwas, 

Chakli Circle, 

Near GEB Baroda, 

Vadodar (Gujarat) 

Pin - 390007 

67. 

State Bank of India 

Jetalpur Road Branch, 

19-25, Glacier Complex, 

Jetalpur Road, 

Vadodara (Gujarat), 

Pin - 390007 

68. 

State Bank of India 
sbiINTOUCH Akota Branch, 

G-2, Peridot Hub, 

Urmi Crossing, 

Malhar Pol, 

Vadodara (Gujarat) 

Pin -390007 

69. 

State Bank of India 

District Court Branch, 

26/27, Vrajwadi Complex, 

Near Ward No. 11, 

Sainath Marg, New Court Road. 

Diwalipura, 

Vadodara (Gujarat) 

Pin - 390015 

70. 

State Bank of India 

Nilambar Circle Branch, 

Shop No. 1 to 8, 

Earth Artica, 

Near Hanumanji Temple, 

Vasna Bhayli Road, 

Vadodara (Gujarat) 

Pin-391410 

71. 

State Bank of India 

Somatalav Branch, 

Shop No. 1 to 8, 

Kanha Heights, 

Somatalav-Dabhoi Road, 

Vadodara (Gujarat) 

Pin - 390025 

72. 

State Bank of India 

Shubhanpura Branch, 

Vimalnath Complex Plaza, 

Shubhanpura High Tension Road, 

Vadodara (Gujarat), 

Pin - 390007 

73. 

State Bank of India 

Jalaram Mandir Branch, 

11-12, Shiv Shakti Co. 

Op. Housing Society, 

Jalaram Temple Road, 

Karelibaug, 

Vadodara (Gujarat) 

Pin - 390018 

74. 

State Bank of India 
sbiINTOUCH Sama Savli Branch, 
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GF 36-37, Lotus Aura, 

Opp. Lilleria Party Plot, 

Near IOC Petrol Pump, 

Vadodara (Gujarat) 

Pin - 390024 

75. 

State Bank of India 
sbiINTOUCH Fatehganj Branch, 

Ground Floor, Eagle Appt. 

Fatehganj Main Road, 

Vadodara (Gujarat) 

Pin - 390002 

76. 

State Bank of India 

New VIP Road Branch, 

Sakar Complex, 

Near Sardar Estate, 

New VIP Road, 

Vadodara (Gujarat) 

Pin - 390019 

77. 

State Bank of India 

Mahuvad Branch, 

Om Complex, 

Shop No. 24 & 25, 

Mahuvad Chowkdi, 

Village Mahuvad, 

Taluka Padra, 

Vadodara (Gujarat) 

Pin-391440 

78. 

State Bank of India 

Masar Road Branch, 

Main Market Road, 

Masar Road, 

Taluka Padra, 

Dist. Vadodara (Gujarat) 

Pin-391421 

79. 

State Bank of India 

College Road Branch, 

C/8, Shrinivas Housing Society, 

Opp. Civil Court, 

Sinor Road, Dabhoi, 

Dist. Vadodara (Gujarat), 

Pin-391110 

80. 

State Bank of India 

Kanjari Road Branch, 

Nilkanth Avenue, 

12 Mangalam Park, 

Kanjari Road, Halol, 

Dist. Panchmahals, (Gujarat) 

Pin - 389350 

81. 

State Bank of India 

Kadana Branch, 

Door No. 318 at Diwada Chowkdi, 

Kadana, 

Village- Bhemasar, 

Taluka - Kadana, 

Mahisagar (Gujarat), 

Pin - 389250 

82. 

State Bank of India 

Chikhodara Branch, 

Moto Vando, 

Near Baithak Mandir, 

Chikhodara, 

Anand (Gujarat), 

Pin - 388320 
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83. 

State Bank of India 

Ode Branch, 

Sal Va Khada, 

Near Big Milk Dairy, 

Main Bazar, 

Taluka - Ode, 

Anand (Gujarat), 

Pin- 388210 

84. 

State Bank of India 

Jitodia Road Branch, 

Maruti Spand, 

Opp. Akruti Nagar, 

Anand-Jitodia Road, 

Anand (Gujarat), 

Pin- 388001 

85. 

State Bank of India 

Bhadran Branch, 

Sona Tekri, 

Near Bus Stand, 

Bhadran, Anand (Gujarat), 

Pin -388530 

86. 

State Bank of India 

RACPC, 1 st Floor, 

SBI Sayajiganj Branch Building, 

Opp. Aradhana Cinema, 

Sayajiganj, 

Vadodara (Gujarat), 

Pin - 390001 

87. 

State Bank of India 
sbiINTOUCH Branch 

G-5, Sun Hormony 

Fulwadi Chowk, 

Hill Drive 

Bhavnagar (Gujarat) 

Pin - 364 002 

88. 

State Bank of India 

Ring Road Branch 

Shop No. 16-19, 

The Capital 

150 Feet Ring Road, 

Top Three Circle 

Bhavnagar (Gujarat) 

Pin - 364 002 

89. 

State Bank of India 

CAC Branch 

1 st Floor, Neelambaug Chowk 

Bhavnagar (Gujarat) 

Pin - 364 001 

90. 

State Bank of India 

Trapaj Branch 

Alang Road, 

Beside Primary School 

Tahsil Talaja 

Dist. Bhavnagar (Gujarat) 

Pin - 364 150 

91. 

State Bank of India 

Akala Branch 

Gram Panchayat Bhavan 

Tahsil Lathi 

Dist. Amreli (Gujarat) 

Pin - 365 430 

92. 

State Bank of India 

Galkotdi Branch 
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NH 136, Near Ramji Mandir 

School Street 

Tahsil Babara 

Dist. Amreli (Gujarat) 

Pin - 365 421 

93. 

State Bank of India 
sbiINTOUCH Branch 

Ground Floor, 

Millenium Arcade 

Janjharda Bypass Chowk 

Dist. Junagadh (Gujarat) 

Pin - 362001 

94. 

State Bank of India 

Valasimdi Branch 

Tahsil Junagadh 

Dist. Junagadh (Gujarat) 

Pin-362 011 

95. 

State Bank of India 

Jangar Branch 

Tahsil Maliya 

Dist. Junagadh (Gujarat) 

Pin - 362 255 

96. 

State Bank of India 

Khandheri Branch 

Khandheri Main Market 

Dist. Gir Somnath (Gujarat) 

Pin - 362 150 

97. 

State Bank of India 

Umarwada Branch 

16/1, Vania Faliyu 

Village - Umarwada 

Taluka- Ankleshwar 

Dist - Bharuch (Gujarat) 

Pin-393001 

98. 

State Bank of India 

Lakhi Branch 

Dahej SEZ - 2 

Administrative Office Complex, 

Lakhigam, Taluka-Vagra 

Dist - Bharuch (Gujarat) 

Pin - 392002 

99. 

State Bank of India 

Selamba Branch 

Ambe Green City, 

Near APMC 

Gotpada, Selamba 

Dist - Narmada (Gujarat) 

Pin - 393025 

100. 

State Bank of India 

Umraj Branch 

Shop No.5, Acropolis, 

Dahej Bypass Road, 

Village Umraj 

Dist- Bharuch (Gujarat) 

Pin-392001 

101. 

State Bank of India 

Majura Gate Branch 

Geeta Prabha Complex, 

Majura Gate 

Near Kadiwala School 

Ring Road 

Dist - Surat (Gujarat) 

Pin - 395002 
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102. 

State Bank of India 

Sheetal Shopping Centre Branch 

1-3, First Floor, 

Sheetal Shopping Square, 

Turning Point, 

Bhatar Road, Surat (Gujarat) 

Pin-395001 

103. 

State Bank of India 

Siddhi Residency Branch 

Shop No. 13-14, 

Siddhi Residency, 

New Pal Road, 

Pal-Adajan , Tahsil- Chorsi 

Dist - Surat (Gujarat) 

Pin-394510 

104. 

State Bank of India 

Ambaji Market Branch 

Ambaji market, 

Kamela Darwaja, 

Ring Road, 

Dist - Surat (Gujarat) 

Pin - 395002 

105. 

State Bank of India 

Adajan Hajira Road 

Shop No. 3 & 4, 

Titanium Square Building 

Western Corridor 

Dist - Surat (Gujarat) 

Pin- 395009 

106. 

State Bank of India 
sbiINTOUCH VIP Road Branch 

Shop-10 to 12&14, 

Roongta Shopping Centre, 

Nandanvan- 2, 

VIP Road, 

Dist - Surat (Gujarat) 

Pin - 395007 

107. 

State Bank of India 

New City Light Road Branch 

Shop No. 8 to 11, 

Eco Futurz, 

Ground floor 

Opp- Anupam B unglows 

New City Light Road 

Surat (Gujarat) 

Pin - 395007 

108. 

State Bank of India 

Singanpur Causway Branch 

Shop 1 to 4, 

Silver Stone Causway Road 

Behind- Kantharia Hanuman Temple 

Singanpur 

Dist - Surat (Gujarat) 

Pin - 395004 

109. 

State Bank of India 

VIP Road Bharthana Branch 

Bhagwan Mahavir Education Foundation 
Behind Heena Bunglows, 

Bharthana Bhatar Road 

Dist - Surat (Gujarat) 

Pin - 395007 

110. 

State Bank of India 

Green City Road Pal Branch 
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Shop No. 1 to 6, 

Ground Floor 

Nishal Arcade, 

Green City 

Dist - Surat (Gujarat) 

Pin - 395009 

111. 

State Bank of India 

L P Savani Road Branch 

Shop No.7 Wood Square L P 

Opp- Shivalikhles Hills 

Adajan 

Dist - Surat (Gujarat) 

Pin - 395009 

112. 

State Bank of India 

Umiya Mandir Branch 

62/8 Uppal Tower 

Ashwin Road 

Dist - Surat (Gujarat) 

Pin - 395006 

113. 

State Bank of India 
sbiINTOUCH 

Cenal Road Branch 

Shop No. 39, 

Magnus Shopping Complex, 

Althan Bhimrad 

Dist - Surat (Gujarat) 

Pin-395017 

114.. 

State Bank of India 

Lajpore Branch 

Lajpore Central Jail Shopping Complex 

Sachin - Navsari Road 

Dist - Surat (Gujarat) 

Pin - 394235 

115. 

State Bank of India 

Yogi Chowk Branch 

Shop No. 34 to 39 
leonard square 

Near- Swastik Plaza, 

Dist - Surat (Gujarat) 

Pin - 395006 

116. 

State Bank of India 

Dindoli Branch 

C-ll to C-20 

Mark Point Complex, 

Ground Floor 

Dindoli Char Rasta 

Dindoli 

Dist - Surat (Gujarat) 

Pin-394210 

117. 

State Bank of India 

Karcheliya Branch 

Upper ground Level 

Jalaram Complex 

Bavri falia 

Post - Karcheliya, 

Tahsil - Mahuva 

City - Bardoli 

Dist - Surat (Gujarat) 

Pin - 394240 

118. 

State Bank of India 

Ronvel Branch 

Ronvel Vibhag 

Khedut Seva Sahkari Mandi Bhavan 
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Gate No. 445, 

Dharampur Mamalatdar Kacheri Compound 

Dist - Valsad (Gujarat) 

Pin - 396055 

119. 

State Bank of India 

Vashiyar Branch 

Plot No. 41, 

Tapovan Society 

Near Country Club, 

Atul Road 

Vashiyar 

Dist - Valsad (Gujarat) 

Pin - 396007 

120. 

State Bank of India 

Pardi Sandhpore Branch 

Ground Floor, 

Kailash Apartment, 

Kailash Road 

Pardi Sandhpor 

Dist - Valsad (Gujarat) 

Pin-396001 

121. 

State Bank of India 
sbiINTOUCH Vapi Branch 

Shop No. 1 A , Ground Floor, 

Fortune Mall, 

Plot No. 66/67, Vapi 

Opp-Resal Mining, 

GIDC Mining 

Dist - Valsad (Gujarat) 

Pin - 396195 

122. 

State Bank of India 

Silwasa Road Branch 

Shop No. 13-17, 

Ground Floor 

Fortune Square-1, Vapi 

Chala 

Dist - Valsad (Gujarat) 

Pin-396191 

123. 

State Bank of India 

Dharampur Road Branch 

Om Plaza Building 

Dharampur Road 

Abrama 

Dist - Valsad (Gujarat) 

Pin-396001 

124. 

State Bank of India 

Tirupati Plaza Branch 

Shop No. 15-19 

Tirupati Plaza Vapi-Daman Road 

Chala - Vapi 

Dist - Valsad (Gujarat) 

Pin-396191 

125. 

State Bank of India 

Jilla Seva Sadan Branch 

Vyara 

Jilla Seva Sadan Campus, 

Panwadi , Dist - Tapi (Gujarat) 

Pin - 394650 

126. 

State Bank of India 

Jamalpore Branch, 

Vedant Apartment-2, 

Shop No. 1 & 2 

Tigara Jakat Naka, 
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Tigrawadi Road 

Dist - Navsari (Gujarat) 

Pin - 396445 

127. 

State Bank of India 

Ambada Branch, 

Nishal Falia, 

Tahsil & Post- Navsari 

Village - Abrama 

Dist - Navsari (Gujarat) 

Pin - 396469 

128. 

State Bank of India 
sbiINTOUCH Adajan, 

Surat Branch 

Shop No. G/2, Ground Floor, 

White Orchid, 

Near Shell Petrol Pump, 

L P Savani Road, 

Adajan Road Surat, 

Dist - Surat (Gujarat) 

Pin - 395009 


4% f%#, 3 3FF7T, 2018 

4T.3ff. 1319.—W, 7M'4IMI (#4 % £>IM%!4 WRPTf % f%V WFI) f%!FT, 1976 (1987# W #OTf&cI) 
% f%4R 10% 7PT f%TR (4) % ai^n^T # 'HK%l4 % % 7(41 d<£ +l-M?H4l79TraT#f %t srf^Rd 4777# f, f#R% 80% % 

3lf%47 4>4dlp4l % 4T <t.l4'HISr^T 5TFT WT 477 fvRj | : - 


sF.TT. 

%4 4T did 

2rraT#M44(H4l ##w 

1. 

7(17 41 4 Tdd 4 + 

30 


f*T 

30 


[W.%. 11016/2/2017-ft.(3rfsr.)] 

f^nr f%, f%%447 (TTST'^rnn) 


iN’HiNi f#7nr, i976%1#7rR- io(4)%3nn#r wt77t«<+k% <mm^i # 
47#%f%T7 <ni<iT«i<it 


1 

■HK%|4 Aid 4 + 

3DKM41 

STSTR'+Mp-I-M 

WFffft 

§77idid - 500001 
dvHIMI 

2 

Aid 4-+. 

49IT7T[#47 4MlA4 

26-1-52, +'4l4l’Cidld|, ddd-MMMF 
^R7- 522 004 

SltSI^T 

3 

7(17 414 7-dd 4 + 

Sf#4 -=447114 +I4P-I4, 
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THT.4t.dirf. i'Jlfl 9TTW % 3>TR, 

2/14 diR'id 

TjTT- 522 002 
aitsrTr%?T 

4 

■NH.414 Hid 4 + 

SEffa °44RI4 +I4TH4, 

TpdTHl41*4 

TTSjfhprr Hr n? 

TJTT - 522 006 

3TT3T 

5 

'4KcTl4 Hid 

SEffa °4dRI4 4 >mTm4, 

'-K’HKMHd' 

- ^ft&TT^T 9TUWT % <, 

3TT%TPTT 

522 601 

sfSTTI^T 

6 

■H H <41 <4 T-dd 4 + 

5T#T °44HI4 +I41H4, 

#mrr, fHTT rTTH, 

441441 + HM+H 

T^TT^, 

#TM- 523 002 

3iran%2T 

7 

^K<fi4 3 + 

ST#T °44HI4 +I4TH4, 
cHinl 

*J^H4l41 TETITfte, 

TTT?ft 41 °h 

4rpft- 522 201 

3TTW H%PT 

8 

^H.rfl4 Hid 3 + 

3UT.TT.?ft.Tf[.Tf[. 

TdTmft d |d|, <1<|<H4ldH 

TpdT - 522 004 

STTST H%PT 

9 

Hid 3 + 

THT.TnT.f.4t.4t., 

f .THT.STTi. SHMdM % Tnffr, 

M4 i 

i&r- 522 007 

3itsrn%2T 

10 

^H.rfl4 Wd 3<*i 

TPdMplT 4>MlH4 

Th<1 -h f4t , fwr ttphtw 

TTFrftTTrfd: 

- 518002 

STTST H%PT 
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■nror Tram 




8, 2018/^ 17, 1940 


'4Kcfl4 

Mk °44'HI4 +I4TH4 , 
iTvr-1. WTF^rTkT 
Hgki -h r?i ^, 

TTTT.kt.3nf. fkf^fn 
TTrf' TFIT 

3FTcPlT-515001 

angTifgT _ 

sHtn °4=wi4 +m!h4, 

SfkT-2, 3T%^T iiiklui 

nfkt kf^r, 

TTTT.TTTT. kkt +IJ-H+H 
Tprft TT^ 

3Hd^ - 515001 

arfgr _ 

TTRrfkr 

ttk °44'HI4 +I4TM4 , 
£f5r-3, ?ig<l 
WTTk.: 45-203-IT 55, 
kfrrft hRm 

ffcrjTTrf U-4-^4 
tm kt.anr +M'ikl 
^T- 518003 
sira^T 
TTRrTkr Tfe 
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New Delhi, the 3rd August, 2018 

S.O. 1319. —In pursuance of sub-rule (4) of Rule 10 of the Official Languages (Use for official purposes of the 
Union) Rules, 1976 (as amended in 1987), the Central Government, hereby notifies the listed Offices/Branches of State 
Bank of India, more than 80% of the staff whereof have acquired the working knowledge of Hindi:- 


Serial 

No. 

Name of the Bank 

Number of Branches/Offices 

1 . 

State Bank of India 

30 


Total 

30 


[F.No.l 1016/2/2017-OL(Noti.)] 
SHAILESH KUMAR SINGH, Jt. Director (OL) 

LIST OF OFFICES TO BE NOTIFIED IN GOVT.OF INDIA GAZETTE UNDER 
RULE 10(4) OF OFFICIAL LANGUAGE RULES, 1976 


1 

State Bank of India 

Amaravati Local Head Office 

Gunfoundry 

Hyderabad - 500001 

Telangana 

2 

State Bank of India 

Administrative Office, 

26-1-52, Kannavarithota, 

Nagarampalem 

Guntur - 522 004 

Andhra Pradesh 

3 

State Bank of India 

Regional Business Office, 

Guntur Urban 

Upstairs of SBI Treasury Branch, 

2/14 Brodipet, 

Guntur - 522 002 

Andhra Pradesh 

4 

State Bank of India 

Regional Business Office, 

Guntur Rural, 

Laxmipuram Main Road, 

Guntur - 522 006 

Andhra Pradesh 

5 

State Bank of India 

Regional Business Office, 

Narsaraopet 

Upstairs of SBI P&S Branch, 

Arundelpet 

Narasaraopet - 522 601 

Andhra Pradesh 

6 

State Bank of India 

Regional Business Office, 

Ongole , Second Floor, 

Ushodaya Complex 

Kurnool Road, 

Ongole - 523 002 

Andhra Pradesh 

7 

State Bank of India 

Regional Business Office, Tenali 
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Munuswamy Naidu Street, 

Gandhi Chowk 

Tenali - 522 201 

Andhra Pradesh 

8 

State Bank of India 

R.A.C.P.C. 

Kannavarithota, 

Nagarampalem 

Guntur - 522 004 

Andhra Pradesh 

9 

State Bank of India 

S.M.E.C.C. 

Near E.S.I. Hospital, 

Krishnanagar 

Guntur - 522 007 

Andhra Pradesh 

10 

STATE BANK OF INDIA 

ADMINISTRATIVE OFFICE 

2 nd FLOOR, KRISHNA COMPLEX 

GAYATRI ESTATES 

KURNOOL- 518002 

ANDHRA PRADESH 

11 

STATE BANK OF INDIA, 

REGIONAL BUSINESS OFFICE, 

REGION-1, ANANTAPUR URBAN 

1 ST FLOOR SBI BUILDING, 

SAI NAGAR, 

ANANTAPUR-515001 

ANDHRA PRADESH 

12 

STATE BANK OF INDIA 

REGIONAL BUSINESS OFFICE, 

REGION-2, 

ANANTAPUR RURAL 

1 ST FLOOR, 

M.S DEVI COMPLEX 

GOOTY ROAD 

ANATAPUR -515001 

ANDHRA PRADESH 

13 

STATE BANK OF INDIA 

REGIONAL BUSINESS OFFICE, 

REGION-3, KURNOOL URBAN 

DNO : 45-203-A55, 3 RD FLOOR 

VISHNU SAI ENCLAVE 

MAIN ROAD, V. R. COLONY 

KURNOOL-518003 

ANDHRA PRADESH 

14 

STATE BANK OF INDIA, 

REGIONAL BUSINESS OFFICE, 

REGION-4, KURNOOL RURAL 

DNO : 42/224 & 225 

N R PET , MAIN ROAD 

KURNOOL-518002 

ANDHRA PRADESH 

15 

STATE BANK OF INDIA 

REGIONAL BUSINESS OFFICE 

REGION-1 (KADAPA URBAN) 

1/705, DWARAKA NAGAR 

KADAPA-516 004 

ANDHRA PRADESH 
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16 

STATE BANK OF INDIA 

1 REGIONAL BUSINESS OFFICE 

REGION-2 (KADAPA RURAL) 

SBI MAIN BRANCH, 1ST FLOOR 

SEVEN ROADS CIRCLE 

KADAPA-516 001 

ANDHRA PRADESH 

17 

STATE BANK OF INDIA 

REGIONAL BUSINESS OFFICE 

REGION-3 (TIRUPATI URBAN) 

SAHAJA TOWERS, 3RD FLOOR 

RENIGUNTA ROAD 

TIRUPATI-517 501 

ANDHRA PRADESH 

18 

STATE BANK OF INDIA 

REGIONAL BUSINESS OFFICE 

REGION-4 (TIRUPATI RURAL) 

SAHAJA TOWERS, 4TH FLOOR 

RENIGUNTA ROAD 

TIRUP ATI-517 501 

ANDHRA PRADESH 

19 

STATE BANK OF INDIA 

REGIONAL BUSINESS OFFICE 

REGION-5 (NELLORE) 

ANICUT ROAD, RANGANAYAKULAPET 

NELLORE-524 003 

ANDHRA PRADESH 

20 

State Bank of India, 

Regional Business Office (Central), 

Region-1, 

Siripuram, 

Balajinagar, 

Visakhapatnam 530001 

Andhra Pradesh 

21 

State Bank of India, 

Regional Business Office (Rural), 

Region-2, Siripuram, 

Balajinagar, 

Visakhapatnam 530001 

Visakhapatnam District 

Andhra Pradesh 

22 

State Bank of India, 

Regional Business Office 
(Semi Urban), 

Region-3, Siripuram, 

Balajinagar, 

Visakhapatnam 530001 

Andhra Pradesh 

23 

State Bank of India, 

Regional Business Office, 

Region-4, 2 nd Floor, 

Upstairs of Shri Padmavati Kalyana Mandap, 

Pedapadu Road, 

Srikakulam 532001 

Srikakulam District 

Andhra Pradesh 

24 

State Bank of India, 

Regional Business Office, 

Region-5, 

Alakananda Colony, 
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Cantonment Area, 

Vizianagaram 530001 

Vizianagaram District 

Andhra Pradesh 

25 

STATE BANK OF INDIA 

ADMINISTRATIVE OFFICE 

STATE BANK SQUARE 

KAMBALA CHERUVU 

RAJAMAHENDRAVARAM -533105 

ANDHRA PRADESH 

26 

STATE BANK OF INDIA 

REGIONAL BUSINESS OFFICE (URBAN) 

46-12-24, MOUNIKA PLAZA 

DANAVAIPETA 

RAJAMAHENDRAVARAM -533101 

ANDHRA PRADESH 

27 

STATE BANK OF INDIA 

REGIONAL BUSINESS OFFICE (RURAL) 

6-6-2, SECOND FLOOR 

RAVINDRA BHARATI 

T.NAGAR, INNESPETA 

RAJAMAHENDRAVARAM -533101 

ANDHRA PRADESH 

28 

STATE BANK OF INDIA 

REGIONAL BUSINESS OFFICE 

D.NO.1-175, AG ROAD 

AMALAPURAM - 533201 

ANDHRA PRADESH 

29 

STATE BANK OF INDIA 

REGIONAL BUSINESS OFFICE 

11-4-7, SECOND FLOOR 

NEAR NUKALAMMA TEMPLE 

RAMARAOPETA 

KAKINADA - 533004 

ANDHRA PRADESH 

30 

STATE BANK OF INDIA 

REGIONAL BUSINESS OFFICE 

FIRST FLOOR, D.NO.3-19-8/9 

BHUPAL PLAZA, BHUPAL NAGAR 

NEAR BHASHYAM SCHOOL 

T ADEP ALLIGUDEM - 534104 

ANDHRA PRADESH 
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TtPRRf, 3 3HRT, 2018 

W.3TT. 1320.—%#R HTTTT, (HR % PI IH <=Pi -M WR# % f%TT WFT) f%TR, 1976 (1987 if W H?TTf%T) 

% f%TR 10 % HR f%TR (4) % STJHTH if % % ^#44 ■+*!A|-M l/PrngT3Tf %T srfSl^Rld RH# |, f%T% 80% if 

srf&R +4 tiR 4)' if ft# tt Trfcrrsrr ret rth tr ftn f: - 

% TT RTR TTRTHf/TTTlTTHT # HW 

1. HHcTM *TT% 29 


[HT.H. 11016/2/201 7-ff.(3TfsT.)] 
Sf%T fHTT ftf, THpE (TR-RPTI) 


<HHINI f%RRl976%f%RHl0(4)%3RPfcr3 

1 Hiz% 

^ffpTTTsrpiT 191 , 

^jrfTTT, rtthtt ffR, 

f%HT : TTHRT 

fRH- 31776, 

f%T-440035 

%HH: (0712) 2682100 

2 HPTfHrTsrfr 
TTt%£>TraT 
50, UH%4 fT3W, 

HTT HTfr fTTH % 

HH4IH*)a, f%HT : TWIT, 

WR: RfRT^ 

fTH. 21491, 

f%T-440010 

%RH:0712)2447788 

3 HTT#H7%ri% 

HTRT f%R %WH SWI, 

Tiff ffTTfR, 

T TT, f%IT : TWJT 
WR: H^RT^, 

|?ff. 21034, TWJT 

f%T-440026 

%HH: (0712) 2653752 

4 RTRffR^rtr 
■RRffsrrt fRR |f%R rt%, 
ffsnffr fm.HTRHT, 
f%HT : TWIT, TRR: RgRT^ 
fTH. 19099,TTRRT 
f%T-440010 


r TfT%TT% e M<<Tg1<i)7 i ill<g|3if %fl 
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New Delhi, the 3rd August, 2018 

S.O. 1320. —In pursuance of sub-rule (4) of Rule 10 of the Official Languages (Use for official purposes of the 
Union) Rules, 1976 (as amended in 1987), the Central Government, hereby notifies the listed Offices/Branches of State 
Bank of India, more than 80% of the staff whereof have acquired the working knowledge of Hindi:- 


Serial 

No. 

Name of the Bank 

Number of Branches/Offices 

1 . 

State Bank of India 

29 


Total 

29 


[F.No.l 1016/2/2017-OL(Noti.)] 
SHAILESH KUMAR SINGH, Jt. Director (OL) 

List of Branches / Offices to be notified under rule 10(4) of Official Language Rules 1976 


1 

STATE BANK OF INDIA 

SURYA NAGAR BRANCH, 

191 SURYA NAGAR, KALMANA ROAD. 

DIST: NAGPUR, 

STATE: MAHARASHTRA 

PIN : 440035 

CODE: 31776 

FAX: (0712) 2682100 

2 

STATE BANK OF INDIA 

FARMLAND BRANCH 

50, S K I HOUSE, 

BEHIND CENTRE POINT HOTEL, 
RAMDASPETH,NAGPUR, 

DIST:NAGPUR, 

STATE: MAHARASHTRA 

CODE: 21491 

PIN : 440010 

FAX: (0712) 2447788 

3 

STATE BANK OF INDIA 

POWER GRID CAMPUS BRANCH 

SAMPRITI NAGAR, 

NARI RING ROAD 

NAGPUR, DIST : NAGPUR, 

STATE: MAHARASHTRA 

CODE: 21034 

PIN : 440026 

FAX: (0712) 2653752 

4 

STATE BANK OF INDIA 

SBI INTOUCH TRAFFIC PARK BRANCH 

VIP ROAD, 

DHARAMPETH 

NAGPUR 440010 

DIST : NAGPUR, 

STATE: MAHARASHTRA 

PIN : 440010 

CODE: 19099 

FAX: (0712) 2544220 

5 

STATE BANK OF INDIA 

LAKADGANJBRANCH 

PLOT NO. 42 

LAKADGANJ CHHAPRUNAGAR CHOWK 
NAGPUR, 

DIST:NAGPUR, 

STATE:MAHARASHTRA 







[*TFT II-lsDS 3(ii) ] 


«ITCT TDTO : 8, 2018/'^ 17, 1940 


5389 



PIN : 440008 

CODE: 32657 

FAX: (00712) 07122735518 

6 

STATE BANK OF INDIA 

BESA BRANCH 

SBT, FORTUNE EMPIRE, 

BELTARODI ROAD, 

MANISH NAGAR, 

NAGPUR, 

DIST: NAGPUR, 

STATE:MAHARASTRA 

PIN : 440037 

CODE : 70875 

FAX: (07103) 281320 

7 

STATE BANK OF INDIA 

CONGRESS NAGAR BRANCH 
CONGRESSNAGAR, 

PLOT NO-9, 

MUNJE MARG 

DIST: NAGPUR, S 

STATE: MAHARASHTRA 

PIN : 440012 

CODE : 70602 

FAX: (07120) 2436833 

8 

STATE BANK OF INDIA 

BADKAS CHOWK BRANCH 

KHADIYA COMPLEX 

BADKAS CHOWK, NAGPUR, 

DIST: NAGPUR, 

STATE: MAHARASHTRA 

CODE:20539 

PIN : 440002 

FAX: (0712) 2775251 

9 

STATE BANK OF INDIA 

AKAASHWANI CHOWK BRANCH, 

POONAM PLAZA, 

CIVIL LINES, NAGPUR 

DIST : NAGPUR, 

STATE: MAHARASHTRA 

PIN: 440001 

CODE :51191 

FAX: (07120)2540171 

10 

STATE BANK OF INDIA 

INTOUCH CHANDRAPUR BRANCH 

PLOT NO 02 BAP AT NAGAR, 

SANT GAJANAN MANDIR CHOWK, 

NAGPUR ROAD 

DIST : CHANDRAPUR, 

STATE: MAHARASHTRA 

PIN: 442401 

CODE : 19245 

FAX: (7172)266088 

11 

STATE BANK OF INDIA 

RAJURA BRANCH 

ASIFABAD ROAD, RAJURA 
DIST-CHANDRAPUR, 

STATE: MAHARASHTRA 

PIN : 442905 

CODE : 20059 

FAX: (07173) 222138 
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12 

STATE BANK OF INDIA 

KHAMARI BRANCH 

GRAM PANCHAYAT 

HOUSE NO.891 

GAT NO 1548 

HALBITOLA GONDIA, 

DIST : BHANDARA, 

STATE: MAHARASHTRA 

PIN: 441601 

CODE: 18922, 

13 

STATE BANK OF INDIA 

MIHAN BRANCH 

SECTOR 17, 

CENTRAL FACILITY BUILDING 

MIHAN, NAGPUR 

DIST : NAGPUR, 

STATE: MAHARASHTRA 

PIN: 441108 

CODE: 18676 

14 

STATE BANK OF INDIA 

INTOUCH WARDHA BRANCH 

IAI SANTOSHI COMPLEX, 

DHANTOLI CHOWK 

WARDHA, DIST:WARDHA, 
STATE:MAHARASHTRA 

PIN: 442001 

CODE: 19239 

FAX: (07152) 253747 

15 

STATE BANK OF INDIA 

NAWATHE PLOT BRANCH 

ATNAWATHE PLOT, 

IN FRONT OFDASARAMAIDAN 

BADNERA ROAD, 

AMR A V ATI 

DIST : AMRAVATI, 

STATE: MAHARASHTRA 

PIN : 444605 

CODE: 17754 

FAX: (0721)2560956 

16 

STATE BANK OF INDIA 

INTOUCH AMRAVATI BRANCH 

NAWATHE PLOT, 

INFRONT OF DASERA MAID AN, 

BADNERA RD, AMRAVATI 

DIST : AMRAVATI, 

STATE: MAHARASHTRA 

PIN:444605 

CODE: 19228 

FAX: (00721) 2569840 

17 

STATE BANK OF INDIA 

RAIAPETH AMRAVATI BRANCH 

BADNERA ROAD, 

RAIAPETH, 

DIST : AMRAVATI, 

STATE: MAHARASHTRA 

PIN : 444601 

CODE:20603 

FAX: (0721)2576902 

18 

STATE BANK OF INDIA 

CHIKHALGAON BRANCH 

BADNERA ROAD, 
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RAJAPETH, AMRAVATI 

DIST : AMRAVATI, 

STATE: MAHARASHTRA 

PIN : 445304 

CODE: 18988 

FAX: (0721)257690 

19 

STATE BANK OF INDIA 

LOHAARA BRANCH 

NEAR EKVIRA HOTEL, 

LOHARA, 

DIST : YAVATMAL, 

STATE: MAHARASHTRA 

PIN: 445001 

CODE: 18643 

FAX: (07232)249455 

20 

STATE BANK OF INDIA 

MAIN LINE YAVATMAL BRANCH 

SARDAR CHOWK, 

NEAR TANGA CHOWK, 

C/O SALES & PURCHASES, 

OFFICE BUILDING, 

DIST : YAVATMAL, 

STATE: MAHARASHTRA 

PIN: 445001 

CODE: 17870 

21 

STATE BANK OF INDIA 

INTOUCH YAVATMAAL 

"SHUBHAM" OPPO TILAK SMARAK MANDIR 

MAHADEO MANDIR ROAD 

CIVIL LINES 

DIST: YAVATMAL, 

STATE: MAHARASHTRA 

PIN: 445001 

CODE: 19250 

FAX: (07232)237948 

22 

STATE BANK OF INDIA 

WADEGAON BRANCH 

SHIV CHOWK", 

BALAPUR-PATUR ROAD 

AT POST-WADEGAON, 

TQ-BALAPUR 

DIST:AKOLA, 

STATE : MAHARASHTRA 

PIN : 444502,CODE: 18660 

FAX: (07257) 231006 

23 

STATE BANK OF INDIA 

INTOUCH WASHIM BRANCH 

SHIV CHOWK", 

BALAPUR-PATUR ROAD 

NIRMAL COMPLEX, 

NEAR SWAGAT LAWNS 

WASHIM.DIST AKOLA, 

STATE: MAHARASHTRA 

PIN : 444505 

CODE: 19240 

FAX: (07252) 234611 

24 

STATE BANK OF INDIA 

INTOUCH AKOLA BRANCH 

GORAKSHAN ROAD 

NEAR GORAKSHAN SANSTHAN, 

AKOLA, DIST: AKOLA, 
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STATE: MAHARASHTRA 

PIN : 444004 

CODE: 19244 

FAX: (00724) 2458753 

25 

STATE BANK OF INDIA 

IATHARPETH AKOLA BRANCH 

T SMRITHI,WAKAREWADI, 

NEAR HOLYCROSS 

CONVENT SCHOOL, 

IATHARPET CHOWK, 

DIST : AKOLA, 

STATE: MAHARASHTRA 

PIN: 444001 

CODE:20582,FAX: (0724) 2450565 

26 

STATE BANK OF INDIA 

SBI INTOUCH BULDHANA BRANCH 

NEAR DHANWANTARI HOSPITAL, 
CHAITANYAWADI, BULDANA, 

TQ-DIST- BULDANA, 

STATE:MAHARASHTRA 

PIN: 443001 

CODE: 19247 

FAX: (07262) 246333 

27 

STATE BANK OF INDIA 

BALAJI MANDIR CHOWK 

DEULGAON BRANCH 

EAST-1, SHANIWARPETH, 

DEULGAON RAJA, 

DIST: BULDHANA, 

STATE: MAHARASHTRA 

PIN:443204 

CODE:20060 

FAX: (07261)232007 

28 

STATE BANK OF INDIA 

GANDHI CHOWK 

SHENGAON BRANCH 

HOUSE NO 241, 

GANDHI CHOWK 

MANDIR ROAD, 

SHENGAON, BULDANA DT 

DIST: BEED, 

STATE: MAHARASHTRA 

PIN:444203 

CODE:21442 

FAX: (07265) 252744 

29 

STATE BANK OF INDIA 

CHIKHALI ROAD 

BULDHANA BRANCH 

STATE BANK OF INDIA 4, 

WARD.NO. 10, 

SANENAGAR, 

CHIKHLI ROAD,BULDHANA, 

DIST: BEED, 

STATE: MAHARASHTRA 

PIN: 443001 

CODE:21443 

FAX: (07262)246615 
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ft -2, ft. f. stot, 

TFTT#?T ffft (f) 

W 

Rft: 400069 

7 

ft^lRiiud^ isijH.ft 

w+m jftw+i4iM4 
hpt ^ft, 5 ft Rftnr, 

UH. 'jfr . Rs. 

% 3TPTTfi^TT % 44CI + , 

w+m (t). 

W 

Rft: 400086 

8 

ft£|Rliud<H t^'R+l RlPfts! 

STHTTSF +l4pH4 
cfrRTT 7M, 

W^#T'HiJlF‘"4 
gsimfft, 3TH 

Rft: 400601 

9 

ft SIlRlI'JdH t^fRl 
?rrw+l4Rl4 
*TFTT T. 1, STTfET 

TF RftpT, ft.f. fft 

^*11 wis y<j-s ( T ) 

ftr : 400080 

10 

ft siiRgud^ =h+-M«-Tl RiPfts! 

+*”4 01 WT+I4R-I4 

ft TtIT fTT, tRst «TFT, fFB ft? 

+"4 01 (i?) 

Ri'41: 6i«i 
ftr: 421304 

11 

ft^lRiiud^ tsTfiTTr+H-fl RlPfts! 
ftft#lsrrw+i4TH4 

^rft TDFFT ft<’4Rl, 

TTR cPT, 

«TW3ir ft^TT TTftft4 
< M SDR fft, 
fpfN# Oj.) 
ftr: 421201. 

12 

ft^lRiiud^ t?4H'H +tm 41 fapfts! 

H44H WT+14^4 

ft<H+6 yRd^l, 

FFTT. 73, TFRftFT, 

^1W|S flftTTF % TDftft 

44^H 
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New Delhi, the 3rd August, 2018 

S.O. 1321. —In pursuance of sub-rule (4) of Rule 10 of the Official Languages (Use for official purposes of the 
Union) Rules, 1976 (as amended in 1987), the Central Government, hereby notifies the listed Offices/Branches of The 
Oriental Insurance Company Limited, more than 80% of the staff whereof have acquired the working knowledge of 
Hindi:- 


Serial 

No. 

Name of the Financial Institution 

Number of Offices/ Branches 

1 . 

The Oriental Insurance Company Limited 

18 


Total 

18 


[F.No. 11016/2/2017-OL(Noti.)] 
SHAILESH KUMAR SINGH, Jt. Director (OL) 

List of Offices/Branches to be notified under Rule 10 (4) of Official Language Rule 1976 


1 

The Oriental Insurance Company Limited 
Regional Office-3, Mumbai 

Town Center -1, 6 th Floor 

Andheri-Kurla Road, Marol 

Andheri (E) 

Mumbai 

Pin : 400059 

2 

The Oriental Insurance Company Limited 

D.O. Andheri 

D-2, D.J. House, Wilson Pen Compound 

Old Nagardas Road 

Andheri ( E ) Mumbai 

Pin : 400069 

3 

The Oriental Insurance Company Limited 
Jogeshwari Branch Office 

103/104, Faizan Apartment, S.V. Road 
logeshwari (W) 

Mumbai 

Pin: 4000102 

4 

The Oriental Insurance Company Limited 

Branch Office Mahim 

8, Vishva Vinal Building 1 st floor 

Behind Johnson & Johnson 

Bhagohi Kir Marg 

Mahim West Mumbai 

Pin: 400016 

5 

The Oriental Insurance Company Limited 

D.O. - Borivali 

Shop No. 7, Bhoomi Saraswathi, Ganjawala 

Lane 

NR. Chamunda Circle, Borivali ( W) 

Mumbai 

Pin: 400092 

6 

The Oriental Insurance Company Limited 

Branch Office Vasai 

Lawrence Trade Centre, B/l 13, 1 st floor 

Navhar Road 

Vasai-40120 

7 

The Oriental Insurance Company Limited 

D.O. Ghatkopar 

Shop Zone, 5 th Floor, M.G, Road 

Ghatkopar (W) 

Mumbai 

Pin: 400086 
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8 

The Oriental Insurance Company Limited 

D.O. Thane 

3 rd Floor, Saraswati Manadir, 

Marathi Granth Sangrahalaya 

Subhash Road 

Thane 

Pin: 4000601 

9 

The Oriental Insurance Company Limited 

Branch Mulund 

Gala No. 1, Ground Floor, 

Aroto House 

P.K.Road, Mulund (W) 

Mumbai 

Pin: 400080 

10 

The Oriental Insurance Company Limited 

D.O. Kalayan 

Shree Datta Krupa, Murbad Road 

Kalyan West 

Dist. : Thane 

Pin: 421304 

11 

The Oriental Insurance Company Limited 

Branch Office Bhiwandi 

Maitri Nabhagan Building, 

1 st Floor, above 

Shamrao Vithal Cooperative Bank 

Raj Ali Road 

Dombivali ( E) 

Pin: 421201 

12 

The Oriental Insurance Company Limited 

D.O. Panvel 

Nilkant Prestige, 

Plot No. 73, Gr. Floor 

Near Sahastrabudhe Hospital 

Panvel 

Pin: 401206 

13 

The Oriental Insurance Company Limited 

Branch Office Belapur 

Vindhya Commercial Complex, 4 th Floor 

Sector-11, Plot No., CBD 

Belaupr 

Navi Mumbai 

Pin: 400614 

14 

The Oriental Insurance Company Limited 

Branch Office Pen 

Opp. Moreshwar Talkies, 

Near S.T. Stand 

Taluka Pen 

Pen 

Distict: Raigad 

Pin: 4000702 

15 

The Oriental Insurance Company Limited 

D.O. Vasco 

Pereira Chambers, 1 st Floor, 

Fr. Jose Vaz Road 

P.O. Box No. 105 

Vaco-Da-Gama 

Pin: 403802 

16 

The Oriental Insurance Company Limited 

D.O. Panji 

Gouveia Chambers, 3 rd Floor, 

Helidoro Salgado Road 

Panji, Goa 

Panji 
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Pin : 403001 

17 

The Oriental Insurance Company Limited 

D.O. Madgaon 

Rajadhapaksha Park, 

Ground & 1st Floor Behind Loyola High 

School 

V S Road, Comba Margao 

Goa, Pin: 403 601 

18 

The Oriental Insurance Company Limited 

Branch Office Savardem 

2 nd Floor, Gafur Building, Station Road 
Curchorem, Goa 

Savordom 

Pin: 403706 


R# ftR#, 3 3ETRR, 2018 

3R.3IT. 1322.—%#R ETETT, TMEIRI (EE % HTE#R WERET % f%TT WET) ftRR, 1976 (1987 if RET-ERlftR) 
% ftRE 10 % RR-ftRE (4) % STREET R /t WFff % ^#44 +14^41 ET 3Tf^Ejf%R RE# 

ftRE 80% % 3rf%E +4 r|R 4)' R ft# El EEfETSJE RET RTE ET f%ET t : - 


E.E. 

ft #4 RETT El RET 

EEEETET / REIT# # EW 

1. 

fe^Rt/Vr! c7 pTftwWFff foftZz! 

8 


f*T 

8 


[ET.E. 11016/2/2017-ft.(3Tft.)] 
#RH fETE f%, EJE ftt?TE (TERETE) 

TFRETRT Rrr 1976% Pl4H 10(4) % 3EPfR otfst^f^ci f%tr tsn% R# EIEfEEf <^41 


1 

ft Rlfiiiud^ #4 EE EM 41 RfPftd 

E#RRT4fRR 

4, ETEETE 

EMEIdl 
f%T: 700001 

2 

ft ^SRrtRRMrfl fapftd 

EEEEI4fH4 -4 

33, eT|R)4 ETERI 

EfHETRT 
ftR: 700001 

3 

ft ^ekeem# 

#. #. 

7, TR ETE Hd 

EMEIdl 
ftR:700001 

4 

ft 3?lP uurL^ istUR 4g 41 Plf4td 

E5TT <+< 14TM4 - fOd.dl 
#-4, ERER HR, Eft EE 
fTEET 

f^R: 711101 

5 

ft silP.liud^ ifitlTR EM# PlRltd 

BEE <+< 14 T M 4 - eReRT 
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fW : 721602 

6 

f% 3})Riiud^ 'hl'fl 

TFT WT, fFRi cFT, it. fte 

3TFFTFUT 
f^T: 713301 

7 

f% KH 4.M-D 

FFT siraT+N^4 -1 
wfurr surt, %r tt? fir 

f^T: 734401 

8 

ft 3t)ftiJUd<4 
'T’K SITW - 2 

<t*l£ <"ls 

f^T:734401 


New Delhi, the 3rd August, 2018 

S.O. 1322. —In pursuance of sub-rule (4) of Rule 10 of the Official Languages (Use for official purposes of the 
Union) Rules, 1976 (as amended in 1987), the Central Government, hereby notifies the listed Offices of The Oriental 
Insurance Company Limited , more than 80% of the staff whereof have acquired the working knowledge of Hindi:- 


Serial 

No. 

Name of the Financial Institution 

Number of Offices/ Branches 

1. 

The Oriental Insurance Company Limited 

8 


Total 

8 


[F.No. 11016/2/2017-OL(Noti.)] 
SHAILESH KUMAR SINGH, Jt. Director (OL) 

List of offices to be notified under Rule 10(4) of Official Language Rule 1976 


1 

The Oriental Insurance Company Limited 

Regional Office 

4, Lyons Range 

Kolkata 

Pin-700001 

2 

The Oriental Insurance Company Limited 

Divisional Office - 4 

33, Stiphen House 

Kolkata 

Pin-700001 

3 

The Oriental Insurance Company Limited 

CBU 

7, Red Cross Place 

Kolkata 

Pin-700001 

4 

The Oriental Insurance Company Limited 

Divisional Office - Howrah 

P-4, Dabsan Lane, 4 th Floor 

Howrah 
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Pin-711101 

5 

The Oriental Insurance Company Limited 

Divisional Office - Haldia 

Super Market Complex, Durga Chawk 

Haldia 

Pin-721602 

6 

The Oriental Insurance Company Limited 

Divisional Office, Asansol 

Uma Bhawan, 2 nd Floor, G.T.Road 

Asansol 

Pin-713301 

7 

The Oriental Insurance Company Limited 

City Branch Office-1 

Malhotra Towers, Hill Cart Road 

Siliguri 

Pin-734401 

8 

The Oriental Insurance Company Limited 

City Branch Office-2 

Hill Cart Road 

Siliguri 

Pin-734401 


Ef 7 sheet, 2018 

ETT.air. 1323—EE 4l 4 fEspf #T El^-frEET, 1934, (1934 W 2) # M 8 #TT-EET (1) %(E) ^et EEE 
«rf%4T ET WET TEE ftT , PTflTT, # EnrftETE ETTS f4f^: 1.2.1950) 4E 'TTfJfcT f%TT ETE 

# arf&gw # mfpT % EK E<f # SEf1% % 1%TT EEET 3TEE SHEET ET, # EfET ft, EE#T f^r4 Irt % V4l4 ET# 

if STE+lRH f4E?CP % EE ET ETfriE TEcft |l 

[EE.E. 1/14/2016-4t#-l] 


jIMHIM TFT, 


New Delhi, the 7th August, 2018 

S.O.1323. —In exercise of the powers conferred by clause (c) of sub-section (1) of section 8 of the Reserve 
Bank of India Act, 1934 (2 of 1934), the Central Government hereby nominates Shri Satish Kashinath Marathe (DOB: 
1.2.1950) as part-time non-official Director on the Central Board of Reserve Bank of India for a period of four years 
from the date of notification of his nomination, or until further orders, whichever is earlier. 

[F. No. 1/14/2016-BO-I] 
JNANATOSH ROY, Under Secy. 

E§ 1V4), 7 SEUE, 2018 


4E.3ir. 1324.— EKtfld fEspf % 3rfM?EET, 1934, (1934 EE 2) # OTTT 8 # EE’-EET (1) %?EE (E) EFT EE7T 
H%ET ET EETE EEE fE, Ee 4)E ETEET, EEfRT, s 4t EEFftETEE TpjR? (E^E f4f^: 4.3.1949) EE E?f ETEet fer ETE # 
SffsFjEET # ET^W E ETT eE # STEfiT % f%E 3TEET SfEE 3TIE?ff ET, Et tft Eg% fl, HTFftE ItE# #E % V4) J J ET# E 
3ts|E| P(+ f^EHE> % EE ET ETf^ET EEtft tl 

[EE.E. 1/1/201 8-4)eT-I] 


sIM'ldlM tpt, S|ETEf%E 


New Delhi, the 7th August, 2018 

S.O. 1324. —In exercise of the powers conferred by clause (c) of sub-section (1) of section 8 of the Reserve 
Bank of India Act, 1934 (2 of 1934), the Central Government hereby nominates Shri Swaminathan Gurumurthy (DOB: 
4.3.1949) as part-time non-official Director on the Central Board of Reserve Bank of India for a period of four years 
from the date of notification of his nomination, or until further orders, whichever is earlier. 

[F. No. 1/1/2018-BO-I] 
JNANATOSH ROY, Under Secy. 
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dff##, 13 3imr, 2018 

3T.3H. 1325.—' <1$ 4$d #7 (7RST T# TP## 37#T) T#R, 1970 % #T 9 % (2) % WZ (U) % ^TT%T ##T 

#fft# #r# (mrmr tt 3r#r t# sum) srf%1^nT, 1 970 # stpt 9 #r tt-ottt (3) % w? (w) urt mr #%# m 
T^mTlTF, VsH-M TU+H, UdgKI, # him vim u| T^rnur (mrf##: 29.5.1955) #1 Rdi+ 14.8.2018 b# 7 ## 
3T## % f%TT ZJT smT 31## 7TT, # # Tf# ft, % 51TH if#lT % f%#F7 mm t 3rs|4>lf?i + ^T-TH+I-Cl ##T7 % BT TT 

1 pr: d lf£|d 7T# t sftr % #T# % # r -+l4'<lM + 3TSW % TB TT BT# P#Rf> # TW 31## TFT BUT# tl 

[W.B. 8/4/2018-##-!] 

zlld'ld'lM TFT, 3PT'" ##4 


New Delhi, the 13th August, 2018 

S.O. 1325. —In exercise of powers conferred by clause (h) of sub-section (3) of section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970, read with clause (b) of sub-paragraph (2) of paragraph 
9 of the Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1970, the Central Government hereby 
re-nominates Shri Gopalaraman Padmanabhan (DoB: 29.5.1955) as part-time non-official Director on the Board of 
Directors of Bank of India for a term of two years with effect from 14.8.2018, or until further orders, whichever is earlier, 
and extends his appointment as non-executive Chairman of the bank's Board for the said period. 

[F. No. 8/4/2018-BO-1] 
JNANATOSH ROY, Under Secy. 


dff##, 13 3UF7T, 2018 

^T.3|T. 1326 — #7 ##T t# B## TTTST) T#R, 1970 % #T 9 % BT#TT (2) % WS (BT) % BUT #571 

#T# (7W! 7T 3T#T T# 3T7TTJT) 3T#Plqq, 1970 # STITT 9 # BT-OTTr (3) % WS (B) BUT BUT #%# 7T 
WUTTTtflJ, V#J BT7H, Udg.ITI, # #mT dlTI4«l'Hl41 HdlgT«l (mT f##: 7.4.1956) #1 Rd# 14.8.2018%# 
bt # si## % f%rr zn am si## err, # # w# #, wr % % ##47 mm % # 1 + 1 !%+ %t-th+iA ##77 % b? 
tt tj?t: 41ft)d bt# f #r #7 % ## % 4 t-+i4hm+ 3tto % bt tt bt# R)^Rt> tt mr si## tft bit# |i 

[BT.%. 8/4/2018-##-!] 

3n##TTFr, wtrf# 


New Delhi, the 13th August, 2018 

S.O. 1326. — In exercise of powers conferred by clause (h) of sub-section (3) of section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970, read with clause (b) of sub-paragraph (2) of paragraph 
9 of the Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1970, the Central Government hereby 
re-nominates Shri Thothala Narayanasamy Manoharan (DoB: 7.4.1956) as part-time non-official Director on the Board 
of Directors of Canara Bank for a term of two years with effect from 14.8.2018, or until further orders, whichever is 
earlier, and extends his appointment as non-executive Chairman of the bank's Board for the said period. 

[F. No. 8/4/2018-BO-I] 
JNANATOSH ROY, Under Secy. 


B# f##, 13 m, 2018 

^r.3ir. 1327.— w: g# ot amgmf&m ti ##7 5.5.2017 # #%rim % but bt % 7t#ttt w ttb 
# TTT#^ %, ##7 13.8.2018 BT 3m 31## TT7, # # 4# #, sHIgMId % % B#T f?#spp q# tfsB 7T#FT# 
srfSmr# 7 BT tt f#j7 f#4T m bt; 

3# m g# 3lddydBRNd # TT#zpp- % (T#sr sftr TT#F# TWT) 1970 % #T 8 % ^-#7 (4) % 
3q#fr % 3T5nTT 3.7.2018 % w % ^ttt wr w nw f#rr w «tt 1% wr t t# tt#t #%?i^ t# ^r 
TUfTT# 3Tf#TT# % TT TT |tj ipm tw % % Tl4+^l TT TPjf#T ftw T#f if 3mm T#r % f#T T? % m 

i#rr m, f#B% tttut % #r t# fim sitot, gmi % u- h^ iu/+>#i (Rttt) tt ^m4ni afws# # b#, 
Rid+i wf trt wr t# m wr, b# Tjf% # #wsr# ft; 
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HIT TT: % T TT# % # TT TH-#T (4) % THT# % HT# H HTTHS? f%TT W TT; 

#r tt: tut ttt# TTftH % htst if g# sRTpppf&Fnr % ttr h%t htht hit hhtttttt fr t tt# # 

f#Hf#ff TT SHOT if H# fH HHTTTTTT % % HTST #T?TT PT HHT Tl4TlO Hf^Tlff % HT HT ?J# Hd'dyjHlpJV-M % TT 
TfT ht f^EfTT TTTT 4 tTTT % ir TT# TT HHTTTT % HT'4 if f%H H# # HTTHTTTT |, ##T HTTP" Wf Hf5 t f% 
T# TTHTifTHTT sSvH^MIT #T T 1%T if Eb4lRld |; 

HT: HT tmff #T# (THTHf TT H#T HT HTHH) srfllPl-MH, 1970 # STPT 9 % Ht4t ht WPT 

TTT fH ##T HTTP" TTTT THlf T# <l^l-M<J>d % (HTST HP" H#ff THTT) *#H, 1970 T #T 8 T HH-4 tT (4) T THTOT T 
HcFtT HTT ?rf%4f TT WET T# fH V4ld HTTP, the HfH #T HT f% g# H#EJTHp>TTT # TnfTTTT tr T HTST 
f4#TT HT TJHT TPfrrft T TT H fTTHT THTgTTTT tr T %T H HHTtf^H t, T#, HTflTT, TH HT H dcTM fTT# |l 

[TT.H. 16/13/2018-##-!] 

HTTTTfH TTT, HTTHf# 


New Delhi, the 13th August, 2018 

S.O. 1327.— Whereas Ms. Usha Ananthasubramanian was appointed as Managing Director and Chief 
Executive Officer, Allahabad Bank, vide notification dated 5.5.2017, with effect from the date of her taking over charge 
of the post, and up to 13.8.2018, or until further orders, whichever is earlier: 

And whereas, Ms. Ananthasubramanian, was given opportunity in terms of the provisions of sub-paragraph (4) 
of paragraph 8 of the Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1970, to show cause vide 
letter dated 3.7.2018 why she should not be removed from office for having failed in exercising proper control over the 
functioning of Punjab National Bank while serving as its Managing Director and Chief Executive Officer, which enabled 
the fraud in the bank through misuse of SWIFT at the bank's Brady House, Mumbai Branch to persist undetected for 
several years, snowballing into a large amount: 

And whereas, the Board of Allahabad Bank was also consulted in terms of the provisions of sub-paragraph (4) 

ibid.: 


And whereas, after considering the matter, including Ms. Anathasubramanian's reply to the show-cause notice 
and the comments of the Board of Allahabad Bank, and considering that Ms Ananthasubramanian's continuance in office 
as Managing Director and Chief Executive Officer, Allahabad Bank needs to be viewed in the context of her failure as 
aforesaid in Punjab National Bank, the Central Government is satisfied that it is expedient in the interests of Allahabad 
Bank to remove her from the said office: 

Now, therefore, in exercise of the powers conferred under the provisions of sub-paragraph (4) of paragraph 8 of 
the Nationalised Banks (Management and Miscellaneous Provision) Scheme, 1970, made by the Central Government in 
exercise of powers under section 9 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970, the 
Central Government hereby removes Ms. Usha Ananthasubramanian from the office of Managing Director and Chief 
Executive Officer of Allahabad Bank, with immediate effect, for the reason that it is satisfied that it is expedient in the 
interests of Allahabad Bank to so remove. 


[F. No. 16/13/2018-BO-1] 
JNANATOSH ROY, Under Secy. 


H# f##, 14 HTTT, 2018 

TT.HT. 1328—HTTTT, HTfRT, H# TfsiTT TTH, HHT HpIT, 14414 #4# f#TTT, f#T HHTHT TT TTTH HHTT 
H, HH% HTT# TT, HHT T4HTT TT#TTT % hRRt TTflT HTTTH tr % HTT Pf#TT HT fTT *l4*lf| tR&TT# (HH# Hr 
##HT) T HT TT HfftfTT tt4htt HfH# tl 


[TT.H. 24/3(ll)/2017-HltHT-ll] 

HHTT fHTT fr#, HTT Hf%T 
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New Delhi, the 14th August, 2018 

S.O. 1328.—Government hereby assigns the additional charge of MD & CEO of National Housing Bank to 
Ms. Dakshita Das, Additional Secretary, Department of Financial Services, Ministry of Finance, in addition to her 
present responsibilities, with immediate effect, until further orders. 

[F. No. 24/3(II)/2017-IF-II] 
PROMODE KUMAR SINGH, Under Secy. 

Rf f^fl, 14 3TERT, 2018 

1329— 4>v4|UK44 RT7T 3RRT7T % (tHU.441) % RRR ftRSTU RR TfsR RP-J + lfl 

(w#f rr #1#) rttt 28 Ri, 201 8 rr rrr rr % ftR w crbihr rR ik+k, ERfm, uhih 41 RfMtRR, 
1 987 # OTTT 7(4) R 3UFRT ER# f | d<R>M ERTR if RRRTT RTRT 41 Uhl I RRSTfit # RH ?T 7Ffftf%R 

RT^R RR # rflR E#T # RRf§T if tf ^TUfr | #7 sp? RRf§T % ERR REE RET Erff % 't(EETE RlgR Rif # 'iff 7#ffcf 
flETcff tl 

[EE.E. 24 / 3 (l)/ 2017 - 3 nfrr^-||] 
ERIE JETT f%, RET Trf%E 

New Delhi, the 14th August, 2018 

S.O. 1329.—Resignation tendered by Shri Sriram Kalyanraman from the post of Managing Director & Chief 
Executive Officer (MD & CEO), National Housing Bank (NHB) dated 28 th May 2018, is hereby accepted by the 
Government under Section 7(4) of the NHB Act, 1987. He shall stand relieved from the post with immediate effect. 
Statutory notice period of three months on the part of the incumbent is waived off and exemption from payment of salary 
and allowances in lieu thereof for the remaining period is granted. 

[F. No. 24/3(I)/2017-IF-II] 
PROMODE KUMAR SINGH, Under Secy. 

30 EEET, 2018 


EE.3IT. 1330.— E K tfl 4 ftEfE-ElETE % srfWvpUT, 1981 (1981 EE 28) # 9TTT 6 # 3R-9T7T (1) % RE (E.) % 
EE-RE (i) RUT RUT HfrPEf EE ERIE EETf fR, Vsfld 7TTEET, Udg.171, ET. 3U.R-4 ydhf'Vld % 7«TTE ET Elf^E EEt 
ftETE, f%rT EETEE if EJrP Ef%E (fifEE) s ff %. <MIOH RE dr+M EETE IT ERR! RTR?TT RR RKcflR fifEfE-ETETE SpE 
(U.R-44 %) % fttEE E^ERT if ftE?TE % EE RT ETfilE ETcff tl 

[EE.E. 9/16/2012-3RtRRi-l] 
EUR Pid ElE, 3TR7 7rf%R 


New Delhi, the 30th August, 2018 

S.O. 1330.— In pursuance of Sub-clause (i) of Clause (e) of sub-section (1) of Section 6 of the Export Import 
Bank of India Act, 1981 (28 of 1981), the Central Government hereby nominates Shri K. Rajaraman, Joint Secretary 
(Investment), Department of Economic Affairs, Ministry of Finance as Director on the Board of Directors of Export 
Import Bank of India (EXIM Bank) vice Dr. Arvind Subramanian with immediate effect until further orders. 

[F. No. 9/16/2012-IF-I] 
SOUMYAJIT GHOSH, Under Secy. 

E# f^ft, 31 EETE, 2018 

5FT.3IT. 1331'H17<f)4 PrIe-EIETE % Ef&ftEE, 1981 (1981 EE 28) # 9T7T 6 # RR-SITTI (1) %7RE (E.) % 
RR--7RR (ii) RT7T RUT Ef%ET EE WIE ET7f fE, tE#E ETEET, TJtTgPT, 'ff TPsffR Rift % TETE R7 jRdd RPR jf%RT if 
TTRff EE tMeT tt JNRiJd TFT #. Ef 01 RldHJ, 2018 E REE 3RRsff EE ETTTftE ftfEfR-RTETE #E (UpRh #E) % 
f^%siR RTR7T if f^R«TR % RR RT RT^R Ruff tl 


[RR.Tf. 9 / 16 / 2012 - 3 RfrnR-|] 

#Rrf^R RtR, 3TR7 7lf%R 
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New Delhi, the 31st August, 2018 

S.O. 1331.—In pursuance of Sub-clause (ii) of Clause (e) of sub-section (1) of Section 6 of the Export Import 
Bank of India Act, 1981 (28 of 1981), the Central Government hereby nominates Sh. Rajkiran Rai G, MD & CEO, Union 
Bank of India as Director on the Board of Directors of Export Import Bank of India (EXIM Bank) vice Sh. Rajeev Rishi 
w.e.f. 1 st September, 2018 until further orders. 

[F. No. 9/16/2012-IF-I] 
SOUMYAJIT GHOSH, Under Secy. 


< niPT < n <41+ f^RTW 3flT ^f?PT 
(•mPT* sftr f%wr) 

4#f##4, 29 amTrf, 2018 

W.31T. 1332.^F#4 !WE, 44 4%4T 1 973 (1 974 44 2) #1 SJRT 24 # TTSTUT (8) 5PT W SlRd# 

44 4444 ^ttt |TT, #1# Tf •4I4M4 # 3jUt|MI4 f&RT -414416 % 4W 4#4 3F%FI tnwr 40 

3nTFft2(P7T)/2007- : g^t (#.#.Trf#4 4744 rtwi) t ark 3pfkr 44 ’frftsTH -4i4M4"i % 4W snfNff 44 ’jTffsrrf afk 

44f#T 4T 3 U-JmR| 4> f## 34^4 Tpwf R Tqi^STT ft# % fvPT #1 f##4 44.^44# arf^Tfpi, #4 tjff# R^Rb 
difly ##4 4## arcrRr % f#rr 4T ftr%% Rt4dK # 44#4 44, 44 44 t# 4 ft, f#T4 #44 srf^i41 ^<+> % ^ if f#4/4 
44# f I 

[44. 4. 225/04/2018-7(4444-11] 

tet. 44. wr. Rm£l, mr ##4 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS 
(Department of Personnel and Training) 

New Delhi, the 29th August, 2018 

S.O. 1332.—In exercise of the powers conferred by sub-section (8) of section 24 of the Code of Criminal 
Procedure, 1973 (2 of 1974), the Central Government hereby appoints Shri Nitin B. Suryavanshi, Advocate as Special 
Public Prosecutor for appearing in CBI case No. RC 2(S) /2007-Mumbai (V.G. Patil murder case) before the Hon'ble 
Bombay High Court at Aurangabad Bench and in appeals or revisions before the Appellate or Revisional Courts and any 
other matters connected therewith or incidental thereto, for a period of three years from the date of appointment or 
disposal of the case, whichever is earlier. 

[F.No. 225/04/2018-AVD-II] 
S. P. R. TRIPATHI, Under Secy. 


f##4 xfanrcrq 
( 41.41.#. 44TT ) 

# f##t, 9 34444, 2018 

44.344.1333 —4M4p44 3# 4#J#4 3#444# (4144 4=1 4#4) # 3TM444, 1948 (1948 44 41) #4 TO 2 # 
(41) # 3pp741 4 #4 4K44R # #4 4J# yiHHdl # #, f#ft WI445 9 34444, 2018 # HR4 # 3T4H 4#T4ri4RT, #4 
4 4414441 4#4J414 34f#444t # 4##f 44 4I4R 4?# # fUT 4Tf#f4 47# t I 

[4. #-4330/01/2015] 
44441 7E4, r-f^fcb (4#p4) 
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MINISTRY OF EXTERNAL AFFAIRS 
(C.P.V. DIVISION) 

New Delhi, the 9th August, 2018 

S.O. 1333. —In pursuance of clause (a) of the Section 2 of the Diplomatic and Consular Officers (Oaths and 
Fees) Act, 1948 (41 of 1948), the Central Government hereby authorizes Ms. Puspalatha C.J., Personal Assistant in 
Consulate General of India, San Francisco to perform the Consular services as Assistant Consular Officer with effect 
from 9th August, 2018. 


[No. T-4330/01/2015] 
PRAKASH CHAND, Director (Consular) 


4 Pt d *<t <, 2018 


W.3TT. 1334.— 7TFTTT, TfTfflWl (44 % WP44T % fvpr 44T4) f?prtl, 1976 % PUFI 10 41 44 PpFI 

(4) % at^7'4 it wtrm % n?ii'HR+ f^wTrtfFr u h eCl4141 RrPrfe %fuf 347 4147 y)4+d, 4177- 

FTCT, f^TT-H HIM J -441104, f$ra% 80 +44 1 Cl 4 4 4 ftft 44 +l4niSRJ =TDT W +7 f^RTT t, # 47TfT7I srf^Rld 

TTrft §1 

[4. 11011/9/2017-ft#] 


, *rmft, Trjrfi 4f%4 


MINISTRY OF POWER 

New Delhi, the 4th September, 2018 

S.O. 1334. —In pursuance of Sub Rule (4) of Rule 10 of the Official Languages (Use for Official Purpose of 
the Union) Rules, 1976, the Central Government hereby notify the Mouda Super Thermal Power Project, P.O. Mauda, 
Distt. Nagpur-441104 of NTPC Limited under the administrative control of Ministry of Power, where 80% of the staff 
have acquired working knowledge of Hindi. 

[No. 11011/9/2017-Hindi] 
BHARATI, Jt. Secy. 


SFT Tier JW1 

4f f^TTl, 30 31474, 2018 

eKt.3H. 1335.—3lkll4+ f44R Slfsjfwi, 1947 (1947 44 14) 47l 4171 17 4^ 3T37T7'4 4 4^4 717447 4414 444 
f7I4 44444 ^ 7TO PldR+iY sk +4+l4 4^ #4, 31344 3 fdfe 3MpT41 f44K 3 ^4 717447 3Mi4+ 

3lf44F4r/4F ^TPTRl 71. 2, ^ 4414 (7K4 7 Rs 41 237/2012) 411 M+lRfld 444t t, 4 f t^skl 717447 47 ) 30.08.2018 

47t 414 f34 411 

[4. 4)4-12012/63/2011-34^347 (4t-II)] 
Tfa 41417, 313414 3lf444ft 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 30th August, 2018 

S.O. 1335. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 237/2012) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the management of Punjab 
& Sindh Bank and their workmen, received by the Central Government on 30.08.2018. 

[No. L-12012/63/2011-IR (B-II)] 
RAVI KUMAR, Section Officer 
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ANNEXURE 

BEFORE PRESIDING OFFICER, CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, 

CHANDIGARH 

Case No. ID No. 237 of 2012 

Sh. Jasvir Singh S/o Sh. Tara Singh, R/o Village Kutti(Kishanpura), 

Tehsil and District Bathinda(Punjab). 

...Workman 


Versus 

1. Punjab and Sindh Bank through its Zonal Manager, 
Punjab and Sindh Bank Zonal Office, Bathinda(Punjab). 

2. Zonal Manager, Punjab and Sindh Bank Zonal Office, 
Bathinda (Punjab). 

3. Manager, Punjab and Sindh Bank, Currency Chest, 
Bathinda (Punjab). 


AWARD 


.. .Management 


1. A reference was received from the Government of India vide Letter No.L-12012/63/2011-IR(B-II), Dated 
13.03.2012 under Clause (d) of sub-section (1) and sub-section (2A) of Section 10 of the Industrial Disputed Act, 
1947(in short the Act) for adjudication of an industrial dispute, terms of which are as under:- 

“Whether the action of the Management of the Zonal Manager, Punjab & Sind Bank, Zonal Office, 
Bathinda/Manager, Punjab & Sind Bank, Currency Chest, Bathinda in terminating/dis-continuing the 
services of Sh. Jasvir Singh S/o Sh. Tara Singh, Ex-Driver w.e.f. 16.04.2010 is just, fair and lega? What 
relief the workman concerned is entitled to? 

2. Both the parties were put to notice and workman Sh. Jasvir Singh upon appearance filed statement of claim with 
the averments that he was employed as Driver on permanent basis since January 2002. He was drawing a salary of 
Rs.4,375/- per month. It has also alleged that service of the workman was terminated on 16.04.2010 without any notice, 
enquiry and charge sheet etc. The juniors to the workman are still in service and after the termination of the workman, 
other persons has been employed in his place. The workman has challenged his termination to be illegal with the law and 
made a prayer for his reinstatement with continuity of service and full back-wages. 

3. The management contested the case of the workman by filing written statement wherein certain preliminary 
objections were taken. In Para 3 of the preliminary objections, it is admitted that workman was engaged as casual 
workman as a Driver purely on temporary basis as a stop gap arrangement. It is denied that he was employed as Driver 
on permanent basis since January 2002. There was no regular appointment of the workman nor the post of Driver was 
advertised. No application were invited nor any interview was conducted at the time of his engagement. It is a matter of 
record that Branch Manager is not even a competent authority under the Rules to make any appointment of Driver. The 
management has also disputed the number of working days. The management admitted that workman has served with a 
legal notice dated 24.04.2010 on the management vide Annexure M-l. The management had also filed reply to the said 
notice vide Annexure M-2. Kindly prayed has been made for disposal of the prayer. 

4. The workman in support of his case tendered in evidence his affidavit Ex.WWl/A along with document 
Ex.WWl/1. There is no cross-examination of the workman as none was present on behalf of the management on 
29.05.2018 when the case was listed for evidence of the workman. Resultantly, management was proceeded ex parte. 


5. It is clear from the perusal of the pleadings of the parties as well as of evidence of the workman that he was 
engaged by the management as a Driver in January, 2002. The factum of engagement of Sh. Jasvir Singh workman as a 
Driver has also been admitted by the management in its written statement as well as other documents. At this stage, it is 
appropriate to refer to Para 3 of the preliminary objections made in the written statement filed by the management. It is 
clearly admitted that Sh. Jasvir Singh workman i.e. Driver, was engaged as a casual workman purely on temporary basis. 
There is also documentary evidence on record which further suggest that Sh. Jasvir Singh workman was in the 
employment of the management as a Driver. Before filing the present case, the workman has served management with 
legal notice Annexure M-l, wherein all the material facts are mentioned. The management had filed the reply to the 
written notice vide Annexure M-2, wherein also it is clearly admitted that workman was engaged by the management- 
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bank on daily wager, casual basis to met the exigencies. However, no procedure was followed at the time of his 
engagement. In Para 3 and 4 of the reply to the legal notice, it is further admitted that no procedure was followed at the 
time of his engagement and it was not imperative for the management to give any notice or pay any compensation etc. to 
the workman before his termination. This stand has been taken by the management before conciliation officer also. 

6. The Hon’ble Apex Court in the case of Devinder Singh Vs. Municipal Council, Sanaur, AIR 2011 SC 2235 while 
interpreting the definition of workman as contained in Section 2(S) of the Act rejected the contention of the management 
that a casual or daily wager or a temporary employee engaged purely on casual basis is not covered by the definition of 
workman. The relevant observations are in Para 13 of the judgment and the same are as under:— 

“The source of employment, the method of recruitment, the terms and conditions of employment/contract of 
service, the quantum of wages /pay and the mode of payment are not at all relevant for deciding whether or 
not a person is a workman within the meaning of Section 2(S)ofthe Act. The definition of workman also does 
not make any distinction between full-time and part-time employee or a person appointed on contract basis. 
There is nothing in the plain language of Section 2(S) from which it can be inferred that only a person 
employed on regular basis or a person employed for doing whole-time job is a workman and the one 
employed on temporary, part-time or contract basis on fixed wages or as a casual employee or for doing duty 
for fixed hours is not a workman.” 

7. It is thus, clear from the perusal of the above Para that every type of casual or daily worker is covered by the 
definition of workman as contained in Section 2(S) of the Act. Since workman herein was admittedly engaged by the 
management as a Driver, as such, he has covered by the definition of the workman under Section 2(S) of the Act. 

8. There is no merit in the stand taken by the management that no regular procedure was followed at the time of 
engagement of the workman nor application was invited for the post of Driver. To my mind, the workman herein is not 
seeking regularisation or permanent absorption with the management-bank simply because due procedure was not 
followed at the time of engagement of the workman herein that would not give licence to the management to terminate 
the service of the workman in arbitrary and illegal manner. There are several judgments of the Hon'ble Apex Court that 
service of a daily wager or casual workman cannot be terminated without following the due procedure contained in 
Section 25-F of the Act. Admittedly, in the present case, no show cause notice was served upon the workman before 
ordering his termination nor one month salary in lieu of notice was given in advance to the workman at the time of his 
termination. All these facts are duly admitted by the management in the written statement as well as reply to a legal 
notice. It has been held in several decisions by the Hon'ble Apex Court as well as various High Courts that termination of 
service of a workman, who has served for more than 240 days in a calendar year preceding his termination, will become 
arbitrary and illegal unless one month notice or one month salary in lieu of such notice is given to such workman at the 
time of his termination. In this regard, reference can be made to the case of Ajay Pal Singh Vs. Haryana Warehouse 
Corporation 2056 Supreme Court cases and ONGC 2483 Supreme Court Mechanised Company Vs. Mechanised Union 
2004 Supreme Court cases 544. Since in the present case, the management has throw all the norms of natural justice as 
well as provisions of ID Act to the winds. As such, the action of the management is held to be totally arbitrary and illegal 
under the law. 

9. Now the residual question is whether the workman is entitled for reinstatement of service with back wages. 
Admittedly, the workman was not holding any regular post nor any procedure was followed by the management at the 
time of his engagement as a Driver. But it is also a fact that management has been engaged him as Driver in this manner, 
and workman has put more that 8 years of service. 

10. The Hon’ble Apex Court in case “Deepali Gundu Surwase Vs. Kranti Junior Adhyapak Mahavidyalaya" reported 
as (2013) 10 SCC 324 has held as under: 

“(i) In case of wrongful termination of service, reinstatement with continuity of service and back wages is the 
normal ride. 

(ii) Ordinarily, an employee or workman whose services are terminated and who is desirous of getting back 
wages is required to either plead or at least make a statement before the adjudicating authority or the Court 
of first instance that he was not gainfully employed or was employed on lesser wages. If the employer wants 
to avoid payment of full back wages, then I has to plead and also lead cogent evidence to prove that the 
workman wads gainfully employed and was getting wages equal to the wages he wads drawing prior to the 
termination of service. This is so because it is settled law that the burden of proof of the existence of a 
particular fact lies on the person who makes a positive averments about its existence. It is always easier to 
prove a positive fact than to prove a negative fact. Therefore, once the employee shows that he was not 
employed, the onus lies on the employer to specifically plead and prove that the employee was gainfully 
employed and was getting the same or substantially similar emoluments.” 

11. Hon'ble Apex Court in the case General Manager, Haryana Roadways Vs. Rudan Singh, reported as 2005 SCC 
(L & S) 716 observed as under:— 

“There is no rule of thumb that in every case where the Industrial Tribunal gives a finding that the termination 
of service was in violation of Section 25-F of the Act, entire back wages should be awarded. A host of factors 
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like the manner and method of selection and appointment i.e. whether after proper advertisement of the vacancy 
or inviting applications from the employment exchange, nature of appointment namely, whether ad hoc, short 
term, daily wage, temporary or permanent in character, any special qualification required for the job and the 
like should be weighed and balanced in taking a decision regarding award of back wages. One of the important 
factors which has to be taken into consideration is the length of service, which the workman had rendered 
with the employer. If the workman has rendered a considerable period of service and his services are 
wrongfully terminated, he may be awarded full or partial back wages keeping in view the fact that at this age 
and the qualification possessed by him he may not be in a position to get another employment. However, 
where the total length of service rendered by a workman is very small, the award of back wages for the 
complete period i.e. from the date of termination till the date of the award, which our experience shows is 
often quite large, would be wholly inappropriate. A regular service of permanent character cannot be 
compared to short or intermittent daily wage employment though it may be for 240 days in a calendar year. ” 

12. The Hon'ble Apex Court while considering the violation of Section 25-F of the Act in Incharge Officer & Anr. V. 
Shankar Shetty, (2010) 9 SCC 126: 2010 LLR 1137 and after referred to the various decisions, this Court held that the 
relief by way of back wages is not automatic and compensation instead of reinstatement has been held to meet the ends 
of justice and it reads as under:— 

“2. Should an order of reinstatement automatically follow in a case where the engagement of a daily wager 
has been brought to end in violation of Section 25F of the Industrial Disputes Act, 1947(for short “the ID 
Act”)? The course of the decisions of this Court in recent years has been uniform on the above question. 

3. In Jagbir Singh V. Haryana State Agriculture Mktg. Board, (2009) 15 SCC 327, delivering the judgment of 
this Court, one of the us (R.M. Lodha, J.) noticed some of the recent decisions of this Court, namely, U.P. 
State Brassware Corpn. Ltd. V. Uday Narain Pandey, (2006) 1 SCC 479; Uttaranchal Forest Development 
Corpn. V. M.C. Joslti, (2007) 9 SCC 353; State of M.P. v. Lalit Kumar Verma, (2007) 1 SCC 575; M.P. 
Admit. V. Tribhuban, (2007) 9 SCC 748; Sita Rain v. Mod Lai Nehru Farmers Training Institute, (2008)5 
SCC 75; Jaipur Development Authority v. Ramsahai, (2006) 11 SCC 684; GDA v. Ashok Kumar, (2008) 4 
SCC 261 and Mahboob Deepcik v. Nagar Panchayat, Gajraula, (2008) 1 SCC 575 and stated as follows: 
(Jagbir Singh case (2009) 11 SCC 327, SCCpp. 330 & 335, paras 7 & 14)” 

“7. It is true that the earlier view of this Court articulated in many decisions reflected the legal position that if 
the termination of an employee was found to be illegal, the relief of reinstatement with full back-wages would 
ordinarily follow. However, in recent past, there has been a shift in the legal position and in a long line of 
cases, this Court has consistently taken the view that relief by way of reinstatement with back-wages is not 
automatic and may be wholly inappropriate in a given fact situation even though the termination of an 
employee is in contravention of the prescribed procedure. Compensation instead of reinstatement has been 
held to meet the ends of justice. 

14. It would be, thus, seen that by a catena of decisions in recent time, this Court has clearly laid down that 
an order of retrenchment passed in violation of Section 25F although may be set aside but an award of 
reinstatement should not, however, be automatically passed.” 

13. Yet, in another latest judgment i.e. District Development Officer Vs. Kanti Lai 2018 LLR 225 while considering 
the question of reinstatement along with back wages of a daily wager, who have put two and a half years of service, the 
Hon'ble Apex Court granted a lump sum compensation of Rs.2.50 lac in lieu of reinstatement. The workman herein was 
not holding a regular post of Driver and he was simply engaged as daily wager. Moreover, management has already 
employed some other workmen in his place as such, having regard to duration of service, it would be in the interest of 
justice and fair play if compensation of Rs.6 lac be awarded as lump sum compensation to the workman. Accordingly, 
the reference is answered by holding that action of the management-bank Zonal Manager in terminating the service of 
workman Jasvir Singh is unjust, unfair and illegal and a amount of Rs.6 lac is ordered to be paid as lump sum 
compensation to the said workman by the management and in case, this amount is not paid within one month from the 
date of publication of the award, the workman shall be entitled to the said amount with 6% interest from the date of 
making of the reference till realisation. Let copy of the award be sent to the Central Government for publication of the 
same as required under Section 17(2) of the Act. 

Dated: 30.05.2018 

Place: Chandigarh 

A. C. DOGRA. Presiding Officer-cum-Link Officer 
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tIr ^ptr, sgRm srffer^rct 


New Delhi, the 30th August, 2018 

S.O. 1336. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 192/2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad (Gujarat) as shown in the Annexure, in the industrial dispute between the management of 
Bank of Baroda and their workmen, received by the Central Government on 30.08.2018. 

[No. L-12013/124/1998-IR (B-II)] 

RAVI KUMAR, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 10 th August, 2018 

Reference: (CGITA) No. 192/2004 

The Branch Manager, 

Bank of India, 

New Cloth Market Branch, New Cloth, 

Ahmedabad (Gujarat) - 380001 .. .First Party 

V/s 

Shri Hitendra Vasudev Vyas, 

D-40, Tulsi Kunj Society, 

Behind Rajbaugh Society, Ghodasar, Maninagar, 


Ahmedabad (Gujarat) 


...Second Party 

For the First Party No 

: Shri D.C. Gandhi 


For the Second Party 

: Shri V.J. Patel 



AWARD 



The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-12013/124/98- 
IR(B-II) dated 14.05.1999 referred the dispute for adjudication to the Industrial Tribunal cum Labour Court, Ahmedabad 
(Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of the management of Bank of India, New Cloth Market Branch, Ahmedabad in dismissing 
Shri H.V. Vyas, Sub-Staff from the services of the Bank with effect from 23.07.1996 on the alleged charges of 
misconduct levelled against him vide charge sheet no. ZO:PR:559 dated 16.12.1993 is legal and justified? If not, 
then what relief the concerned workman is entitled to?” 

1. The reference dates back to 14.05.1999 and received on 28.06.1999 from Ministry of Labour and Employment, 
New Delhi for adjudication and passing the award. 
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2. In response to the notice issued to the parties, the second party workman H.V. Vyas submitted the statement of 
claim Ex. 6 alleging that he has been appointed and working by/with the first party The Branch Manager, Bank of India, 
New Cloth Market Branch, New Cloth, Ahmedabad, hereinafter referred to as “Bank of India” as Sub-staff Peon since 
the year 1973. He was put under suspension and served with a charge sheet (Ex. 19) on 16.12.1993. In the charge sheet, 
the following charges were levelled against him as under: 

i. It is reported that a fraud of Rs. 160420.00 has been perpetrated by you in collusion with other staff members 
of the Branch in fictitious S/B A/c No. 15352 in the name of one Shri Vinodkumar Prabhudas Gajjar and S/B 
A/c No. 15463 in the name of one Shri Surendra Nanji Patel, by fabricating fictitious credit vouchers and 
withdrawing funds thereafter and destroying/managing to destroy fictitious credit vouchers/withdrawal forms 
etc. 

ii. You, in collusion with other staff members managed to open/got opened the above mentioned fictitious S/B 
A/cs with an intention to commit a fraud and misappropriate the Bank’s funds. 

iii. You, in collusion with other staff members of the Branch, further managed to remove temporarily the 
genuine P and L Credit vouchers of various heads and surreptitiously replaced these genuine vouchers with 
fictitious credit vouchers of the same amount made out for the credit of above mentioned fictitious S/B A/cs, 
alleged to have been opened by you in collusion with other staff members of the Branch thereby giving 
fictitious and bogus credit entries to the above mentioned S/B A/cs. You thereafter knowingly, wilfully and 
fraudulently managed to withdraw funds on various occasions from the above mentioned fictitious S/B A/cs. 
You thereafter destroyed/managed to destroy the fake and fictitious vouchers fabricated by you in collusion 
with other staff members and once again replaced the original P and L A/C credit vouchers stealthily in the 
day’s bunch of vouchers. In order to suppress the fraud from coming to light, you further tempered with the 
Bank's documents and destroyed/managed to destroy all the withdrawal slips/forms drawn in S/B A/c No. 
15352 and some of the withdrawal forms/slips drawn on/pertaining to S/B A/c No. 15463 in the name of one 
Shri S.N. Patel. 

iv. Preliminary investigation has revealed that the following withdrawal forms available on branch record drawn 
on fictitious S/B A/c No. 15463 in the name of S.N. Patel are allegedly filled in/signed in the name of S.N. 
Patel by you. 


Date 

Amount 

15.12.1992 

Rs.6000/- 

03.12.1992 

Rs.6000/- 

17.12.1992 

Rs.1800/- 

21.12.1992 

Rs.6000/- 

23.12.1992 

Rs.3000/- 

12.02.1993 

Rs.4500/- 


You have in your statement dated 29.04.1993 given before the Investigating Officer, Shri D. V. Almouls, confessed 
having filled in 3 of the above mentioned withdrawal forms/slips i.e. dated 15.12.1992, 21.12.1992 and 12.02.1993 for 
Rs.6000/-,Rs.6000/- and Rs.4500/- respectively. 

Therefore, he was put under suspension and subjected to departmental enquiry where he was, without giving proper 
opportunity of hearing and to defend himself, dismissed, therefore, he has prayed for reinstatement with back wages. 

3. The first party Bank of India vide written statement Ex. 11 has submitted that the second party workman has been 
working as Sub-staff Peon in the Bank. During tenure of his duty as Sub-staff Peon at Bank’s New Cloth Market Branch 
in the year 1992 and 1993, a fraud was perpetrated by this workman in collusion with other staff members of the branch 
in fictitious Saving Bank Account No. 15352 in the name of one V.P. Gajjar and Saving Bank Account No. 15463 in the 
name of one S.M. Patel by fabricating fictitious credit vouchers and withdrawing funds thereafter destroying fictitious 
credit vouchers and withdrawing funds with an intention to commit fraud and misappropriate the Bank's money. The 
workman further managed to remove the genuine profit and loss vouchers of various heads and surreptitiously placed the 
general vouchers with fictitious credit vouchers of the same amount made out for the credit of the above mentioned 
fictitious saving bank accounts thereby giving fictitious and bogus credit entries to the above mentioned savings bank 
accounts. The workman concerned thereafter knowingly, wilfully and fraudulently managed to withdraw funds on 
various occasions from the above mentioned fictitious saving bank accounts and thereafter managed to destroy the face 
and fictitious vouchers fabricated by him in collusion with other staff members and again replaced the original profit and 
loss account credit vouchers stealthily in the day’s bunch of vouchers. In order to suppress the fraud from coming to 
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light, the workman concerned further tampered with the bank's documents and destroyed all the withdrawal slips/forms 
drawn on savings bank account no. 15352 and some withdrawal slips pertaining to saving bank account no. 15463. 
Therefore, the bank keeping, the charges levelled and proved against the workman, in the mind, first put him under 
suspension vide order dated 26.06.1993 and after Charge No. i and iii conclusively proved and Charge No. ii partly 
proved, issued him a show cause notice on 10.04.1996 and after providing him an opportunity of personal hearing, 
dismissed him from service vide order dated 23.07.1996 as per the bi-partite settlement dated 14.02.1995. The order 
provided the workman in option for appeal which the workman availed. The appeal was dismissed and his services were 
terminated. During enquiry, personal hearing was given. There was no violation of principle of natural justice. Hence the 
prayer sought by the second party in his statement of claim has no force and is liable to be dismissed. 

4. On the basis of the pleadings, the following issues arise: 

I. Whether the action of the management of Bank of India, New Cloth Market Branch, Ahmedabad in 
dismissing Shri H.V. Vyas, Sub-Staff from the services of the Bank with effect from 23.07.1996 on the 
alleged charges of misconduct levelled against him vide charge sheet no. ZO:PR:559 dated 16.12.1993 is 
legal and justified? 

II. To what relief, if any, the concerned employee is entitled? 

5. Issue No. I and II: Both the issues are interrelated, therefore, are to be decided together. The burden of proof of 
these issues was lying on the second party workman. As the second party workman did not challenge the legality of the 
enquiry report and departmental proceedings, therefore, the Issue No. I stand proved. 

6. The learned counsel for the workman argued on the point of punishment referring Deepali Gundu Surwase V/s 
Kranti Junior Adhyapak and others, 2013 (139) FLR 541 SC, wherein the apex court has held that if action taken against 
the employee by the employer is found to be ultra-vires, relevant statutory provisions of principle of natural justice by a 
competent court and the employee shall be reinstated in the same position in which he was earlier standing. He further 
referred Gujarat State Board Transport Corporation V/s D.V. Chauhan, 2006 (2) GLH 64 Full Bench Guj., wherein the 
Gujarat High Court has held that the Labour Court or Industrial Tribunal while examining the legality of orders of 
penalty other than discharge or dismissal, mere mentioning of Section 11 (a) would not rendered the order of the Tribunal 
bad. He further referred State Bank of Bikaner V/s Nemichand Nalwaya, 2011 LLR 634 SC, wherein the apex court has 
held that in the matter of disciplinary proceedings, the Court cannot act as an appellant Court to re-assess the evidence 
produced in the domestic enquiry. Besides, it also cannot interfere with the ground that any other view is possible on the 
basis of material available on record. As and when the punishment has been imposed after holding a disciplinary 
proceedings/enquiry. Courts have restricted powers and has a scope to interfere only when the findings were perverse or 
based on no evidence or in being violation of the principle of natural justice or statutory regulations. He further referred 
Janatha Bazar (South Kanara Central Co-operative Wholesale Stores Limited) V/s Secretary, Sahakari Noukarara 
Sangha, 2004 (4) LLN 571 SC, wherein the apex court has held that an employee who was removed from service for a 
proved charge of breach of trust and mis-appropriation of money, the High Court and the Labour Court was unjustified to 
reinstate him with 25% back wages on the ground that Court has no right or justification to say that the mis-appropriate 
amount was small. 

7. It is also noteworthy that the apex Court has repeatedly held that if the legality of the departmental proceedings has 
not been challenged then the Tribunal or Court has no locus to stand as an Appellate Court for modifying the punishment 
awarded for a proven charge. Thus the Issue No. ii is decided accordingly. No relief can be granted. 

8. Thus the prayer sought by the second party workman has no force and liable to be rejected. The reference is 
dismissed and disposed of with the observation that the action taken by the management of the first party. Bank of India, 
New Cloth Market Branch, Ahmedabad, in removing the workman H.V. Vyas from service is legal and just. 

9. The award is passed accordingly. 

P. K. CHATURVEDI, Presiding Officer 

qf 30 3PTET, 2018 

eFT.31T. 1337.— aMPhb 1947 (1947 ^1 14) ^ «TK1 17 ^ STITCH 3 ^#4 7P7TK % 3TFF 

^ writ ^ sgq'sf 4' fqfe sMPff 3 tftfr sMPpf 

■^TTRrR, 3TPTTP4K (jpRRf) <£ rpqR (wf #1 827/2004) ^ M-=blR>IM ^FRlt t, ^ HT4FR qff 

30.08.2018 TTTWT s>3TT SfTI 


[7T. ■t3yM2011/197/2003-3Trf37R (qt-II)] 
Tfq qFTK, 3T3STFT SlfspfiTC) 
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New Delhi, the 30th August, 2018 

S.O. 1337. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 827/2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad (Gujarat) as shown in the Annexure, in the industrial dispute between the management of 
Bank of Baroda and their workmen, received by the Central Government on 30.08.2018. 

[No. L-12011/197/2003-IR (B-II)] 

RAVI KUMAR. Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 14 th August, 2018 

Reference: ( CGITA) No. 827/2004 

The Manager, 

Bank of Baroda, 

Head Office, Mandvi, 


Baroda (Gujarat) 


...First Party 

V/s 



The President, 

RashtriyaMazdoor Union, 

Aram Building, Poolbari Naka, Salatwada, 

Baroda (Gujarat) - 390001 

...Second Party 

For the First Party : 

Shri V.K. Mashar 


For the Second Party : 

None 



AWARD 



The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-12011/197/2003— 
IR(B-II) dated 28.11.2003 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in 
respect of the matter specified in the Schedule: 

SCHEDULE 

"Whether the action of the management ofBank of Baroda through the Manager. Bank of Baroda, Jhagadia 
Branch, Bharuch and others in terminating the services of Shri DineshkumarShantilalVesava is legal, proper and 
justified? If not, what relief the workman Shri Dineshkumar Shantilal Vasava is entitled to and from which date 
and what other directions are necessary in the matter?” 

1. The reference dates back to 28.11.2003 and received on 22.12.2003 from Ministry of Labour and Employment, 
New Delhi for adjudication and passing the award. 

2. After issuing notice to the parties, the second party submitted the statement of claim Ex. 4 on 23.03.2004 and the 
first party submitted the written statement Ex. 6 on 21.10.2004. Since then the second party has been absent and has not 
been leading evidence despite giving dozens of opportunities. 

3. Thus it appears that the second partyis not willing to prosecute the case. 

4. Therefore, the reference is disposed of in the absence of the evidence of the second party workman with the 
observation as under: "the action of the management of Bank of Baroda through the Manager, Bank of Baroda, Jhagadia 
Branch, Bharuch and others in terminating the services of Shri Dineshkumar Shantilal Vesava is legal, proper and 
justified.” 


P. K. CHATURVEDI, Presiding Officer 
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New Delhi, the 30th August, 2018 

S.O. 1338. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 25/2015) of the Central Government Industrial Tribunal-cum-Labour 
Court, Ahmedabad (Gujarat) as shown in the Annexure, in the industrial dispute between the management of Kandla Port 
Trust and their workmen, received by the Central Government on 30.08.2018. 

[No. L-37011/05/2015-IR (B-II)] 
RAVI KUMAR, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 


Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 
Ahmedabad, 


Dated 30 th July, 2018 


Reference: (CGITA) No. 25/2015 

The Chairman, 

Kandla Port Trust, 

Administrative Building, P.B. No. 50, 

Gandhidham (Gujarat) - 370201 

V/s 

The General Secretary, 

Transport and Dock Workers’ Union, 

21, Yogesh Building, Plot No. 586, 12-C, 

Gandhidham (Gujarat) - 370201 

For the First Party : Shri K.V. Gadhia 

For the Second Party : Shri N.H. Rathod 


AWARD 


...First Party 


...Second Party 


The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-37011/05/2015- 
IR(B-II) dated 24.03.2015 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in 
respect of the matter specified in the Schedule: 

SCHEDULE 

"Whether the action of the management of Kandla Port Trust in not removing the discrepancy in the matter of 
date of birth of Shri Abhu Hasam, RP Workers 2/SM is just and fair? If not, to what relief is the employee 
concerned is entitled?” 


1. The reference dates back to 24.03.2015 and received on 13.04.2015 from Ministry of Labour and Employment, 
New Delhi for adjudication. 

2. In response to the notice issued to the parties by the Tribunal, the second party submitted the statement of claim 
Ex. 6 on 22.08.2017 alleging that the second party workman hereinafter referred to as “workman” was working with the 
first party Kandla Dock Labour Board (KDLB) later notified as Kandla Port Trust since 24.01.2007 as RP Worker 2/SM. 
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He enquired into the office of the first party regarding his date of birth in the official record which was told to be 
06.05.1958 while his actual date of birth is 26.02.1961 as per his school leaving certificate, therefore, he moved an 
representation in the first party Kandla Port Trust to change his date of birth as stated above which was denied to be 
changed by Kandla Port Trust. Therefore, he has prayed for change of date of birth to be recorded as 26.02.1961 in his 
service record. 

3. The first party Kandla Port Trust, hereinafter referred to as “KPT" submitted the written statement Ex. 7 on 
14.02.2018 stating that the reference is bad in law, time barred and the Tribunal has no jurisdiction to entertain the 
reference, therefore, the reference is liable to be rejected. It is further submitted that the second party is not a workman as 
defined under Section 2 (s) of the Industrial Disputes Act. The second party has to prove that he was working as RP 
Worker with the Kandla Dock Labour Board which later merged into the first party KPT on 24.01.2007. The second 
party has also to prove that he enquired from the official record that his date of birth was recorded as 06.05.1958. The 
first party vide memorandum no. ADMB/KDLB/1311/1041 dated 13.05.1985 instructed the second party to produce the 
documentary evidence regarding his date of birth but the second party workman categorically stated that he does not have 
any evidence to support his date of birth and requested to take into consideration the same age as assessed by the Medical 
Officer, KPT during his medical examination. Accordingly, the age of second party workman was considered as 29 years 
as on 06.05.1987 as per the report of the Medical Officer having Report No. MH/GN/1102/1103/3207. It is also 
noteworthy that the present reference has filed in the year 2015 after 28 years and has not explained as to why he has 
taken action after such a long delay. Thus the reference is liable to be rejected. The first party vide list Ex. 8 submitted 
the zerox copy of aforesaid memorandum, declaration in support of documentary evidence given by the second party 
dated 14.05.1987 and certificate of fitness given by the Medical officer dated 05.05.1987. 

4. On the basis of the pleadings, the following issues arise: 

I. Whether the action of the management of Kandla Port Trust in not removing the discrepancy in the matter of 
date of birth of Shri Abhu Hasam, RP Workers 2/SM is just and fair? 

II. To what relief, if any, the employee concerned is entitled? 

5. Issue No. I and II: Both the issues are interrelated, therefore, are to be decided together. The second party 
workman Abhu Hasam submitted the affidavit Ex. 9 reiterating the averments made in the statement of claim Ex. 6. In 
his cross-examination, he has stated that he joined the Kandla Dock Labour Board in the year 1987 which was merged in 
Kandla Port Trust in the year 2007 and he has submitted his proof of date of birth while joining the services. He further 
stated that he further asked by the Kandla Dock Labour Board on 13.05.1985 to file proof of his date of birth, the same 
has been filed by him. He admitted that the document filed by the first party vide list Ex. 8/2 bears his signature which is 
the declaration in support of documentary evidence given by the second party dated 14.05.1987. He further stated that he 
don’t remember as to whether he was referred to Medical Authorities for ascertaining his age. Kandla Port Trust used to 
issue him pay slips but he does not know the pay slips issued bearing date of birth. He made representation before the 
authorities of Kandla Port Trust for change in his date of birth but he does not know the date of filing of representation. 
The second party submitted his written arguments vide list Ex. 10. 

6. I heard and perused the written arguments of the second party and as well as of the first party. The second party in 
his written argument Ex. 10 has referred Titagarh lute Factory Company Ltd. V/s Sriram Tiwari, 1979 ILLI 495 Cal., 
wherein it has been observed as under: 

“2. When the dispute in question is an Industrial Dispute, the jurisdiction of Civil Court is bared and that the 
Court below, therefore, has no jurisdiction to try the present suit. In support of this contention, relevance on 
the decision in Premier Automobiles Ltd. V/s Kamalakar Shantaram has been made. In that case the 
following principles have been laid down for ascertaining whether the jurisdiction of the Civil Court is barred 
or not: 

i. If the dispute is not an Industrial Dispute nor does it relate to the enforcement of any other right under 
the Act, remedy lies only in the Civil Court; 

ii. If the dispute is an Industrial Dispute arising out of a right or liability under the general or common law 
and not under the Act, the jurisdiction of the Civil Court is alternative, leaving it to the election of the 
suitor concerned to choose his remedy for the relief which is competent to be granted in a particular 
remedy; 

iii. If the Industrial Dispute relates to the enforcement of a right or an obligation created under the Act, 
then the only remedy available to the suit or is to get an adjudication under the Act; 

iv. If the right which is sought to be enforced is a right created under the Act, such as. Chapter VA then 
the remedy for its enforcement is either Section 33 C or the raising of an Industrial Dispute, as the case 
may be.” 

“13. The present dispute as has already been found is an Industrial Dispute. Further, having regard to the nature of 
the dispute it may very well be said that the dispute arises out of right or liability under the general and 
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ii. If the year of birth only is declared, assumed date will be 1 st July of the year. 

iii. If the month and the year are declared, assumed date will be 16 th of that month of the year. 

II. Entry of Date of Birth in Service Records:- The actual date or assumed date of birth determined as above 
will be recorded in the Service Book or other Service Records. Once entered, it cannot be altered, without 
prior order of Head of Department, except in the case of a clerical error. 

III. Subsequent alteration of Date of Birth:- An alteration of date of birth can be made, with the sanction of a 
Ministry/Department or the C. & A. G. in the case of IAAD or an Administrator of a Union Territory, if - 

a. An employee makes a request in this regard within 5 years of his entry into Government Service; 

b. It is clearly established that a genuine bona fide mistake had occurred; and 

c. The date of birth so altered would not make him ineligible to appear in any School or University or 
UPSC examination in which he had appeared or for entry into Government service on the date on 
which he first appeared at such examination or on the date of entry into Government service. 

IV. Belated claims for alteration in Date of Birth to be rejected:- Government policy regarding rejection of 
belated claim for alteration in date of birth is reinforced by the Apex Court judgements in two cases. It will 
not be appropriate to consider any request for alteration in date of birth if the conditions stipulated in Para 3 
above are not strictly fulfilled. 

11. The Gujarat High Court in Sanjivani Hospital V/s Surat Labour Union, 2016 (1) CLR 1065 has held that the 
provisions of the Limitation Act, 1963 do not apply to a reference of an Industrial Disputes but the Tribunal or Labour 
Court has to keep in mind that the delay in raising the dispute by the workman must be such as to appear is a live dispute. 
The court relied on judgements which are reproduced as under: 

“5.5. This Court has considered the reasons recorded by the Labour Court. The Labour Court has recorded that the 
delay should not be considered against the workman. The Labour Court has committed error at this stage. In 
this regard, reference needs to be made to the decision of Hon'ble Supreme Court of India in the case of 
Assistant Engineer, Rajasthan State Agriculture Marketing Board and Sub-Division Kota V/s Mohan Lai 
reported in 2013 III CLR 305 SC : (2013) 14 SCC 543. Para 19 of the said decision reads as under: 

“19. We are clearly of the view that though the Limitation Act, 1963 is not applicable to the reference made under 
the Industrial Disputes Act but delay in raising industrial dispute is definitely an important circumstance 
which the Labour Court must keep in view at the time of exercise of discretion irrespective of whether or not 
such objection has been raised by the other side. The legal position laid down by this Court in Gitam Singh 
that before exercising its judicial discretion, the Labour Court has to keep in view all relevant factors 
including the mode and manner of appointment, length of service, the ground on which termination has been 
set aside and the delay in raising industrial dispute before grant of relief in an industrial dispute, must be 
invariable followed.” 

5.6. Reference can also be made to the subsequent decision of Hon’ble Supreme Court of India in case of 
Prabhakar V/s Joint Director Sericulture Department reported in JT 2015 (9) SC 83. Para 26 of thereof reads 
as under: 

“26. The aforesaid case law depicts the following: 

a. XXXXX 

b. XXXXX 

c. XXXXX 

d. Whether dispute is alive or it has become stale/non-existent at the time when the workman approaches 
the appropriate Government is an aspect which would depend upon the facts and circumstances of each 
case and there cannot be any hard and fast rule regarding the time for making the order of reference. 

5.7. In view of the above proposition of law and the facts noted above, this Court finds that the reasoning adopted 

by the Labour Court is unsustainable since the case of the workman himself was to the effect that he ought to 
have been continued in service till 05.07.2007 and he raised this dispute in the year 2011. In view of this 
delay on the part of the workman, the dispute ceased to be a live dispute when it was raised. No relief could 
have been granted to the workman. The impugned award, therefore, needs to be quashed and set aside.” 

The court after considering the aforesaid judgements has held that the delay of 4 years on the part of the 
workman ceases the Industrial Disputes as live.” 
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12. Though the second party has argued that the date of birth is also an Industrial Disputes, therefore, this tribunal has 
very much jurisdiction to give the award. 

13. I do not agree with the arguments of the second party because he entered into the service in the year 1987 and has 
not explained as to when he came to know his date of birth as 06.05.1958, thus raising the dispute after a lapse of 
28 years when he was going to retire and at present, he is retired, the dispute cannot be said to be live. Secondly, he has 
concealed the evidence of his date of birth till his retirement, therefore, for a monetary gain, his statement cannot be 
believed. Raising the dispute after 8 years reflects his mala-fide for a monetary gain. Thirdly, as per the Government of 
India Orders, he would have raised this dispute at the most in the year 2012. But he has not submitted any evidence 
which may prove that he moved the representation to KPT in the year 2012. Fourthly, when there is a dispute regarding 
date of birth, only the Civil Court has the jurisdiction to declare the changes in date of birth which have a long procedure 
and same has not been followed. Thus the second party has failed to prove both the issues. 

14. Thus the reference has no force and decided as under: “the action of the management of Kandla Port Trust in not 
removing the discrepancy in the matter of date of birth of Shri Abhu Hasam, RP Workers 2/SM is just and fair.” 

15. No relief can be granted. The award is passed accordingly. 


P. K. CHATURVEDI, Presiding Officer 

M felt, 30 3PTET, 2018 

eET.31T. 1339.—sMfe ffel 3#m, 1947 (1947 TT 14) Tit TRT 17 STJHTn 3 fefa FRT7R fecTT 4* 

ferrur Mg; ffeivc afk ■fe' tat J i <£ fe sfer 4' sftatPrT ffe: 3 fefa ttcttc aMfe 

3Tffe77TT/€SPR -TT'd'T 3T1FKHK (^pRlcl) ^ (fef fell 51/2015) t) TTlfe fet I, # fefa TKTTC T7t 

30.08.2018 T?t JTTRT |[3TT sill 

[U ^-3701 l/07/2015-3Tlf3TR (fell)] 

fe ttrk, spjtft srffer^Tct 


New Delhi, the 30th August, 2018 

S.O. 1339. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 51/2015) of the Central Government Industrial Tribunal-cum-Labour 
Court, Ahmedabad (Gujarat) as shown in the Annexure, in the industrial dispute between the management of Kandla Port 
Trust and their workmen, received by the Central Government on 30.08.2018. 

[No. L-37011/07/2015-IR (B-II)] 
RAVI KUMAR. Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 


Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 
Ahmedabad, 


Dated 30 th July, 2018 


Reference: (CGITA) No. 51/2015 

The Chairman, 

Kandla Port Trust, 

Administrative Building, P.B. No. 50, 

Gandhidham (Gujarat) - 370201 


V/s 


The General Secretary, 

Transport and Dock Workers’ Union, 

F/3, Aadinath Arcade, Plot No. 586, 12-C, 
Gandhidham (Gujarat) - 370201 


...First Party 


...Second Party 
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For the First Party : Shri K.V. Gadhia 

For the Second Party : Shri N.H. Rathod 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-37011/07/2015- 
IR(B-II) dated 22/28.05.2015 referred the dispute for adjudication to the Central Government Industrial Tribunal, 
Ahmedabad (Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

"Whether the action of the management of Kandla Port Trust in not removing the discrepancy in the matter of 
date of birth of Shri Satyanarayan, RP Workers 28/SM is justified and legal? If not so, to what relief the 
employee concerned is entitled?” 

1. The reference dates back to 22/28.05.2015 and received on 15.06.2015 from Ministry of Labour and Employment, 
New Delhi for adjudication. 

2. In response to the notice issued to the parties by the Tribunal, the second party submitted the statement of claim 
Ex. 7 on 28.11.2016 alleging that the second party workman hereinafter referred to as “workman” was working with the 
first party Kandla Dock Labour Board (KDLB) later notified as Kandla Port Trust since 24.01.2007 as RP Worker 
28/SM. He enquired into the office of the first party regarding his date of birth in the official record which was told to be 
19.11.1957 while his actual date of birth is 05.10.1960 as per his school leaving certificate, therefore, he moved an 
representation in the first party Kandla Port Trust to change his date of birth as stated above which was denied to be 
changed by Kandla Port Trust. Therefore, he has prayed for change of date of birth to be recorded as 05.10.1960 in his 
service record. 

3. The first party Kandla Port Trust, hereinafter referred to as “KPT" submitted the written statement Ex. 8 on 
21.08.2017 stating that the reference is bad in law, time barred and the Tribunal has no jurisdiction to entertain the 
reference, therefore, the reference is liable to be rejected. It is further submitted that the second party is not a workman as 
defined under Section 2 (s) of the Industrial Disputes Act. The second party has to prove that he was working as RP 
Worker 28/SM with the Kandla Dock Labour Board which later merged into the first party KPT on 24.01.2007. The 
second party has also to prove that he enquired from the official record that his date of birth was recorded as 19.11.1957. 
The second party in his statement of claim Ex. 7 stated his age as 28 years on 19.11.1985, therefore, his date of birth was 
taken as 19.11.1957 on the basis of his age. It is also noteworthy that the present reference has filed in the year 2015 after 
30 years and has not explained as to why he has taken action after such a long delay. Considering his date of birth as 
19.11.1957, he was due to retire in the year 2017. Thus the reference is liable to be rejected. 

4. On the basis of the pleadings, the following issues arise: 

I. Whether the action of the management of Kandla Port Trust in not removing the discrepancy in the matter of 
date of birth of Shri Satyanarayan, RP Workers 28/SM is justified and legal? 

II. To what relief, if any, the employee concerned is entitled? 

5. Issue No. I and II: Both the issues are interrelated, therefore, are to be decided together. The second party 
Satyanarayan submitted his affidavit Ex. 9 reiterating the averments made in the statement of claim Ex. 7 along with his 
school leaving certificate showing his date of birth as 05.10.1960 and the Identification Card of KPT showing his date of 
birth as 19.11.1957. Both the documents are zerox copies, though cannot be read under the Evidence Act but as both 
admitted, therefore, these documents can be read. 

6. Later the workman submitted the additional affidavit Ex. 11 clarifying that as per his school leaving certificate, his 
date of birth is 05.10.1960 and not 19.11.1957 as recorded in the service record. In his cross-examination, he has stated 
that he joined Kandla Dock Labour Board in the year 1984. The first party has filed the documents vide list Ex. 10 
showing his age in his application as 28 years on 18.11.1985 and in the service record, his date of birth is 19.11.1957. 

7. I heard and perused the written arguments of the second party and as well as of the first party. The second party in 
his written argument has referred Titagarh Jute Factory Company Ltd. V/s Sriram Tiwari, 1979 ILLJ 495 Cal., wherein it 
has been observed as under: 

“2. When the dispute in question is an Industrial Dispute, the jurisdiction of Civil Court is bared and that the 
Court below, therefore, has no jurisdiction to try the present suit. In support of this contention, relevance on 
the decision in Premier Automobiles Ltd. V/s Kamalakar Shantaram has been made. In that case the 
following principles have been laid down for ascertaining whether the jurisdiction of the Civil Court is barred 
or not: 

i. If the dispute is not an Industrial Dispute nor does it relate to the enforcement of any other right under 
the Act, remedy lies only in the Civil Court; 
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11. The first party has referred the Government of India Order, Department of Personnel and Training, O.M. No. 
19017/2/92 Estt. (A) dated 19.05.1993 and dated 16.12.2014 in which the provisions regarding date of birth and its 
subsequent alteration which can be made in the Government of India are laid down. The aforesaid office memorandum is 
produced as under: 

I. Declaration of Date of Birth: - Every new entrant to Government service should declare his date of birth by 
the Christian era at the time of initial appointment with documentary evidence, viz.. Matriculation 
Certificate, Municipal Birth Certificate. 

In the absence of such proof, he may declare approximate age or year or month and year of birth; assumed 
date of birth will be arrived at as under: 

i. If the approximate age only is declared, the number of years representing the age declared to be 
deducted and the assumed date arrived at. 

ii. If the year of birth only is declared, assumed date will be 1 st July of the year. 

iii. If the month and the year are declared, assumed date will be 16 th of that month of the year. 

II. Entry of Date of Birth in Service Records:- The actual date or assumed date of birth determined as above 
will be recorded in the Service Book or other Service Records. Once entered, it cannot be altered, without 
prior order of Head of Department, except in the case of a clerical error. 

III. Subsequent alteration of Date of Birth:- An alteration of date of birth can be made, with the sanction of a 
Ministry/Department or the C. & A. G. in the case of IAAD or an Administrator of a Union Territory, if - 

a. An employee makes a request in this regard within 5 years of his entry into Government Service; 

b. It is clearly established that a genuine bona fide mistake had occurred; and 

c. The date of birth so altered would not make him ineligible to appear in any School or University or 
UPSC examination in which he had appeared or for entry into Government service on the date on 
which he first appeared at such examination or on the date of entry into Government service. 

IV. Belated claims for alteration in Date of Birth to be rejected:- Government policy regarding rejection of 
belated claim for alteration in date of birth is reinforced by the Apex Court judgements in two cases. It will 
not be appropriate to consider any request for alteration in date of birth if the conditions stipulated in Para 3 
above are not strictly fulfilled. 

12. The Gujarat High Court in Sanjivani Hospital V/s Surat Labour Union, 2016 (1) CLR 1065 has held that the 
provisions of the Limitation Act, 1963 do not apply to a reference of an Industrial Disputes but the Tribunal or Labour 
Court has to keep in mind that the delay in raising the dispute by the workman must be such as to appear is a live dispute. 
The court relied on judgements which are reproduced as under: 

“5.5. This Court has considered the reasons recorded by the Labour Court. The Labour Court has recorded that the 
delay should not be considered against the workman. The Labour Court has committed error at this stage. In this 
regard, reference needs to be made to the decision of Hon’ble Supreme Court of India in the case of Assistant 
Engineer, Rajasthan State Agriculture Marketing Board and Sub-Division Kota V/s Mohan Lai reported in 2013 III 
CLR 305 SC : (2013) 14 SCC 543. Para 19 of the said decision reads as under: 

“19. We are clearly of the view that though the Limitation Act, 1963 is not applicable to the reference made 
under the Industrial Disputes Act but delay in raising industrial dispute is definitely an important 
circumstance which the Labour Court must keep in view at the time of exercise of discretion irrespective of 
whether or not such objection has been raised by the other side. The legal position laid down by this Court in 
Gitam Singh that before exercising its judicial discretion, the Labour Court has to keep in view all relevant 
factors including the mode and manner of appointment, length of service, the ground on which termination 
has been set aside and the delay in raising industrial dispute before grant of relief in an industrial dispute, 
must be invariable followed.” 

5.6. Reference can also be made to the subsequent decision of Hon’ble Supreme Court of India in case of 
Prabhakar V/s Joint Director Sericulture Department reported in JT 2015 (9) SC 83. Para 26 of thereof reads as 
under: 


“26. The aforesaid case law depicts the following: 

a. XXXXX 

b. XXXXX 


c. 


XXXXX 
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d. Whether dispute is alive or it has become stale/non-existent at the time when the workman 
approaches the appropriate Government is an aspect which would depend upon the facts and 
circumstances of each case and there cannot be any hard and fast rule regarding the time for 
making the order of reference. 

5.7. In view of the above proposition of law and the facts noted above, this Court finds that the reasoning adopted 
by the Labour Court is unsustainable since the case of the workman himself was to the effect that he ought to have 
been continued in service till 05.07.2007 and he raised this dispute in the year 2011. In view of this delay on the 
part of the workman, the dispute ceased to be a live dispute when it was raised. No relief could have been granted 
to the workman. The impugned award, therefore, needs to be quashed and set aside.” 

The court after considering the aforesaid judgements has held that the delay of 4 years on the part of the workman 
ceases the Industrial Disputes as live.” 

13. Though the second party has argued that the date of birth is also an Industrial Disputes, therefore, this tribunal has 
very much jurisdiction to give the award. 

14. I do not agree with the arguments of the second party because he entered into the service in the year 1985 and has 
not explained as to when he came to know his date of birth as 19.11.1957, thus raising the dispute after a lapse of 30 
years when he was going to retire and at present, he is retired, the dispute cannot be said to be live. Secondly, he has 
concealed the evidence of his date of birth till his retirement, therefore, for a monetary gain, his statement cannot be 
believed. Thirdly, he has filed the Identification Card of KPT which shows his date of birth as 19.11.1957 but he has not 
revealed when this Identification Card was issued. I can presume that the Identification Card would have been issued 
when the Kandla Dock Labour Board was merged into Kandla Port Trust on 24.01.2007. Raising the dispute after 8 years 
reflects his mala-fide for a monetary gain. Fourthly, as per the Government of India Orders, he would have raised this 
dispute at the most in the year 2012. But he has not submitted any evidence which may prove that he moved the 
representation to KPT in the year 2012. Fifthly, when there is a dispute regarding date of birth, only the Civil Court has 
the jurisdiction to declare the changes in date of birth which have a long procedure and same has not been followed. Thus 
the second party has failed to prove both the issues. 

15. Thus the reference has no force and decided as under: "the action of the management of Kandla Port Trust in not 
removing the discrepancy in the matter of date of birth of Shri Satyanarayan, RP Workers 28/SM is justified and legal.” 

16. No relief can be granted. The award is passed accordingly. 

P. K. CHATURVEDI, Presiding Officer 

^ 30 3PFRT, 2018 

eFT.3IT. 1340.— 3MPFF fTTO srfqfwr, 1947 (1947 W 14) ^ TO 17 ^ STJWTT 3 TOFR TOVT1 ''M 
^ WTO 3TTO fwDBKf afa -37# T.t-T.' J I SFJsfa 3 3MfTO fWK 3 TOFR ajkllTO 

srpTOTT/W TOTTO, 3TTOWK (TJTOd) k TOR (TO*f TOTT 78/2005) kt WlRfld TOlt t, k kkfa TOFTC gff 
30.08.2018 kt TO 7T31T SHI 

[U Wf-37011/1/2004-3^3117 (kt-II) ] 

tfsr tttk, affront 


New Delhi, the 30th August, 2018 

S.O. 1340. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 78/2005) of the Central Government Industrial Tribunal-cum-Labour 
Court, Ahmedabad (Gujarat) as shown in the Annexure, in the industrial dispute between the management of Kandla Port 
Trust and their workmen, received by the Central Government on 30.08.2018. 

[No. L-37011/1/2004-IR (B-II1] 
RAVI KUMAR. Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 






5422 


THE GAZETTE OF INDIA : SEPTEMBER 8, 2018/BHADRA 17, 1940 


[Part II— Sec. 3(ii)] 


Ahmedabad, 

Dated 13 th August, 2018 

Reference: (CGITA) No. 78/2005 

The Chairman, 

Kandla Port Trust, 

Administrative Office, P.B. No. 50, 

Gandhidham, Kutch (Gujarat) - 370201 ...First Party 

V/s 

The General Secretary, 

Transport and Dock Workers’ Union, 

Room No. 21, Yogesh Building, 

Ward No. 12-C, Plot No. 586, 

Gandhidham, Kutch (Gujarat) - 370201 ...Second Party 

For the First Party : Shri K.V. Gadhia 

For the Second Party : Shri N.H. Rathod 

AWARD 

The Government of India/Ministry of Labour. New Delhi by reference adjudication Order No. L-37011/1/2004— 
IR(B-II) dated 21.06.2004 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in 
respect of the matter specified in the Schedule: 


SCHEDULE 

“Whether the action of the management of Kandla Port Trust, Gandhidham in not regularising the services of 
Shri Khetsi Ratila, Daily Rated Plumber is legal and justified? If not, what relief the workman concerned is 
entitled to?” 

1. The reference dates back to 21.06.2004 and received on 22.09.2005 from Ministry of Labour and Employment, 
New Delhi for adjudication and passing the award. 

2. After issuing notice to the parties, the second party submitted the statement of claim Ex. 6 on 17.04.2009 and the 
first party submitted the written statement Ex. 13 on 02.11.2015. 

3. The second party workman in his statement of claim Ex. 6 has alleged that KhetsiRatila was appointed as 
appointed as Daily Rated Plumber by the first party Kandla Port Trust on 05.06.1995 in its Civil Engineering Department 
where he worked on the said assignment till 09.10.2005. The workman made number of requests to the first party for 
regularising his service as he has been working since last several years continuously on a vacant permanent post but the 
said request was not considered by the first party favourably despite the fact that he worked for more than 240 days in 
number of preceding calendar years. Therefore, the second party union The General Secretary, Transport & Dock 
Workers Union, Room No. 21, Yogesh Building, Ward 12 C, Plot No. 586, Gandhidham, Kutch, raised an industrial 
dispute before the Conciliation Officer but the matter could not been resolved. Due of failure of the conciliation, the 
Conciliation Officer referred the matter to Government of India. The Government of India send the present reference to 
this Tribunal for adjudication. The workman on the basis of the averments made in the statement of claim prayed for 
regularisation of service with Rs. 10000/- as legal expenses. 

4. The first party Kandla Port Trust vide his written statement Ex. 13 denying the claim of the workman as stated in 
the statement of claim submitted that the workman was not appointed as per the recruitment rules of the Kandla Port 
Trust. The reference is time barred, bad in law and prayer made in the statement of claim is beyond the terms of 
reference. Therefore, the reference is liable to be dismissed. It is further submitted that the apex court has held that no 
workman can be regularised without following the procedure laid down under Article 14, 16 and 309 of the Constitution 
of India. Therefore, the reference is liable to be decided against the workman being the prayer beyond the scope of 
reference. 

5. During the course of proceedings, the workman died on 09.10.2005, therefore, on moving application Ex. 12 by the 
legal heirs of the deceased workman, the legal heirs the wife of the deceased workman namely Bhavnaben Khetsi Ratila, 
son Deepak Khetsi Ratila and daughter Bhumika Khetsi Ratila were substituted in place of the deceased workman. 
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6. On the basis of the pleadings, the following issues arise: 

I. Whether the action of the management of Kandla Port Trust, Gandhidham in not regularising the services of 
Shri Khetsi Ratila, Daily Rated Plumber is legal and justified? 

II. To what relief, if any, the concerned employee is entitled? 

7. Issue No. I and II: Both the issues are interrelated, therefore, are to be decided together. The burden of proof of 
these issues was lying on the second party workman. The wife of the deceased workman Bhavnaben Khetsi Ratila 
submitted her affidavit Ex. 14 to prove the case reiterating the averments made in the statement of claim. The first party 
did not lead any evidence. During the course of argument. Advocate Shri M.K. Patel/ M/s K.V. Gadhia Associates, for 
the first party orally stated that all the dues to the tune of Rs.23015/- (Rupees Twenty Three Thousand Fifteen) 
admissible to the second party workman at the time of his death shall be paid by the first party. As the second party 
workman has died, therefore, no question of regularisation arises. The advocate for the second party Shri Nirdosh H. 
Rathod, has agreed for the proposal of the advocate of the first party Shri M.K. Patel paying of Rs.23015/- to the legal 
heirs of the deceased workman. Therefore, no finding is required on both the issues. The reference is disposed of 
accordingly. 

8. The first party Kandla Port Trust shall pay the aforesaid amount as early as possible to the legal heirs of the 
deceased workman Khetsi Ratila from the date of publication of the award. 

P. K. CHATURVEDI, Presiding Officer 

fTOlt, 30 3PTET, 2018 

cF)T.31T. 1341 —fWK 3#rfTO, 1947 (1947 44 14) 4?t TO 17 ^ 3TJTOT 3 ^4 3K447 VRKTm THf 
z$i ^ ^ TPTg sfk wfrof ^ frffs 3tk)fi[ct, ^ topr 3)klfw 

3 ifTOM/?m ’jcrtt/cK ^ rto frokror 4 k (wf R. 25/2017) k wrfki wt t, k 4 kkr topr k 30.08. 

2018 47l TO fSTT 4TI 

[R. ^-39025/01/2017-3^3117 (k-II)] 
Tfa 4RTR, SIJtrPT RftRPRl 

New Delhi, the 30th August, 2018 

S.O. 1341. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. Misc. Case No. 25/2017) of the Central Government Industrial Tribunal- 
cum-Labour Court, Bhubaneswar as shown in the Annexure, in the industrial dispute between the management of 
Paradip Port Trust and their workmen, received by the Central Government on 30.08.2018. 

[No. L-39025/01/2017-IR (B-II)] 

RAVI KUMAR, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, BHUBANESWAR 
Present: 

Shri B.C. Rath, 

Presiding Officer, C.G.I.T.-cum-Labour 
Court, Bhubaneswar 

INDUSTRIAL DISPUTE MISC. CASE NO. 25/2017 

(Filed under Section 33 (1)(A) of the Industrial Disputes Act) 

Date of Passing Order - 18 th April. 2018 

Between: 

The General Secretary, 

Paradip Port Workers’ Union, 

At./Po. Paradip, Dist. Jagatsinghpur, 

Odisha - 754 142. 


.. .Applicant-Union 
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(And) 

The Chairman, 

Paradeep Port Trust, At./Po. Paradeep, 

Dist. Jagatsinghpur, Odisha - 754 142 

...Opp. Party 

Appearances: 

M/s. Sanjat Das, Advocate ... For the Applicant-Union 

M/s. G. Pujari, Advocate ... For the Opp. Party 

AWARD 

This award is directed against an application under section 33-A of the Industrial Disputes Act, 1947 (herein after 
referred to as "The Act") preferred by the General Secretary, Paradip Port Trust Workers Union. 

2. The case of the applicant-Union, in short, is that the appropriate government has referred a dispute between the 
parties for its adjudication vide notification dated 18.4.2016 which is pending for disposal in this Tribunal vide I.D. Case 
No. 25/2016. The schedule of the reference is 1. "Whether the demand of the Union to fill up of 5% direct recruitment 
including accumulated backlog vacancies amongst the compassionate aspirants since 2001 in the cadre of Class-II & IV 
employees by the management of Paradip Port Trust is legal and/or justified. If not so, what relief the workmen are 
entitled to? 2. Whether the demand of the Union to regularize the services of all compassionate appointees/aspirants of 
the deceased employees engaged through different contractors of the management is tenable and justified? If not so, 
what relief the workmen are entitled to?” When such a dispute is pending for adjudication, the Opp. Party-Management 
made newspaper advertisements inviting applications from willing candidates to fill-up certain vacancies in different 
categories in its establishment. It is the claim of the applicant-Union that such action of the Management during 
pendency of the dispute vide I.D. Case No. 25/2016 amounts to an unfair labour practice as enumerated in Chapter VB of 
the Act and the same contravenes the provisions of Section 33(1) of the Act. The initiation of the recruitment process 
would change the condition of service of the workmen, who are the aspirants for an appointment under compassionate 
scheme. Any attempt on the part of the Opp. Party-Management in filling up the vacancies would deprive the legitimate 
claim of the legal heirs of the deceased workmen to be appointed on compassionate ground and as such the Opp. Party- 
Management shall be restrained from going ahead with the recruitment process till disposal/adjudication of the dispute 
raised vide I.D. Case No. 25/2016. 

3. The Opp. Party-Management has resisted the application on a contention that the same is not maintainable as it is 
not filed by the aggrieved workman or espoused by the Union-applicant being authorized by such aggrieved workman. 
An application under section 33-A can only be filed in case of violation of condition of service of such employee during 
the pendency of an industrial dispute in which the applicant is the concerned employee and the violation must have some 
relevancy to the dispute pending for adjudication. It is the stand of the Opp. Party-Management that the applicant on 
whose behalf the petition under section 33-A has been moved by the Union is not the workman of the Opp. Party- 
Management, as they are aspirant for a job under the Opp. Party-Management under a compassionate scheme and as 
such, question does not arise violation of service condition of such person. The alleged action of the Management does 
not also constitute any contravention as contemplated under the provisions of Section 33 of the Act. Thus, the Opp. 
Party-Management has forcefully submitted for dismissal of the application on account of the same being devoid of any 
merit as well as not maintainable in the eye of law. 

4. The parties have not adduced any sort of evidence and advanced their arguments in support of their pleadings made 
in their statements. 

5. Keeping in view the pleadings and submissions advanced by the parties the points for consideration are (i) whether 
the present application espoused through the 2 nd party-Union is maintainable in the eye of law; (ii) whether the action of 
the Management in taking recruitment process to fill-up the different categories of vacancies during the pendency of the 
reference No. I.D. 25/2016 is a violation of condition of service as enumerated in Section 33 of the Act and (iii) to what 
relief the applicant is entitled to, if there was a contravention of the provisions of Section 33 of the Act. 

6. It is not disputed that in the event of a reference made by the Central Government by exercising its authority under 
sub section 2-A of Section 10 of the Industrial Disputes Act, 1947, a dispute with the schedule mentioned earlier is 
pending for adjudication in the Tribunal. Admittedly, the Opp. Party has issued an advertisement annexed to the 
application under section 33-A of the Act during pendency of such dispute. Further-more, the present application is 
espoused through the Union and there is no authorization on behalf of any aspirant appointees to present the application 
under section 33-A of the Act. A bare perusal of the provisions of Section 33-A clearly reveals that the Section is 
attracted when the following condition precedents are satisfied, (i) There should have been a contravention by the 
management, of the provisions of Section 33 of the Act, (ii) The aforesaid contravention should have been during the 
pendency of the proceedings before labour court, industrial tribunal etc. as the case may be; (iii) the complainant should 





[*TFT II-7sUS 3(ii) ] 


HTOT TUTO : 8, 2018/HTS; 17, 1940 


5425 


have been aggrieved by the contravention; and (iv) the application should have been made to the authority before whom 
the case is pending. Further, the Section provides - “where an employer contravenes the provisions of Section 33 during 
pendency of the proceedings (before a Conciliation Officer, Board, and Arbitrator, Labour Court, Tribunal or National 
Tribunal) any employee aggrieved by such contravention, may make a complaint in writing (in the prescribed 

manner.” Hence, the right to complain against the contravention of Section 33 has been conferred on the employee 

aggrieved by such contravention. As per the settled principle enunciated in the case of National Power Supply 
Corporation Limited -versus - State of Assam (1963) II LLJ 10 such aggrieved employee has only the right to make an 
application under section 33-A of the Act. A registered trade Union, of which such aggrieved employee is a member, has 
no right to make such an application unless it has been authorized to do so by the aggrieved person. Coming to the case 
at hand no authorization from the persons aggrieved by the action of the Management is filed and as such doubt can be 
entertained towards maintainability of the application on account of the same not being preferred by the aggrieved 
employee or on his authorization. 

7. Coming to the issue whether the action of the Management in taking recruitment process amounts to any 
contravention as contemplated under section 33 of the Act. A mere reading of Section 33 clearly indicates that the 
contravention must be related to change of service condition. The alleged action of the Management is not covered by the 
conditions of service enlisted in the fourth schedule for which notice is to be given under section 9-A of the Act. 
Similarly the action cannot be termed as unfair labour practice in view of the description of the actions enlisted in the 
fifth schedule termed as unfair labour practice. As per the requirements of Section 33-A the basic question that falls to be 
considered by this Tribunal whether there has been a contravention by the Opp. Party-Management of the provisions of 
Section 33 and it is only in case it is found that there has been a contravention then the Tribunal has the authority to 
adjudicate the dispute raised in the complaint preferred under Section 33-A of the Act. Before giving any relief to an 
aggrieved employee under this provision it has to be determined whether the Opp. Party-Management’s action fell within 
one of the blanket prohibition of Section 33. If the dispute pending adjudication has nothing to do with the alteration in 
condition of service complained off and if the alternation is not to the prejudice of the workman, the application under 
Section 33-A is wholly incompetent. In the case at hand there is no serious dispute that the persons alleged to have been 
aggrieved by the action of the Management are aspirants for appointment under compassionate scheme and as such they 
cannot be termed as employee of the Management. When their claim for compassionate appointment is yet to be acceded 
to, question does not arise to treat them as aggrieved employee. Their claims to be appointed on compassionate ground 
are yet to be decided. Hence, at this stage they cannot be said workmen/employee of the Opp. Party-Management and as 
such no scope is available to hold them aggrieved employee. In the above facts and circumstances, the alleged action of 
the Management cannot be counted a contravention as contemplated under section 33 of the Act. That apart, law is also 
well settled that every contravention of Section 33 does not fall within the scope of Section 33-A and the mere fact that a 
reference is pending, does not by itself entitle an employee to invoke Section 33-A of the Act. 

8. For the reasons mentioned above, the Misc. Case under section 33-A is devoid of any merit and accordingly the 
application is rejected. The award is to be notified as per the provisions of the Act. 

Dictated & Corrected by me. 

B. C. RATH. Presiding Officer 


M fekt, 30 3PTRT, 2018 

cFT.31T. 1342.— sMfkF 3lf4fWT, 1947 (1947 14) 47 17 4 SppTU 3 44fa TRTTR WFP 

fehMH ut44t 44 4 WRi5r 4 4^ ft44i4f sfp ^r4 <*4 +k 7 4 44r, 4 i4f4e aMfnr/ f4iK 4 44k htto 

4kll4'h TJcf SP-f 4. 2, 444® 4 4^13 (h 44 4tsm 977/2005 ) 4l y<=h'lfpid FH/ft !, 4t 44k 7R5FTC 4t 

30.08.2018 4l TRT t|3TT HTI 

[4. 47T-12011/7/95-STT^STR (4-1)] 
4. P4. fate, 3FJHFT 344 ttt4 


New Delhi, the 30th August, 2018 

S.O. 1342. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 977/2005) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Chandigarh as shown in the Annexure, in the industrial dispute between the management of M/s. 
Himachal Gramin Bank and their workmen, received by the Central Government on 30.08.2018. 


[No. L-12011/7/95-IR (B-I)] 
B. S. BISHT, Section Officer 
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ANNEXURE 

BEFORE CENTRAL GOVT. INDUSTRIAL TRIBUNAL, CHANDIGARH 

ID No. 977/2005 

Himchal Gramm Bank Karamchari Sangh, 

47/9, Bangla Mohalla, 

Mandi (HP) 

Through its General Secretary .. .Workmen/Claimants 

Versus 

M/s Himachal Gramin Bank, 

H.O. Mandi, 

Himachal Pradesh .. .Management/ Respondent 

AWARD 

In the present case, matter was referred to Central Government Industrial Tribunal, Chandigarh vide letter No.L- 
1201 l/7/95/IR(B) dated 19.08.1997 under clause (d) of sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947(in short the Act) for adjudication of an industrial dispute, terms of which are as under:— 

‘Whether the action of management of Himachal Gramin Bank, Head Office,Mandi ( (HP) in not regularizing 
the services of 108 messenger for the period of their continuous employment in the Bank and not paying them 
salary of a regular messenger for the period of their service prior to regularization is legal and justified. If not to 
what relief the workmen are entitled to and from which date ? 

2. Both parties were put to notice and 108 Workmen namely Devi Saran and others filed statement of claim through 
General Secretary of the Himachal Gramin Bank Karamchari Sangh. As per the averments made in the claim petition, 
the workmen were appointed as Messengers during the period from 19-11-87 to 12/6/1996 as detailed in Annexure-A of 
the claim petition, at different places at Himachal Pradesh and were required to work for full day as regular employees 
but were paid a fix amount of Rs.50 to Rs.500/- from time to time. They were treated as daily rated workman and their 
duties were to open the bank one hour before its start and to remain in the bank till its closing; carrying of ledger/dak 
etc.from one table to another, to clean the bank counters, chairs,tables etc. assisting the customers in filling the vouchers, 
stitching of vouchers and maintain old records. The workmen through their union served upon the Management a 
demand notice dated 17./10/94 in respect of their demands for removal of pay anomalies; regularization and uniform 
transfer policy. Due to regular demand of the employees of the bank situated all over India, the Govt, of India vide its 
letter dated 8/10/94 issued instructions to RBI to create posts of Messengers on regular basis and pursuant thereto, the 
Chairman of the Management Bank issued a circular dated 19/10/1994 to regularize the services of the Messengers 
working in different places in Himachal Pradesh. It is alleged that the Management with malafide intention did not 
regularize the services of the Messengers/workmen in the year 1994 rather their services were regularized in the year 
1987, whereas in other Banks in the country the Messengers were regularized with effect from the date of their actual 
appointment with the concerned bank. The workmen filed a writ petition before Hon'ble Supreme Court on 16/9/82, 
1985 and 1989 regarding equal pay and service conditions of Messengers and the Apex Court directed the Govt, to 
constitute a Tribunal & referred the case of the applicants regarding equal pay with their counterpart working with other 
nationalized bank and service conditions of Messengers. The Govt, of India constituted a National Industrial Tribunal 
having its Headquarter at Hyderabad. The said Tribunal gave an Award dated 30/4/1990 that the services of all the so 
called Messengers be regularized with effect from the date of their actual appointment and they be also entitled to regular 
pay scale, allowances and other benefits. Since then the workmen through their Union are regularly demanding the 
implementation of the Award but no action has been taken by the Management, whereas Jaipur Nagaur, Anchalink Bank 
have regularized the services of the messengers from the date of their actual appointment. Hence, the prayer has been 
made for declaring the action of the Management to be illegal, wrongful and unfair labour practice and that the workmen 
whose details are given in Annexur-A be ordered to be regularized from the date of their appointment, with continuity of 
service and that the workmen be awarded regular pay sale w.e.f. 1/9/1987 as per NIT Award. 

3. Management has resisted the claim of the Workman and filed written reply, taking preliminary objections that the 
present claim is barred under law of limitation as the NIT Award was passed on 30/4/1990 and that the workmen were 
paid wages according to their terms and conditions of engagement. The workmen can not claim regularization and pay 
scale at par with Himachal Govt.employees. On merits it is stated that just and genuine demands of the workmen were 
accepted . Since the Management has not framed any policy regarding regularization of the workmen, they are not 
entitled to the relief claimed by them. Prayer has been made for dismissal of claim petition. 

4. Rejoinder was filed on behalf of the workmen/claimants, whereby the case as set up in the claim petition has been 
reiterated and allegations made in the written statement have been denied. 
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collections . In the face of certificate Ex.P-19 (colly.) and descriptions of job done by the workmen as shown therein, 
the stand of the Management that the workmen were not working throughout the day, is belied inasmuch type and nature 
of work required for maintenance and keeping of aforesaid records/registers is of regular & perennial one and the same is 
done especially during working hours of the bank. The version of WW1 Dharamchand that the workmen perform 
duties right from 9.30 a.m. in the morning and to the job of clearning, sweeping and other allied jobs before opening the 
bank and further that, the workmen also perform regular duties during the course of day, such as assisting the customers 
to fill up voucher of withdrawal and deposit etc., has gone unrebutted. Thus, the claim of the Management Bank that 
workmen are just casual/part-time workers engaged by it, is untenable, inasmuch as the nomenclature of the workmen 
though used as part time workers but they had been working for full time for discharging their duties with regards to 
description of jobs assigned to them. 

10. Now the crucial question arises for consideration is whether the action of management in not regularizing the 
services of 108 messenger for the period of their continuous employment in the Bank is legal and justified. 

11. It is undisputed fact that pursuant to the directions dated 1/9/1987 of Hon'ble Supreme Court in All India 
Gramin Bank Workers Organization &another Vs,. UOI and others (Writ Petition Nos7149-50./82 and 132/84) . 

the Central Govt, vide notification dated 26/11/1987 constituted a National Industrial Tribunal for adjudication of the 
dispute relating to parity of pay, salary, allowances and other benefits with the employees of Nationalized Banks in 
corresponding or comparable posts. The National Industrial Tribunal (in short "NIT") after having gone through the 
records as well as evidence adduced before it, gave its Award dated 30/4/1990 (Ex.A-5). Relating to dispute as to 
whether the part-time Sweepers-cum-Messengers are justified in demanding salary on par with the permanent 
Messengers, NIT in para 4.410 of the Award held as under :— 

“In view of the authoritative pronouncements of the Supreme Court, it must be held that the part-time sweepers- 
cum-messengers who were employed on daily wages or on half of the salary or on some other proportion of the 
salary of a regular messenger, will be entitled to their various claims such as equal pay and all other attendant 
benefits as are admissible to regularly appointed full time messengers in the respective RRBs. That there was/is 
no sanctioned post of a regular messenger in a branch or the Head office is absolutely irrelevant and immaterial 
in view of the proved facts that the so called part time messengers, whether on daily wages or on some other 
basis, were made to work full time by their respective managements. The Managements can not extract full 
time work and even beyond the working hours from the so called part time messengers by merely showing them 
in the acquittance rolls as part time employees paid on either daily wages, or some other basis, or o some 
proportionate basis. Their service shall be regularized with effect from the date of their continuous 
engagement. If deemed necessary, it will be open to the Government or the RRBs as the case may be, to 
sanction the required number of posts to accommodate the writ petitioners and all those belonging to 
their class.” 

12. Perusal of the record shows that a demand notice dated 17-10-1994 (Ex.P-11) was served by the workmen Union to 
the Chairman, Himachal Gramin Bank for removal of pay anomalies as well as regularization of messengers in terms of 
the Award passed by NIT. As per document Ex.Pl 1 talks were held between the Management and Workmen’s Union 
on 21/11/1994 and after deliberations number of demands of the Officers and other employees like conveyance 
allowance of Officers, reimbursement of actual hospitalization charges, promotion from scale I to Scale II, provision of 
Wall Clock and calculators in the branches were accepted. However, as regards demand of regularization of the 
messengers from the date of their engagement in the bank, it was decided that necessary information will be collected 
from the concerned branches. What it emerges is that even after the Award of NIT dated 30.4.1990, the Management 
had not taken effective steps even for four years or so, for regularization of the workmen herein viz. messengers working 
in different branches under their control and supervision. The list of those workmen/ messengers is Ex.P-1 wherein date 
of their respective appointment, date of regularization and place of posting has been elaborated and the said list shall 
form part of this Award. No explanation has come forward from the side of the Management as to why it did not take 
steps for regularization of the workmen in terms of the Award of the NIT dated 10/4/1990. In terms of the Award, the 
services of the workmen are bound to be regularized with effect from the date of their continuous officiations with the 
Management Thus, the action of the Management Bank in not regularizing the services of 108 messenger for the period 
of their continuous employment in the Bank is held to be illegal and unjustified. The Management Bank is under legal 
obligation to regularize the services of the workmen from the date of their continuous officiations with the Management. 

13. During the course of arguments, learned A/R for the Management strenuously argued that in fact the workmen 
were regularized in 1987 by the Management as per direction of Govt, of India and NABARD, i.e. much before NIT 
Award passed in 1990. He submitted that the Management Bank had started process of regularization of part time/daily 
wage messengers under the provisions of letter dated 18/12/1984 and 15 persons were found eligible as on 31/12/1984 as 
per criteria laid down by the Govt, of India and in the year 1987 when relaxation of age & qualification was given, 59 
more workmen were regularized and in subsequent years 1980- to 1991, 45 more workmen were regularized and thus, 
in fact 104 messengers were regularized till 1991, whereas 4 messengers who were appointed on compassionate grounds 
after death of their spouse/dependent were regularized from 1993 to 1996. It will be suffice to say that the Management 
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Management Bank is directed to implement the Award and give all the necessary & consequential reliefs to the 
claimants/workmen (including the legal heirs of deceased workmen in case of demise of any of the workmen, during the 
proceedings) with effect from the date they joined service. The award is passed accordingly. 

Date : 23.07.2018 


AVTAR CHAND DOGRA, Presiding Officer 

^ fTevft, 30 3PTET, 2018 

^T.31T. 1343.— fRRR arfsrfWT, 1947 ( 1947 R/I 14) ^ ETR1 17 ^ 3TJTG1 3 tc# 

^ RRERfR TTRS fTRDTTTf sfft RRfelff ^ <sN, Sigsfa 3 sMfnr/ 3 TPaFK /sMpEF STfeTH 
Ref m AtWitfq, 3TPKMK ^ RRTS (TK^f TFsRI 144/2013) RTf K=b'[R>1d RTcft t, # 7R41R R7t 30.08.2018 R7t RTRT 

fan aril 

[Tf. TTcT-4101 l/29/2013-3TT#3TK (Rt-I)] 
Rt. tpH. spjrft arfsi^Tcj 


New Delhi, the 30th August, 2018 

S.O. 1343. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 144/2013) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western 
Railway and their workmen, received by the Central Government on 30.08.2018. 

[No. L-41011/29/2013-IR (B-I)] 
B. S. BISHT, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 

Present : 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 09 th August, 2018 

Reference: (CGITA) No. 144/2013 

The Sr. Divisional Engineer (Co-ordination), 

Western Railway, Asarwa, 

Ahmedabad (Gujarat) .. .First Party 

V/s 

The Divisional Secretary, 

Paschim Railway Karmachari Parishad, 

28-B, Narayan Park, 

Behind Chandkheda Railway Station, 

Sabarmati, 

Ahmedabad (Gujarat) - 382470 ...Second Party 

For the First Party : Shri M.M. Solanki 

For the Second Party : Shri R.S. Sisodiya (Union Representative) 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/29/2013- 
IR(B-I) dated 24.07.2013 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in respect 
of the matter specified in the Schedule: 
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SCHEDULE 

"Whether the demand of the Vice President, Paschim Railway Karmachari Parishad, Ahmedabad against the 
Sr. Divisional Engineer (Co-ordination), Western Railway, Ahmedabad: 

i. To take back order of freeze of one year increment and to take wage order of downgrade of one stage for 
two months against Shri Badiwel Kuppan, Jamadar; 

ii. To take back the punishment imposed against Shri Ram Naresh, Gangman; 

iii. To take posted Shri Sanjay Thakur and Shri Rajesh Kushwaha as Khalasi; 

Are legal, fair and justified? If so, then to what relief the above workmen are entitled to?” 

1. The reference dates back to 24.07.2013 and received on 06.08.2013 from Ministry of Labour and Employment, 
New Delhi for adjudication. 

2. Both the parties issued notice Ex. 2 to appear on 27.12.2013. In response to the notice, the second party union 
submitted the statement of claim Ex. 4 on 27.12.2013. Shri Mangal Solanki submitted his vakalatpatra Ex. 3 on behalf of 
the first party. 

3. The case was fixed for filing of written statement for the first party but today on 09.08.2018, Shri R.S. Sisodiya, 
The Divisional Secretary, Paschim Railway Karmachari Parishad, 28-B, Narayan Park, Behind Chandkheda Railway 
Station, Sabarmati, Ahmedabad, requested the Tribunal to withdraw the case. 

4. Thus the reference is disposed of as withdrawn. 

P. K. CHATURVEDI, Presiding Officer 

Rf 30 3PTET, 2018 

CET.3IT. 1344—aMPra fWK srfqfwi, 1947 (1947 W 14) TO 17 ^ STJTO P' TOTO iRmhI 

P?I# ^ WTO ^ 3TTO 3fR TOp ^ #4, 3PJW 3 3 MPw fWK 3 TRTO 

w w toto, - i - fW ' H 4 ^ wrrs (to? ttwi 05/2017) ^ wrfro tot) t, toek ^30.08.2018 

TO jT3TT SRI 


[U Wr-41011/17/2016-3TT^3TR (Rt-I)] 
r). to. fro, spyro sTfrofl 


New Delhi, the 30th August, 2018 

S.O. 1344. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 05/2017) of the Central Government Industrial Tribunal-cum-Labour 
Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western Railway and 
their workmen, received by the Central Government on 30.08.2018. 

[No. L-41011/17/2016-IR (B-I)] 
B. S. BISHT, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present : 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 10 th August, 2018 

Reference: (CGITA) No. 05/2017 


1. The Divisional Railway Manager, 

Western Railway, Asarwa, Near Chamunda Bridge, 
Ahmedabad (Gujarat) 
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2. The President, 

RMCC, Pratapnagar, 

Baroda (Gujarat) .. .First Parties 


V/s 

The President, 

Akhil Bhartiya Karmachari Mahasangh, 

28-B, Narayan Park, 

Behind Chandkheda Railway Station, 

Sabarmati, 

Ahmedabad (Gujarat) - 382470 ...Second Party 

For the First Party : Shri M.M. Makhija 

For the Second Party : Shri R.S. Sisodiya (Union Representative) 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/17/2016—IR(B-I) 
dated 08.02.2017 referred the dispute for adjudication to the Central Government Industrial Tribunal, Ahmedabad 
(Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

"Whether the demand of the President, Akhil Bhartiya Karmachari Mahasangh, Ahmedabad against the 
President, RMCC, Baroda to disburse the amount without any deduction to Shri Jitendra Labhshankar, 
Benjamin and Manharbhai is legal, fair and justified? If so, then what relief the workmen, Shri Jitendra 
Labhshankar, Benjamin and Manharbhai are entitled to?” 

1. The reference dates back to 08.02.2017 and received on 13.02.2017 from Ministry of Labour and Employment, 
New Delhi for adjudication. 

2. All the parties issued notice Ex. 2 on 03.01.2018 to appear on 05.03.2018. In response to the notice, Shri M. M. 
Makhija, submitted his vakalatpatra Ex. 5 on behalf of the first party no. 1. 

3. The case was fixed for filing of statement of claim for the second party but today on 10.08.2018, Shri R.S. 
Sisodiya, The President, Akhil Bhartiya Karmachari Mahasangh, 28-B, Narayan Park, Behind Chandkheda 
Railway Station, Sabarmati, Ahmedabad, requested the Tribunal to withdraw the case. 

4. Thus the reference is disposed of as withdrawn. 


P. K. CHATURVEDI, Presiding Officer 

felt, 30 3PTET, 2018 

eFT.31T. 1345.—feife feK ferffe, 1947 ( 1947 RT 14) Pit PEI 17 ^ SPJRWI 3 fefa HTTP fepft fe 
^ fefe 4t fes fefef sffc TPTTt feFTTf <£ fe, 3fer 3 ftfe sMfe feR t=T fefa PPPK sMfe STfeTH 
T3of PR 3TFPIHK ^ HPB (fef fell 09/2017) fet t, # ptfe PTTK 30.08.2018 R/l RRf 

f3H HTI 


[Tf. T51-41011/13/2016-fe3TR (pt-I)] 
Rt. Tpr. fe, fefet 


New Delhi, the 30th August, 2018 

S.O. 1345. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 09/2017) of the Central Government Industrial Tribunal-cum-Labour 
Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western Railway and 
their workmen, received by the Central Government on 30.08.2018. 

[No. L-41011/13/2016-IR (B-I)] 
B. S. BISHT, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present : 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 10 th August, 2018 

Reference: (CGITA) No. 09/2017 


The Divisional Railway Manager, 

Western Railway, 

Pratapnagar, 

Baroda (Gujarat) - 390004 .. .First Party 

V/s 

The Dy. General Secretary, 

Paschim Railway Karmachari Parishad, 

28-B, Narayan Park, 

Behind Chandkheda Railway Station, 

Sabarmati, 

Ahmedabad (Gujarat) - 382470 ...Second Party 

For the First Party : Shri M.M. Makhija 

For the Second Party : Shri R.S. Sisodiya (Union Representative) 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41011/13/2016- 
IR(B-I) dated 08.02.2017 referred the dispute for adjudication to the Central Government Industrial Tribunal, 
Ahmedabad (Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

"Whether the demand of the Dy. General Secretary, Paschim Railway Karmachari Parishad, Ahmedabad against 
the Divisional Railway Manager, Western Railway, Baroda to give/allow family pension to Shri Budha Mohan, 
Ex-Gangman is legal, fair and justified? If so, then what relief Shri Budha Mohan, Ex-Gangman is entitled to?” 

1. The reference dates back to 08.02.2017 and received on 08.03.2017 from Ministry of Labour and Employment, 
New Delhi for adjudication. 

2. All the parties issued notice Ex. 2 on 03.01.2018 to appear on 05.03.2018. In response to the notice, Shri M. M. 
Makhija, submitted his vakalatpatra Ex. 5 on behalf of the first party. 

3. The case was fixed for filing of statement of claim for the second party but today on 10.08.2018, Shri R.S. 
Sisodiya, The Dy. General Secretary, Paschim Railway Karmachari Parishad, 28-B, Narayan Park, Behind Chandkheda 
Railway Station, Sabarmati, Ahmedabad, requested the Tribunal to withdraw the case on the ground that the Case No. 
08/2013 having the same matter is pending before this Tribunal. 

4. Thus the reference is disposed of as withdrawn. 

P. K. CHATURVEDI, Presiding Officer 

M 30 3PFRT, 2018 

cFT.3IT. 1346.—sMpRF f^K 3lfafWT, 1947 (1947 14) 17 ^ 3 TPTRK Ffc 

SifsFFTnT tjcf ^ (wf Tfen 454/2004) ^ H+lRfM Wf t, 30.08.2018 

=Ft RTRT |[3TT SRI 


[U 12012/314/2001-3I^37R (<sft-I)] 
^t. TFFT. Sl^tTPT Slfeqfj 
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New Delhi, the 30th August, 2018 

S.O. 1346. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 454/2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of State Bank of 
India and their workmen, received by the Central Government on 30.08.2018. 

[No. L-12012/314/2001-IR (B-I)] 
B. S. BISHT, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present : 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 07 th August, 2018 

Reference: (CGITA) No. 454/2004 


1. The Chief General Manager, 

State Bank of India, 

Local Head Office, Bhadra, 

Ahmedabad (Gujarat) - 380001 

2. The Dy. General Manager, 

State Bank of India, 

Zonal Office, Ambawadi, 

Ahmedabad (Gujarat) - 380001 .. .First Parties 

V/s 

The Secretary, 

Gujarat Rajya Ardgsarjaru Audhyogik Karmachar Sangh, 

4, Deelex Apartments, 1 st Floor, Vastrapur, 


Ahmedabad (Gujarat) - 380007 


...Second Party 

For the First Party : 

Shri B.K. Oza 


For the Second Party : 

Shri R.C. Pathak 



AWARD 



The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-12012/314/2001- 
IR(B-I) dated 27.12.2001 referred the disute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in respect 
of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of the management of State Bank of India in not regularising the services of Shri 
Sureshbhai B. Vaghela is justified? If not, what relief the concerned workman is entitled?” 

1. The reference dates back to 27.12.2001 and received on 04.01.2002 from Ministry of Labour and Employment, 
New Delhi for adjudication. 

2. The second party submitted the statement of claim Ex. 5 on 09.09.2003 and the first party submitted the written 
statement Ex. 6 on 24.12.2003. Thereafter, the second party union moved an application Ex. 10 on 27.09.2017 for 
production of documents. The first party also filed the reply Ex. 11 with respect to the application for production of 
documents Ex. 10 filed by the second party. 

3. It is noteworthy that this reference was moved for regularising the services of the second party workman while the 
second party workman has already been dismissed from service. Concerning the dismissal, he raised the dispute before 
the Assistant Labour Commissioner, Ahmedabad regarding the dismissal which was not referred by the Government of 
India to this Tribunal. Thus a dismissed employee cannot claim his regularisation unless he adopts a step to get the 
dismissal set aside. Same has not been done. Thus this reference has become in-fructuous. 
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4. Today on 07.08.2018, the advocate for the second party workman Shri R.C. Pathak requested for withdrawal of the 
reference. 

5. Thus the reference is disposed of as withdrawn. 

P. K. CHATURVEDI, Presiding Officer 

^ fTevft, 30 TORT, 2018 

cFT.31T. 1347.—3MfTO fWK 3#fPm, 1947 (1947 W 14) 4ft TO 17 ^ sppm $ TOPK iRmbI 

^ ^ WTO ^ 3TTO P14ITO 3fR wfTOf ^ #4, 3 TO'fdT. fWK 3 TRTO sMfTO 

arfTOPT uof m siPWK ^ rto (to) ttwt 31/2017) R/f toIto wl t, ^rf tork ^ 30.08.2018 

^Tt TO f3TT SRI 

[TT. WT-41012/13/2016-3TTf3TR (ttft-I)] 

^t. TH- fTO, 3FJTO STTtot) 


New Delhi, the 30th August, 2018 

S.O. 1347. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 31/2017) of the Central Government Industrial Tribunal-cum-Labour 
Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western Railway and 
their workmen, received by the Central Government on 30.08.2018. 

[No. L-41012/13/2016-IR (B-I)] 
B. S. BISHT, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present : 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 07 th August, 2018 

Reference: (CGITA) No. 31/2017 


1. The Sr. Divisional Railway Manager, 

Western Railway, 

Divisional Office, Asarwa, Chamunda Bridge, 

Ahmedabad (Gujarat) 

2. The Manager, 

Bank of India, Ramnagar, Sabarmati, 

Ahmedabad (Gujarat) - 380005 .. .First Party 

V/s 

The President, 

Akhil Gujarat Karmachari Mahasangh, 

28/B, Narayan Park. Behind Chandkheda Railway Station, 


Sabarmati, 



Ahmedabad (Gujarat) - 382470 


...Second Party 

For the First Party : 

None 


For the Second Party : 

Shri R.S. Sisodiya (Union Representative) 

AWARD 



The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-41012/13/2016- 
IR(B-I) dated 26.04.2017 referred the dispute for adjudication to the Central Government Industrial Tribunal, 
Ahmedabad (Gujarat) in respect of the matter specified in the Schedule: 
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SCHEDULE 

"Whether the action of the management of Sr. Divisional Finance Manager, Western Railway, Ahmedabad to 
refix the family pension as per old PPO to Smt. Reshma W/o Late Anil Dutt Mishra and illegal recovery of 
arrears from her family pension is legal, fair and justified? If so, then what relief Smt. Reshma is entitled to?” 

1. The reference dates back to 26.04.2017 and received on 04.05.2017 from Ministry of Labour and Employment, 
New Delhi for adjudication. 

2. All the parties issued notice Ex. 2 to appear on 06.03.2018 but none responded from any of the parties. 

3. Shri R.S. Sisodiya, the President, Akhil Gujarat Karmachari Mahasangh,28/B, Narayan Park, Behind Chandkheda 
Railway Station, Sabarmati, Ahmedabad, today on 07.08.2018 requested the Tribunal to withdraw the case. 

4. Thus the reference is disposed of as withdrawn. 

P. K. CHATURVEDI, Presiding Officer 

30 3PTET, 2018 

cFT.31T. 1348.—1947 (1947 14) «JTCT 17 ^ SpfPROT 4^4 TR7FR HKdfa Tfc 

^ affc ^ appro 3 aMPw feK 3 ^#4 hm sMPpp 

stPpeth m Trie (tM im 327/99) ^ t, ^ trttr 4 Ft 30.08.2018 ^ 

"sttwt f3ir scrri 

[Tf. tt?T- 12012/283/99-31^37R (®ft-I)] 
^t. tpH. 3pjHFT STffel^TRt 


New Delhi, the 30th August, 2018 

S.O. 1348. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 327/99) of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure, in the industrial dispute between the management of State Bank of India and 
their workmen, received by the Central Government on 30.08.2018. 

[No. L-12012/283/99-IR (B-I)] 
B. S. BISHT, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, JABALPUR 

NO. CGIT/LC/R/327/99 


Shri Suresh, 

S/o Chottelal Yadav, 

18/3, Moti Tabela, 

Indore (MP) ...Workman 

Versus 

Dy.General Manager, 

State Bank of India, 

Local Head Office, 

Hamidia Road, 

Bhopal (MP) ...Management 

ORDER 

Passed on this 24 th day of April 2018 

1. As per letter dated 15-11-99 by the Government of India, Ministry of Labour, New Delhi, the reference is received. 
The reference is made to this Tribunal under Section-10 of I.D.Act, 1947 as per Notification No.L-12012/283/99/IR(B-I). 
The dispute under reference relates to: 

“Whether the action of the management of State Bank of India, Indore, Indore in not regularizing and terminating 
the services of Shri Suresh S/o Shri Chhotelal Yadav, Ex-Peon w.e.f. 30-10-97 is legal and justified. If not, to what 
relief the workman is entitled to?” 
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2. On perusal of record, it is seen that 1st party is not taking any steps from the year 2005 after filing of claim 
statement. 2 nd party management has already filed its Written Statement. The case is found lingering awaiting appearance 
of the workman to file documents if any for hearing and on settlement of issues. The case cannot be allowed to linger for 
an indefinite period. Hence it is just and proper to return the reference without any answer as 1st party workman fails to 
present the dispute and it is difficult on part of the Tribunal to adjudicate the dispute without evidence of the 1st party. 
Accordingly the dispute is disposed off. 

3. Let the copies of the order be sent to the Government of India, Ministry of Labour & Employment as per rules. 

B. C. RATH, Presiding Officer 

30 3PTRT, 2018 

c£T.3IT. 1349.—aMPp* 1947 (1947 47T 14) 17 ^ STJSRTT 3 TOR HKdfa Tfc 

fsp PpikcbY 3TR cbtjcbKl' <£ apppi 3 aflyjpl* f^TK 3 TPTfTR STTSnfTT 

STPwTH T3cf 9TR ^IBIRPL ^ TTR (7TT4 717MT 132/2004) H=bTR>lH 47(1 I, ^ 30.08.2018 

4FT Wd 1[3TT HTI 

[H. 12012/44/98-3Tlf3TR (<sft-I)] 

TTR. SFJTFT 3Tf?q^Kl 


New Delhi, the 30th August, 2018 

S.O. 1349. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 132/2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of State Bank of 
India and their workmen, received by the Central Government on 30.08.2018. 

[No. L-12012/44/98-IR (B-I)] 


B. S. BISHT, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present : 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 13 th August, 2018 

Reference: (CGITA) No. 132/2004 

The Manager, 

State Bank of India, 

Main Branch, Bhadra, 

Ahmedabad (Gujarat) - 380001 .. .First Party 

V/s 

Mr. P.C. Rajput, 

P. No. 224/12, Pyarchand Punjabi Laxmishankar Bhavan, 

Khokhra Road, Opp. Old Municipal Quarters, 


Ahmedabad (Gujarat) - 380001 


...Second Party 

For the First Party : 

Shri D.C. Gandhi Associates 


For the Second Party : 

Shri B.B. Thesia 



AWARD 



The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-12012/44/98- 
IR(B-I) dated 28.08.1998 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in respect 
of the matter specified in the Schedule: 






5438 


THE GAZETTE OF INDIA : SEPTEMBER 8, 2018/BHADRA 17, 1940 


[Part II— Sec. 3(ii)] 


SCHEDULE 

"Whether the action of the management of State Bank of India in terminating the services of Shri Pyarchand C. 
Rajput w.e.f. 31.01.1997 and not considering for regular employment is justified? If not, what relief the 
concerned workman is entitled to?” 

1. The reference dates back to 28.08.1998 and received on 30.09.1999 from Ministry of Labour and Employment, 
New Delhi for adjudication and passing the award. 

2. After issuing notice to the parties, the second party submitted the statement of claim Ex. 8 on 09.10.1998 and the 
first party submitted the written statement Ex. 9 on 23.09.1999. Since then the second party has been absent and has not 
been leading evidence despite giving dozens of opportunities. 

3. Today on 13.08.2018, the advocate for the second party, Shri B.B. Thesia states that the second party workman/his 
client has not been in his contact since long. 

4. Thus it appears that the second party workman is not willing to prosecute the case. 

5. Therefore, the reference is disposed of in the absence of the evidence of the second party workman with the 

observation as under: "the action of the management of State Bank of India in terminating the services of Shri Pyarchand 
C. Rajput w.e.f. 31.01.1997 and not considering for regular employment is justified.” 

P. K. CHATURVEDI, Presiding Officer 

■nf fteefl, 31 3RR, 2018 

WT.3TT. 1350.—1^1 TER fpq 3lfSrkm 1948 (1948 HT 34) 4?T £TR1-1 q?I WT £TRT (3) sTRT qqol 
7ET RrfpT Wl |TtT cjlnflil TEEER T^RsHTI 1 RldH'i, 2018 Wl HTT cTP^RsT q) 759 3 f^TOTT qRcfl t, Hqq 

q) 3RqPT-4 (44 cr 45 ETRT q) fTTTRT «ff q?El Tl RfoT Fl 7jq5j t) 3RqPT-5 3fk 6 [HRT-76 q?l WT tTRl-(l) 

3fk tlNl-77, 78,79 31k 81 q) fTTTRT Wl qgcl fl RfoT q?l qq Tpfr t] q> WERT TEH q) kFqfoksET skit 

(9?cl Tl 3ff?kjkrcT Sklf q) 3fenqi) Tf qfol #1, 3T2lfa 


wq ti _ 

fuTeft 75T HR 

i 


2 

fcRRRR 


[TT. tlTT-38013/04/2018-tlTT.tlTT.I] 

TRTiq qqqT kf?, 3Tqq Tlkrq 


New Delhi, the 31st August, 2018 

S.O. 1350. —In exercise of the powers conferred by Sub-Section (3) of Section 1 of the Employees State 
Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the 1 st September, 2018 as the date on 
which the provisions of Chapter IV (except Section 44 and 45 which have already been brought into force) and Chapter- 
V and VI [except Sub-Section (1) of Section 76 and Section 77,78,79 and 81 which have already been brought into force] 
of the said Act shall come into force in the following Districts in the State of Tamil Nadu, in whole, in addition to the 
already implemented areas in the district namely:- 


SI. No. 

NAME OF THE DISTRICT 

1 

VIRUDHUNAGAR 

2 

THIRUVARUR 


[No. S-38013/04/2018-S.S.I] 
S. K. SINGH, Under Secy. 
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4f f^ft, 31 37474, 2018 

cFT.3TT.1351. — 3714irf44t f44T4 3TM444, 1947 (1947 44 14) 4/t 4171 17 ^ SPJTTTH $ 4^4 717447 3Tt T37T ^cft 
ftffH&S' ^ 44444 ^ 774S Pf4k=bY sfk ^44^ =b'*f=MTf 4^ #4, SFpfa 4' frf^S 3Mf447 f44K 3 777447 3MPRT 

3lf44444/?14 "4141(44, STsTR^MK ^ 4414 (774*f 717241 161/2004) 47f 444%! 477cft t, 4) ^t4 717447 471 27.08.2018 47f 
4141 f3TT 411 


[77. 4eT-30012/60/1998-31Tf3TR (7Tt-I)] 
44- 4^. fTTf, 373414 3Tf4447t 


New Delhi, the 31st August, 2018 

S.O. 1351. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Central Government Industrial Tribunal-cum-Labour Court, Ahmedabad 
(Ref. No. 161/2004) as shown in the Annexure, in the industrial dispute between the employers in relation to the 
management of ONGC Ltd., and their workmen, which was received by the Central Government on 27.08.2018. 

[No. L-30012/60/1998-IR (C-I)] 

M. K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 

Present : 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 06 th August, 2018 

Reference: (CGITA1 No. 161/2004 

1. The Group General Manager (P), 

ONGC Ltd., Avani Bhavan, 

Chandkheda, 

Ahmedabad (Gujarat) - 380005 

2. Shri Y.K. Patil, 

Hotel Sugand, 

Nr. Jognima Temple, Ramnagar, Sabarmati, 

Ahmedabad (Gujarat) .. .First Party 

V/s 

The General Secretary, 

Gujarat Petroleum Employees Union, 

434/46, Gandhi Vas, Gujarat Stadium Road, 

Sabarmati, 

Ahmedabad (Gujarat) - 380005 ...Second Party 

For the First Party : Shri K.V. Gadhia 

For the Second Party : Kum. Santoshben 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-30012/60/98— 
IR(C-I) dated 10.02.1999 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in respect 
of the matter specified in the Schedule: 

SCHEDULE 

“Whether the canteen situated in the premises of Sabarmati Establishment of ONGC was statutory canteen and 
the persons detailed in the list annexed with the reference, were working therein?” 


and 
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"Whether the demand of Gujarat Petroleum Employees Union that the persons working in the said canteen 
ought to be treated as direct employees of ONGC is legal, just and proper? If so, then what relief, if any, the 
employees concerned are entitled?” 

1. The reference dates back to 10.02.1999 and received on 18.02.1999 from Ministry of Labour and Employment, 
New Delhi for adjudication. 

2. It is noteworthy that the present Reference (CGITA) No. 161/2004 was earlier registered as Reference (ITC) No. 
47/1999 while pending the case in the Industrial Tribunal (Central), Ahmedabad. Later it was transferred to this Tribunal 
where new number Reference (CGITA) No. 161/2004 was allotted. 

3. In response the notices issued to the parties, J.S. Parasar, General Secretary, Gujarat Petroleum Employees Union, 
434/46, Gandhi Vas, Gujarat Stadium Road, Sabarmati, Ahmedabad, submitted the statement of claim Ex. 4 on 
23.07.1999 alleging that the similar dispute was also raised in respect to the same canteen in a reference registered at 
Reference (ITC) No. 10/1998 by the workmen. The present reference has been moved in respect of 9 employees detailed 
as under: 


S. No. 

Name of Workman 

Post Held 

Date of 

appointment 

Wages at the time of 
termination 

1 

Sudhirbhai Govindrao Patel 

Manager cum 

Supervisor 

11.12.1989 

Rs.2000/- per month 

2 

Sahilesh K. Parmar 

Assistant Cook 

11.12.1989 

Rs.750/- per month 

3 

Ramesh B. Thakore 

Service Boy 

11.12.1989 

Rs.750/- per month 

4 

Rajuji Meshram 

Store Keeper 

April, 1991 

Rs.550/- per month 

5 

Arvind A. Vaghela 

Service Boy 

January, 1992 

Rs.385/- per month 

6 

Gunvant GurudasMorshikhar 

Service Boy 

January, 1992 

Rs.550/- per month 

7 

Mahesh M. Parmar 

Utensil Cleaner 

September, 1995 

Rs.500/- per month 

8 

Manilal Revabhai Parmar 

Assistant Cook 

January, 1995 

Rs.385/- per month 

9 

Mathurdas B. Parmar 

Service Boy 

January, 1991 

Rs.385/- per month 


Thus it appears that the earlier Reference (ITC) No. 10/1998 relates to 16 employees and the present reference 
relates to aforesaid 9 employees. These employees alleged to have been engaged in a canteen running at Sabarmati 
Premises of ONGC Ltd. where more than 1000 employees of ONGC were working and this canteen was running and 
created for the employees exclusively working in the ONGC and it was statutory canteen under the Mines Act. 

4. It is further alleged that the said canteen was earlier run by ONGC Consumer Co-operative Society and since the 
said society went into liquidation, therefore, the said canteen was handed over to a contractor named M/s. Y.K. Patil. It is 
further alleged that the workmen who raised the dispute vide Reference (ITC) No. 10/1998 moved the High Court of 
Gujarat vide SC A No. 127/1996. It is noteworthy that the workmen who moved the Gujarat High Court were inclusive of 
the workmen in another Reference (ITC) No. 47/1999 (in present Reference (CGITA) No. 161/2004). The High Court in 
the aforesaid SCA No. 127/1996 directed the Central Labour Commissioner to investigate and find out the names of the 
workmen who had been working in the said canteen for more than 3 years. The Labour Enforcement Officer (Central) 
investigated and submitted a report before the High Court of Gujarat, wherein the names of the workmen detailed in the 
Reference (ITC) No. 47/1999 (present reference), were not included in the report but they were present at the time of 
enquiry. It is further alleged that the services of all the employees mentioned in the present reference were terminated on 
30.05.1996 without paying the retrenchment compensation or serving the notice by the ONGC or the contractor as the 
case may be. It has been further alleged that the said canteen was part and parcel of the efficient working of the 
employees of ONGC, the first party and the contract was for name sake. It has been further alleged that the workmen 
were working under the direct control and supervision of the first party ONGC and they have been working for a long 
time, therefore, the ONGC constituted a committee to supervise the work of the canteens for maintaining the quality of 
the food items prepared in the canteen. The ONGC has also provided the facility of premises, furniture, water cooler and 
refrigerator - de-freezer etc. besides cooking utensils, crockeries and all the instruments of cooking facilities for the 
smooth running of the canteen. It has been also alleged that the canteen facility was obligatory even if the ONGC has not 
explicitly undertaking to provide the canteen facility to its employees. Thus the second party union has prayed for 
reinstatement of all the workmen concerning this reference with back wages with a continuity of service and other 
benefits admissible to the regular employees of ONGC. 
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5. The first party The Group General Manager (P),ONGC Ltd., Avani Bhavan, Chandkheda, Ahmedabad, hereinafter 
referred to as “ONGC” submitted the written statement Ex. 11 denying all the averments made in the statement of claim 
submitted that the concerned workmen under the reference were not the workmen as defined under Section 2 (s) of the 
Industrial Disputes Act. There was no master servant relationship between the ONGC and the alleged workmen under 
this reference. There does not exist any industrial dispute as defined under Section 2 (k) of the Industrial Disputes Act. 
The second party union was not having any locus-standii to represent the alleged workmen under the reference as per the 
provisions of Section 6 (e) of the Trade Union Act as the second party union by virtue of its constitution, was not 
authorised to represent persons employed in Hotels, Restaurants, Industries etc. It has also been submitted that these 
persons were not engaged by the ONGC and at present, have not been working in the canteen. Therefore, they cannot be 
said to be entitled for benefits of regular employees of ONGC. It has been further submitted that under the Factories Act 
as well as under the Mines Act, the ONGC is not under obligation to maintain or run the canteen. The rule 72 of the 
Mines (Central) Rules provides that the Chief Inspector of Mines is only authorised and also notified for establishment of 
a canteen in any establishment related to the Mines. Therefore, unless such notification is not issued by the Chief 
Inspector of Mines, it cannot be said or construed that ONGC was in the obligation to establish and run the canteen. 
Therefore, the reference has no force and the concerned persons are not entitled for any relief. 

6. The second party union moved an application Ex. 14 to implead Shri Y.K. Patil, contractor of the canteen as first 
party No. 2. The said application after hearing was allowed by the then Presiding Officer and Shri Y.K. Patil was 
impleaded as first party No. 2. Thereafter, the second party union as directed by the Tribunal amended the statement of 
claim accordingly. The copy of the statement of claim was also sent to the aforesaid contractor but despite receiving the 
copy of statement of claim by registered post, the acknowledgement of post Ex. 21 is on record, the contractor/first party 
No. 2 did not submit the written statement. 

7. The second party union moved an application Ex. 12 for production of documents detailed in the application. 
Instead of pressing the said application, the second party union lead the oral evidence by way of submitting affidavits Ex. 
22 and 25 of Shaileshkaushalbhai K. Parmar and Arvindkumar A. Vaghela respectively. Later, the union did not press the 
aforesaid application Ex. 12. 

8. On the basis of the pleadings, the following issues arise: 

I. Whether the canteen situated in the premises of Sabarmati Establishment of ONGC was statutory canteen and 
the persons detailed in the list annexed with the reference, were working therein? 

II. Whether the demand of Gujarat Petroleum Employees Union that the persons working in the said canteen 
ought to be treated as direct employees of ONGC is legal, just and proper? 

III. To what relief, if any, the employees concerned are entitled? 

9. Issue Nos. I, II and III: All the issues are interrelated, therefore, are to be decided together. The burden of proof of 
these issues was lying on the second party union. The witnesses examined Shaileshkaushalbhai K. Parmar and 
Arvindkumar A. Vaghela in their affidavits Ex. 22 and 25 have reiterated the averments made in the statement of claim 
reiterating that they were helping the Chef/Cook in the canteen and their last monthly wages were Rs.725/- per month. 
They were terminated on 30.05.1996 without serving notice or paying notice pay or compensation. They tried to search 
alternative job after termination but did not succeed. In their cross-examination, they have stated that they do not know 
the contractor Y.K. Patil which was impleaded as party. They have also admitted that the ONGC did not give them any 
appointment letter. They have also admitted that the contract of the contractor Y.K. Patil came to end on 30.05.1996 but 
denied in their cross-examination that Y.K. Patil was having supervision control of the canteen and used to pay wages to 
them. One of the witnesses Shaileshkaushalbhai K. Parmar admitted that the expenditures of his family have been 
managed by him and his brother after termination. The witness Arvindkumar A. Vaghela in his cross-examination 
admitted that Y.K. Patil was running the canteen. He used to pay the wages to all the canteen employees but he does not 
know when the contract of the canteen was terminated. 

10. It is noteworthy that the list annexed with the reference has the details of 9 workmen but only 2 aforesaid witnesses 
were examined. The second party union has also submitted a pursis that the persons at Serial Nos. 1, 3, 4, 6, 7, 8 and 9 
have not been approaching the union since long and their addresses are not available with the union, therefore, they are 
not pressing the reference on behalf of the aforesaid persons except Shaileshkaushalbhai K. Parmar and Arvindkumar A. 
Vaghela. 

11. What can be inferred from the terms of the reference is that this Tribunal first has to decide the issue that whether 
the Sabarmati Canteen was a statutory canteen under the Mines Act. The second party union in its statement of claim has 
stated that the canteen was a statutory canteen under the Mines Act, situated and running in the premises belonging to 
ONGC with the help and facility of its furniture, fixtures, utensils, kerosene burners, water containers, crockeries, 
cutleries, refrigerators, water coolers and de-freezers etc. but the second party union has not submitted any oral and 
documentary evidence to substantiate the fact that the canteen in question was a statutory canteen in the Mines Act. The 
second party union has also not submitted the notification or instruction issued by any competent authority directing the 
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ONGC to run a canteen so may that it may be called as statutory canteen. It is also noteworthy that the ONGC was 
governed by Mines Act and was not governed by the Factories Act. ONGC in his written statement and argument has 
denied that the canteen in question was a statutory canteen and has also stated that the Chief Inspector of Mines never 
issued instructions or notification to maintain the canteen in question for its employees. The Central Government under 
Section 58 of the Mines Act has powers to frame rules. The rule 64 of the Mines Rules 1995 provides for issuing 
notification by Chief Inspector of Mines directing the concerned establishment to maintain canteen for its employees. In 
the present case, there is no such evidence, therefore, the Issue No. I is decided in the negative with a finding that the 
canteen in question was not a statutory canteen. 

12. Since the issue No. I is answered in negative against the second party union, therefore, the tribunal did not go into 
the second and third issues as the same come into play only if the first issue is answered in affirmative. 

13. However as stated above, out of 9 persons, only 2 persons entered into witness box and reference qua 7 persons, 
vide Ex. 27, the union has not led any evidence as they are not in contact of the union since long and not interested to 
proceed the matter. Regarding remaining 2 persons who have deposed before the tribunal, they are not entitled to get any 
relief against the first party ONGC as they have admitted in their cross-examination that they were paid the wages by the 
contractor Y.K. Patil and the contract of contractor Y.K. Patil ended w.e.f. 31.05.1996. Secondly, they have admitted in 
their cross-examination that the ONGC has not given them any appointment letter; therefore, employer-employee 
relationship does not exist between the ONGC and the remaining 2 persons. Also the ONGC has not appointed them and 
the second party union failed to prove that the services of remaining 2 workmen have been terminated by the ONGC. 
From the record, it is established that more than 20 years have passed from the date of alleged termination of the 
workmen. Therefore, they are not entitled to get any relief against the ONGC including reinstatement and back wages. 
From the pleadings, it is transpired that in SCA No. 127/1998 filed by the second party union, the Hon’ble High Court 
has directed the Central Labour Commissioner to investigate into the matter. Accordingly, Labour Enforcement Officer 
(Central) has conducted the enquiry and filed the report before the Hon'ble High Court wherein the names of the 
concerned employees were not mentioned. The same also proves that they are not deployed by the ONGC nor they were 
in job at the time of the visit of Labour Enforcement Officer (Central). Therefore, the concerned 2 workmen are not 
entitled to be reinstatement. Thus as stated above, the concerned 2 workmen failed to prove that the Sabarmati canteen is 
a statutory canteen and they were deployed by ONGC and paid salary by the ONGC. They are not entitled to get relief of 
reinstatement and to be treated as direct employees of the ONGC. Moreover as per the settled law, when the concerned 
workmen are not in job, they are not entitled to get status of direct employee of ONGC. The first party has relied upon 
the judgements of Hon'ble Supreme Court reported in 2000 (2) CLR 241 and 2007 (3) CLR 690, wherein the apex court 
has held that the workers working in the canteen which is not a statutory canteen, are not employees of the Principal 
Employer. Moreover, the first party has also relied upon the judgement of Hon’ble Apex Court reported in 2014 (3) CLR 
751, wherein the apex court has held that although there exists some degree of control and supervision on workers of 
statutory canteen, the said workers are not entitled for regularisation. Thus considering the facts of the present case and 
the ration laid down by the Hon'ble Supreme Court, I come to the conclusion that the remaining 2 workmen are not 
entitled to get the status of direct employees of ONGC. 

14. Thus the reference is finally disposed of as dismissed and no relief is granted. 

P. K. CHATURVEDI, Presiding Officer 

31 3PTET, 2018 
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New Delhi, the 31st August, 2018 

S.O. 1352. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Central Government Industrial Tribunal-cum-Labour Court No, 2, 
Dhanbad (Ref. No. 02 of 2012) as shown in the Annexure, in the industrial dispute between the employers in relation to 
the management of M/s. BCCL and their workmen, which was received by the Central Government on 27.08.2018. 

[No. L-20012/55/2011-IR (CM-I)] 

M. K. SINGH. Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO.2), AT DHANBAD 
PRESENT : Shri P.K.Mishra, Presiding Officer 
In the matter of an Industrial Dispute under Section 10(1) (d) of the I.D.Act., 1947 


PARTIES 


APPEARANCES : 

On behalf of the workman/Union 
On behalf of the Management 
State : Jharkhand 


REFERENCE NO 02 OF 2012 

The Vice President, 

Rastriya Colliery Mazdoor Congress At: Vinod Nagar, 
Chiragora, Distt: Dhanbad 
Dhanbad. (Jharkhand). 

Vs. 

The General Manager, 

E, J. Area of M/s. BCCL 

PO: Bhowra, Distt: Dhanbad (Jharkhand) 

Order No. -20012/55/2011-IR(CM-I) dt. 20.12.2011 


Mr.S.C.Gaur, Ld. Union Rep. 
Mr.D.K.Verma, Ld. Advocate 


Dhanbad, the 9th Aug., 2018 


Industry : Coal 


AWARD 


The Government of India, Ministry of Labour, in exercise of the powers conferred on them under Sec.l0(l)(d) of 
the I.D. Act., 1947 has referred the following dispute to this Tribunal for adjudication vide their Order No. 

20012/55/2011-IR(CM-I) dt. 20.12.2011. 

SCHEDULE 


“Whether the action of the Management of Bhowra (S) Colliery of M/s. BCCL in dismissing Sh.Sakindra 
Bhuia from the services of the Company vide order dated 28/31.07.2006 is justified? To what relief the 
workman concerned is entitled to?” 

2. The instant case put up on date. Junior to Mr. D.K.Verma, Ld. Counsel for the Management appeared .So long the 
Union concerned, its Representative Mr. S C. Gaur too, made his appearance before the Court moving with a petition 
dt.07.06.2018 of the workman concerned citing his unwillingness to contest the case on merit. More so, it prima facie 
reflects workman unwillingness to go in for final adjudication. These sumps up the stand, the Tribunal has been looking 
on such cases over years. The status of case was fixed around filing documents resting an onus on the part of the O, P. 
/Management since long back from 02.4.2014 .Ironically , there have been subsequently sufficient adjournments availed 
of by both of the parties on different pretexts with no signs of action seems visible. The case deals with dismissal of the 
workman under the Management of Bhowra (S) Colliery of M/s. BCCL seeking relief there under by challenging the 
alleged action. 

From perusal of the case record and materials of the facts , it stands clear that the workman/petitioner concerned 
is no longer interested to get to the finality of the case through adjudication as reflected in his petition moved before 
the Court by Union Representative on workman’s behalf. However proceedings have been abruptly come to a grinding 
halt over filing of documents on the part of the Management since long back . 'When move for passing a No Dispute 
Award from the side of the workman himself, the Industrial Dispute under Reference has been no longer in existence. 
As usual the Tribunal would not have been left with no choice but to close the case dropping the proceedings in the line 
of the natural justice and sheer disinterestedness on the part of the workman as well. So the case is wrapped up as no 
Industrial Dispute. Accordingly an Award of ‘No Dispute’ is passed. 

P. K. MISHRA, Presiding Officer 


Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064 
and Published by the Controller of Publications, Delhi-110054. 

ALOK KUMAR 


Digitally signed 
by ALOK KUMAR 
Date: 2018.09.26 


14:43:50+05'30' 









